Title 2 - ADMINISTRATION
CHAPTER 2-10. CODE OF ETHICS FOR CITY OFFICIALS

CHAPTER 2-10. CODE OF ETHICS FOR CITY OFFICIALS!

Sections:

Sec. 2-10-1. Applicability.2

This chapter is the code of ethics for personnel of the city. It applies to all full-time and part-time elected or
appointed officersand employees, whether compensated or not, including those of any separate board,
commission, committee, authority, corporation, or other instrumentality appointed or created by the city. The
term "city" includes these separate entities.

(Ord. No. 5206, § 1, 7-1-2007)

Sec. 2-10-2. Definition of "personal interest."

A. For purposes of sections 2-10-3 and 2-10-4, "personal interest" means:

1.  Anyfinancial, ownership, or employment interest in the subject of a vote by a board or commission of
the city not otherwise regulated by state statutes on conflicts of interests; or

2. Anyfinancial, ownership, or employment interest in a matter to be regulated or supervised; or

3.  Anysuch financial, ownership, or employment interest of the officer's or employee's spouse, parent(s),
stepparent(s), grandparent(s), sibling(s), child(ren), or stepchild(ren).

B. The words "employment interest" include a situation in which an officer or employee or a designated family
member is negotiating possible employment with a person or organization that is the subject of the vote or
that is to be regulated or supervised.

C. In any situation in which a personal interest is also a conflict of interest under state law, the provisions of the
state law take precedence over the provisions of this chapter.

IState law reference(s)—Ethical standards for public officers and employees, T.C.A. § 8-17-101 et seq.

ZNote(s)—State statutes dictate many of the ethics provisions that apply to municipal officials and employees. For
provisions relative to the following, see the Tennessee Code Annotated (T.C.A.) sections indicated:

Campaign finance—T.C.A. title 2, chapter 10.

Conflict of interests—T.C.A. §§6-54-107, 6-54-108; 12-4-101,12-4-102.

Conflict of interests disclosure statements—T.C.A. § 8-50-501 etseq.

Consulting fee prohibition for elected municipal officials—T.C.A. §§2-10-122,2-10-124.

Crimes involving public officials (bribery, soliciting unlawful compensation, buying and selling in regard to
office)—T.C.A. § 39-16-101 etseq.

Crimes of official misconduct, official oppression, misuse of official information —T.C.A. § 39-16-401 et seq.

Ouster law—T.C.A. § 8-47-101 et seq.
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(Ord. No. 5206, & 2, 7-1-2007)

Sec. 2-10-3. Disclosure of personal interest by officer with vote.

An officer with the responsibility to vote on a measure shall disclose during the meeting at which the vote
takes place, before the vote and so it appears in the minutes, any personal interest that affe cts or that would lead
areasonable person to infer that it affects the officer'svote on the measure. In addition, the officer may recuse
himself from voting on the measure.

(Ord. No. 5206, & 3, 7-1-2007)

Sec. 2-10-4. Disclosure of personal interest in nonvoting matters.

An officer or employee who must exercise discretion relative to any matter, other than casting a vote, and
who has a personal interest in the matter that affects or that would lead a reasonable person to infer that it affects
the exercise of the discretion shall disclose, before the exercise of the discretion when possible, the interest on a
form provided by and filed with the recorder.In addition, the officer or employee may, to the extent allowed by
law, charter, ordinance, or policy, recuse himself from the exercise of discretion in the matter.

(Ord. No. 5206, & 4, 7-1-2007)

Sec. 2-10-5. Acceptance of gratuities, etc.

A.  An employee may not accept, directly or indirectly, any money, gift, gratuity, or other consideration or favor
of any kind from anyone other than the city:

1. For the performance of an act, or refraining from performance of an act, that he would be expectedto
perform, or refrain from performing, in the regular course of his duties; or

2.  That might reasonably be interpreted as an attempt to influence his action, or reward him for past
action, in executing business of the city.

B. No council member shall solicit or accept, directly or indirectly, on behalf of himself or any member of the
employee's household, any gift, including but not limited to any gratuity, service, favor, food, entertainment,
lodging, transportation, loan, loan guarantee or any other thing of monetary value from any person or entity
that:

1.  Has or is seeking to obtain contractual or other business or financial relations with the city;
2. Conducts operations or activities that are regulated by the city; or

3. Has interests that may be substantially affected by the performance or nonperformance of the city
council member's official duties.

C. Exceptions. The prohibition of accepting gifts does not apply to:

1. A gift given by a member of the employee's immediate family, or by an individual if the gift is given for
a non-business purpose and is motivated by a close personal friendship.

2. Informational materials, such as books, periodicals, audio or video, or sample merchandise helpful as a

part of the councilmember's duties in determining the appropriateness of the product for use as a part
of city business.

3. Unsolicited tokens or awards of appreciation, honorary degreesor bona fide awards in recognition of
public service, provided that any such item can not be readily converted to cash.
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4, Food, refreshments, foodstuffs, entertainment or beverages provided as a part of a meal or other
event in which the council member is attending or is a speaker or part of a panel discussion at a
scheduled meeting of an established or recognized membership organization.

5. Loans from established financial institutions made in the ordinary course of business on usual and
customary terms.

6.  Voluntary, legally disclosed political campaign contributions given in accordance with applicable
federal and state statutes to an individual covered by the provisions of this section who has announced
his intention to seek elected office.

(Ord. No. 5206, & 5, 7-1-2007; Ord. No. 5344, 2-23-2010)

Sec. 2-10-6. Use of information.

A.  An officer or employee may not disclose any information obtained in his officer capacity or position of
employment that is made confidential under state or federal law exceptas authorized by law.

B. An officer or employee may not use or disclose information obtained in his officer capacity or position of
employment with the intent to resultin financial gain for himself or any other person or entity.

(Ord. No. 5206, § 6, 7-1-2007)

Sec. 2-10-7. Use of city time, facilities, etc.

A.  An officer or employee may not use or authorize the use of the time, facilities, equipment, or supplies of the
city for private gain or advantage to himself.

B. An officer or employee may not use or authorize the use of the time, facilities, equipment, or supplies of the
city for private gain or advantage to any private person or entity, exceptas authorized by legitimate contract
or lease that is determined by the governing body to be in the best interests of the city.

(Ord. No. 5206, § 7, 7-1-2007)

Sec. 2-10-8. Use of position or authority.

A.  An officer or employee may not make or attempt to make private purchases, for cash or otherwise, in the
name of the city.

B. An officer or employee may not use or attempt to use his position to secure any privilege or exemption for
himself or others that is not authorized by the charter, general law, or ordinance or policy of the city.

(Ord. No. 4709, § 1, 10-12-1999; Ord. No. 5206, § 8, 7-1-2007)

Sec. 2-10-9. Outside employment.

An officer or employee may not accept or continue any outside employment if the work unreasonably
inhibits the performance of any affirmative duty of the city position or conflicts with any provision of the city's
charter or any ordinance or policy.

(Ord. No. 5206, § 9, 7-1-2007)
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Sec. 2-10-10. Board of ethics.

A. Creation, organization, and membership.

1. Thereis createdthe board of ethics of the city. The ethics board shall consist of eight members, seven
of whom shall be selected as now provided with one member from each council district; these
members shall each have a vote. The eighth member shall be a retired judge, who shall not have a
vote, but who shall be the chairman and presiding officer. The members of the board of ethics shall
have resided in the City of Memphis for five years and be selected from each of the seven city council
districts of Memphis, with one member being selected from each district. Each member shall be a
resident of the district he or she represents.

2.  The members of the board of ethics shall be appointed by the mayor of the city, from a slate of
candidates proposed by the city council member who represents the district from which the board
member is to be selected, and approved by the city council, provided that a city council member may
decline to provide a slate of candidates, in which case the mayor may appoint a member of the board
of ethics in his or her discretion, with approval of the city council.

3. Anyvacancy due to any cause shall be filled for the unexpired term in the same manner as the original
appointment. A vacancy shall be deemed to exist upon the occurrence of any one or more of the
following conditions:

a. Upon the expiration of a term;
b. Upon the death or disability or incapacity for more than 90 days of a member;
c. Upon the written resignation of a member, when accepted by the nominating committee. A
resignation tendered but unaccepted for more than 30 days shall be deemed accepted;
d. Upon a member's candidacy for, election to, or appointment to public office.
4. Members shall serve without compensation.
5. Members shall not:
a. Engage or participate in city election political activities;
b. Make campaign contributions to candidates in city elections during their terms as board
members;
c. Hold elective office of the state or the city;
d. Be an employee of the city;
e. Be an officer of any political party;
f. Lobby or employ a lobbyist; or
g. Be employed by any elected officer in the state.

6. Members shall serve terms of six years; provided, however, that the initial terms of the members shall

be staggered as follows:
a. The initial term of members of the board of ethics representing Districts 1, 4, and 7 shall be two
years.
b. The initial term of members of the board of ethics representing Districts 2 and 5 shall be four
years.
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c. The initial term of members of the board of ethics representing Districts 3 and 6 shall be six
years.

Chairperson.

a. The retired judge shall be nominated by the chairperson of the city council and approved by a
majority vote of the membership of the council. The retired judge shall be elected to a term of six
years and shall serve until his successor has been nominated and approved. The retired judge
may reside in any council district.

b. The retired judge may be compensated for service as chairperson and presiding officer of the
ethics board at an amount to be determined by the city council.

The board of ethics may, in its sole discretion, but subject to the limitations of its budget, hire legal
counsel.

The board of ethics shall hold a regularly scheduled meeting once per month, and may hold special
meetings when the board determines the need for such meetings.

B.  Duties of the board of ethics. The board of ethics shall have the following duties and responsibilities:

1.

7.
8.

To establish and publish the proceduresand rules governing its internal organization and the conduct
of its affairs;

To conductor oversee investigations and to make recommendations about conductas provided
herein;

To maintain records of its investigations, inquiries, and proceedings, and to make such records
available for public access on the board of ethics website;

To issue formal ethics opinions as provided in subsection C of this section;

To supervise training of all officersand employees concerningtheir duties and obligations under this
chapter;

From time to time, to produce suchreports as it may deem appropriate from the disclosures made
under sections 2-10-3 and 2-10-4;

On an annual basis, provide a report of its expendituresto the audit committee of the city council; and

To performsuch other duties as herein provided.

C. Ethics opinions.

1.

Upon request by a city officer or employee, the board of ethics may issue formal ethics opinions that
shall bind the board of ethics and the personrequesting the opinion, and shall constitute a body of
principles upon which officers, employees, and others may rely for guidance in specific situations.

Requests for formal ethics opinions shall be addressed to the board of ethics in writing, stating the
factual situation in appropriate detail, and may be accompanied by a short brief or memorandum citing
the provisions of this chapter involved and any other pertinent authorities.

The chief ethics officer may issue advisory ethics opinions when there is readily available precedent.
Any such opinions shall not bind the board of ethics.

Any officer or employee subject to this chapter may requesta formal ethics opinion or an advisory
ethics opinion; provided, however, that the board of ethics and the chief ethics officer, respectively,
shall retain sole discretion concerning whether such an opinion should be issued.

The chief ethics officer shall place and publish formal ethics opinions and advisory ethics opinions, as
well as any requests for them, on the board of ethics' website for public access. The chief ethics officer
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may annotate or otherwise organize the opinions and requests for opinions, so that they are easily
searchable.

D.  Procedures for evaluations and hearing of complaints regarding conduct.

1.  Complaint procedures.

a.

Any citizen of the city, including but not limited to the chief ethics officer or any member of the
board of ethics, may submit a complaint in writing and under oath, alleging that one or more
officers or employees have violated or may have violated any provision of this chapter within one
month of the alleged violation.

The complaint must be signed by the complainant and notarized, and must contain the following:
(i)  The complainant's legal name and currentmailing address;

(ii)  The name or names of any officers or employees who committed or may have committed
the alleged violation;

(iii) A summary of the facts giving rise to the complaint; and

(iv) Some explanation of why those facts constitute or may constitute a violation of this
chapter.

Anyone filing a false complaint will be subject to the penalty(s) for perjury.

The chief ethics officer, or his or her designee, may assist complainants in completing the form of
a complaint.

The complaint must be filed with the chief ethics officer. Upon receipt, the chief ethics officer
shall promptly provide a copy of the complaint to the officer or employee named thereinand to
the board of ethics. As used in this section, unless otherwise noted, the term "provide" means to
send by U.S. mail orto hand deliver.

During years in which the city holds municipal elections, the chief ethics officer shall not accept
any complaints during a period from the last day on which a person may qualify as a candidate
until after 11:59 p.m. of the following election day. If a special electionis called, the chief ethics
officer shall not accept any complaints relating to the office subject to the special election during
a period from the last day on which a person may qualify as a candidate for the special election
until after 11:59 p.m. of the date of the special election.

The chief ethics officer will evaluate the complaint, applying the law of the standards of conduct
to the facts alleged in the complaint.

Within 14 days from receiptof the complaint, the chief ethics officer shall:

(i) Issue a reportincluding a copy of the complaint, concluding whether the facts alleged in
the complaint, if true, would give rise to a violation of the code of ethics, and
recommending that a hearing be held on the complaint; or

(ii)  Dismiss the complaint, subject to the approval of the board of ethics.

The city ethics officer shall promptly provide a report or a dismissal of complaint to the chair of
the board of ethics.

If the chief ethics officer dismisses a complaint, the board of ethics shall at its next meeting vote
on whether to approve the dismissal. If the board of ethics, by a majority vote, approves the chief
ethics officer's dismissal of the complaint, then the complaining party may, within 30 calendar
days, request in writing that the board reconsider its decision. If the board of ethics fails to
approve the chief ethics officer's dismissal, or if the board of ethics, by a majority vote, agrees to

(Supp. No. 22)
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reconsider a complaint, then the chief ethics officer shall issue a reporton the facts and
circumstances of the complaint.

k. After receiving the chief ethics officer's report, the chair of the board of ethics shall call a public
meeting of the board, including appropriate notice to the public. The chief ethics officer shall also
provide notice of the meeting to the complainant and to the officer or employee named in the
complaint.

I At the board of ethics meeting, the board shall evaluate the chief ethics officer'sreport, and may
accept or rejectthe chief ethics officer's recommendation. The board may decide to dismiss the
complaint or call for a hearing on the complaint.

m.  Whether or not the board of ethics holds a hearing on the complaint or dismisses the complaint,
it shall issue a decision in writing. Any decision shall require the affirmative concurringvote of at
least four members of the board. If a hearing is to be held, no final decision shall be made or
issued until after the hearing is held. The decision shall be filed with the chief ethics officer, who
shall promptly place all such decisions on the board of ethics' website for public access, and
provided to the complainant and to the officer or employee named in the complaint.

n. From the time a complaint has beenreceived by the members of the board of ethics, until a
written decision has beenissued by the board, no member of the board shall participate in any
communication regarding the allegations or merits of the complaint, outside of the board's public
meetings or hearings, exceptas contemplated by these procedures.

o. If a complaint is filed against a member of the board of ethics, the city council will sit in
designation as the board of ethics for any hearing contemplated by this chapter pursuant to the
processoutlined in article 27, section 185 of the Memphis City Charter.

2. Hearing procedures.
a. If the board of ethics calls for a hearing on a complaint, the hearing shall be conducted as follows:

(i)  The hearing shall be noticed to and open to the public, in accordance with state law and
these procedures.

(ii)  Notice of hearing shall be provided to the complainant and to the person or persons
named as respondents in the complaint. The hearing shall be held no less than 30 days
after notice of hearing is provided to the respondent.

(iii) A hearing panel consisting of the chairperson and two members of the board of ethics
selected at random shall hear the complaint.

(iv) The complaint shall be prosecutedin a hearing before the hearing panel by the chief ethics
officer or, with the approval of the board of ethics, by counsel designated and hired for
that purpose by the chief ethics officer.

(v) The complainant shall not be considered a party to any proceeding before the board of
ethics, but to the extent possible, the complainant shall be kept apprised of the progress of
the proceeding by the chief ethics officer.

(vi) The hearing need not be conducted in accordance with technical rules relating to evidence
and witnesses, but the hearing shall be conducted in a manner most conducive to
determination of the truth. Any relevant evidence may be admitted if it is the sort of
evidence which responsible personsare accustomed to rely on in the conduct of serious
affairs, regardless of the existence of common law or statutory rules which might make
improper the admission of such evidence in civil actions. Either party may impeach any
witness regardless of which party called the witness. No still or moving photography shall

(Supp. No. 22)
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be allowed in the hearing room during the hearing. The hearing shall be recorded by court
reporter or some other form of stenographic transcription or recording.

(vii) The respondent and the chief ethics officer may, but are not required to, submit material
to the hearing panel. If either does wish to submit such material to the board, the party
must file the material with the board of ethics, and provide a copy of the same to the other
party and the board of ethics, at least seven calendar days prior to the hearing.

(viii) The parties shall have a full and fair opportunity to present their positions and facts to the
hearing panel at the hearing. Each party has the right to the assistance of legal counsel at
its own expense. Each party shall be allotted a reasonable amount of time to make its
presentation to the hearing panel.

(ix) The parties may each call witnesses to give testimony at the hearing, which testimony shall
be given under oath, with the witnesses stating their legal names. All witnesses will be
subject to cross-examination. Each party must file with the hearing panel a list of the
witnesses that the party intends to call at the hearing, and provide a copy of the same to
the other parties, at least seven calendar days prior to the hearing. At the hearing, no party
shall be permitted to call upon any person to give testimony if that person's name was not
included on such list; however, the hearing panel may permit such an unnamed witness to
be called by a party if, in the panel's judgment, there was good cause for not timely naming
the witness, and the other parties would not be unduly prejudiced.

(x)  Should the hearing panel determine that justice requiresthat further witnesses be called, it
may call witnesses to give testimony at the hearing, which testimony shall be given under
oath, with the witnesses stating their legal names.

(xi) If any witness refuses to appear before the hearing panel, the board of ethics may request
that the city council subpoena the witness to appear before the hearing panel. Any party
may request that the board do so.

(xii) The members of the hearing panel may ask questions of any party, counsel, or witness at
any time during the hearing.

(xiii) The hearing panel may, in the exercise of its discretion, permit interested persons present
at the hearing to offer testimony under oath, even if those persons were not called as
witnesses by any party.

(xiv) The hearing panel may continue a hearing to a later date.

(xv) All findings of fact by the hearing panel shall be rendered upon a showing of the
preponderance of the evidence.

(xvi) Upon the conclusion of the hearing, the hearing panel shall deliberate toward a decision on
the matter in public session, shall render written findings and conclusions of law in the
matter, and shall arrive at a decision on such findings and conclusions by majority vote.

(xvii) All decisions of the board of ethics shall be placed and published within 30 days on the
board of ethics' website for public access. The chief ethics officer may annotate or
otherwise organize the decisions so that they are easily searchable.

3. If, after a hearing, a hearing panel of the board of ethics decides that an officer or employee violated
any provision of the code of ethics, then the board may take one or more of the actions listed in
section 2-10-13, as decided by affirmative concurringvote of at least two members of the hearing

panel.
E. Reporting; whistleblower protection; abuse of process; complicity.
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(Ord.

1. Officersand employees are encouraged to report suspected ethical violations to the board of ethics.

2. No officer or employee shall use or threaten to use any officer authority or influence to discourage,
restrain or interfere with any other person for the purpose of preventing such person from acting in
good faith to reportor otherwise bring to the attention of the board of e thics information relating to
an ethics violation or investigation.

3. No officer or employee shall use or threaten to use any officer authority or influence to effect any
action to retaliate against any person who reports, initiates a complaint, or otherwise brings to the
attention of the board of ethics information relating to a board investigation or an ethics violation.

4, No officer or employee shall file a complaint with the board of ethics absent a good-faith basis for their
allegations.

5.  An officer or employee shall not falsely accuse another officer or employee of failing to comply with
this chapter.

6. No officer or employee may knowingly induce, encourage, or aid anyone to violate any provision of this
chapter.

7.  Any violation of this subsection shall be subject to investigation and action by the board of ethics.

Accessibility. Because the purpose of the board of ethics can only be fulfilled if it furthers the goal of
accountability, responsibility, and transparency in the ethical conductof municipal government, the board of
ethics shall operate, to the greatest extent possible, in a manner that is open and accessible to the public.
Thus, the board of ethics shall establish and maintain policies and procedures, including an internet web site
that is searchable to the greatest extent possible, that will promote the widest possible dissemination of
information about its activities and operations, including any hearings, decisions, and opinions of the board
of ethics and the chief ethics officer. Further, the city acknowledges and affirms that the board of ethics is, in
all respects, subject to the access requirements of the Tennessee Public Records Act, T.C.A. § 10-7-503, and
the Tennessee Open Meetings Act, T.C.A. § 8-44-101 et seq.

Hearings may be closed. The hearing shall be closed upon the request of the officer who is prosecuting an
indictment or in the discretion of the board when to do otherwise would jeopardize the proceedingson an
indictment in a courtof law.

No. 5206, & 10, 7-1-2007; Ord. No. 5327,§8§ 1, 2, 9-15-2009; Ord. No. 5343,1-26-2010)

Sec. 2-10-11. Chief ethics officer.

A.  Thereis created the office of the chief ethics officer.
B. The board of ethics shall appoint, in its sole discretion, a chief ethics officer, who serves a term of six years or
until such time as:
1. He or she resigns;
2. Heor she dies; or
3. The board of ethics, in its discretion, by a majority vote, determines to remove him or her.
C. The chief ethics officer shall be a member of the Tennessee bar, in good standing, who has practiced law not
fewer than ten years.
D.  The chief ethics officer shall not be a member of the board of ethics.
E. The duties of the chief ethics officer. The chief ethics officer shall:
1. Maintain the board of ethics' records and minutes;
Created: 2021-05-11 15:02:02 [EST]
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2. Actassecretary to the board of ethics;

3. Manage the administrative functions of the board of ethics, maintaining, including the supervision of
any other staff;

4.  Maintain the board of ethics website;

5. Receive and provide copiesto the board of ethics of all filings required by this code of e thics;

6. Provide advisory ethics opinions to the board of ethics, as well to others who may requestthem;

7. Provide, or otherwise arrange for, and supervise training of all officers and employees concerningtheir
duties and obligations under this code of ethics;

8. Provide periodic reports to the city council of the actions of the board of ethics; and

9.  Perform other duties delineated in this code of ethics.

10. The chief ethics officer shall processand forward a complaint concerninga violation by a City of
Memphis employee to the mayor for disposition under the civil services provisions outlined in Article
34 of the City of Memphis Charter and in this Code of Ordinances.

The chief ethics officer shall serve with compensation.
The chief ethics officer may employ an administrative staff to aid in the commission of its duties.

In addition to the aforementioned duties, the chief ethics officer shall create, subject to the approval of the
board of ethics, a program to train officersand employees regarding compliance with this code of ethics on
an annual basis and within 60 days of the entry of an officer or employee into office.

(Ord. No. 5206, & 11, 7-1-2007)

Sec. 2-10-12. Recusal of members of the board of ethics and chief ethics officer.

A.

Members of the board of ethics and the chief ethics officer shall not take partin any matter in which a judge,
similarly situated, would have to recuse himself or herself.

If the chief ethics officer recuses himself or herselfin a particular matter, the board of ethics may, in its
discretion, appoint a member of the Tennessee bar, in good standing, who has practiced not fewer than ten
years, to serve in place of the chief ethics officer in that particular matter.

(Ord. No. 5206, & 12, 7-1-2007)

Sec. 2-10-13. Penalties for violation of code of ethics.

A. Upon a finding of a violation of any provision of this code of ethics, the board of ethics is empowered to take
any one or more of the following actions:
1. Recommend to the city court that it assess any penalty provided herein, the city court shall hold a de
novo proceeding during which the chief ethics officer shall act as the prosecution;
2. Recommend to the city council that it censure any officer;
3. Recommend to the city council suspension of any appointed officer who is charged or indicted for any
felony pending the outcome of such indictment pursuant to the processas outlined in the City of
Memphis Charter article 27, section 185;
Created: 2021-05-11 15:02:02 [EST]
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B.

C.

Recommend to the city council removal of any appointed officer pursuant to the process as outlined in
the City of Memphis Charter article 27, section 185;

Refer the matter to the district attorney general or the United States Attorney for appropriate action;
or

Refer the matter to the city attorney or district attorney general with a request that an appropriate
civil action for restitution, ouster, or other relief be instituted.

Upon a finding of a violation of the applicable provision of this code of ethics, the city courtis empowered to
assess the following penalties:

1.

Any person who violates a provision of this code of ethics may be subject to a fine of up to $50.00 for
each violation.

Any person who fails to make any disclosure required by section 2-10-5 may be fined $50.00 per day,
up to a maximum of $2,500.00, from the first day the disclosure is due until the disclosure is filed.

Any person who violates the provisions of section 2-10-5 concerning gratuities may be subject to
forfeiture up to the fair market value of any gratuity concerned.

The various sanctions provided under this section are cumulative to other remedies provided under
Tennessee law or under the charter and ordinances of the city.

(Ord. No. 5206, § 13, 7-1-2007)

Sec. 2-10-14. Transition and effective date.

A.
B.

This chapter shall be effective July 1, 2007.

Prior to the appointment of the members of the board of ethics and the chief ethics officer, the functions of
the chief ethics officer shall, to the extent practicable, be performed by the city attorney.

(Ord. No. 5206, § 14, 7-1-2007)
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