
ASSIGNMENTS PROMOTIONS 

ACTIVITY DATE ACTIVITY DATE RANK 

Ache: F-( 

Cc[— 10 C- 

O 

  
  

f fT 

DATE OF EMPLOYMENT K~1| (J a, ——___— 

  
  

ohne Cheideont yz Pom Pel (Recece
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MEMPHIS POLICE DEPARTM ENT 

Employee Informati¢n 

  

7 | Christopher M Mohney IBM#1796 Badge # 348 Race:W Sex: M 

Address: ork Phone NIA City Began Date 08/10/98 Seniority Rank 36 

City/Statel. ork Fax N/A | Grade 
County Begin Date N/A 

Phone No. fork Pager NIA . 
‘ork age Commission Date 12/10/98 Oracle Emp. # 23 

ork Cell Phone N/A Adjusted Date 08/10/98 

Home Email NA Room N/A Date of Rank 05/30/22 Class 78 

Route N/A Date Left NIA Standing 39 

Rank Org# RC# Description ‘Shift. AssignOn Return Date Description 
JobClass 3470 MAJOR Current 1414 4914 Ridgeway Station - }0 08/20/22 Leave Code 
  

Special JCC Temp NIA NIA inactive Status 

Assign Code 1 Permanent
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Memphis Police Department 

  

  

  

  

  

  

  

  

  

  

Master Personnel 
m14681 - 2/17/2023 9:45:06 AM 

[Emp!avee Num: 1796 ID Num: Badge Num: Image: 
rst: Christopher Middle: Michael Suffix: 

Ph. ewes 
ate: TN - Tennessee “hone 2: () - 

| Driv me: Mohney Christopher Michael Phone 3: () - 
_ Agency: MPD-Memphis _ Date Hired: 08/10/1998 

Police 
Department 

— Division: Ta Commission: 
Religion: Station: Next Eval: 

Race: W - White/Non Hispanic Shift: C Seniority: 
Gender: M Department: Uniform Patrol Pay Class: 
Height: *" Assignment: NORTHEAST Emp Class: 
Weight: 0 Rank: P2 Budget Pos: 

Marriage Date: Rank Date: 12/10/1999 Labor Org: 
Marital Status: Inactive: TR Retirement: 

Status: Terminated: 
Parent 

Name: Phone: () - 
Address: Spouse: 

City: State: Zip: Birth date: 
Remarks: 12\10\98 

Administration Event Detail 

Sequence# [Date [Supervisor Code [Explanation 
1 8/10/1998 Employed 

#33-98 
2 12/10/1998 TC - Title Title Change-PIIP 

Change #50-98 
3 12/12/1998 TRAN - Transfer Transfer-E-Coact-Var 

of Duty #50-98 
4 12/10/1999 TC - Title TITLE CHANGE 

Change Pll 
49-99 

5 10/9/2004 TRAN - Transfer DT-C 
of Duty 41-04 

6 4/2/2005 TRAN - Transfer NORTHEAST 
of Duty 

7 11/29/2010 RET - Returned to FULL DUTY 
Permanent APPLING FARMS - 
Position Cc 

48-10 
8 1/22/2011 TRAN - Transfer DOMESTIC 

of Duty VIOLENCE 
03-11 

9 6/8/2012 LIM - Limited | DOMESTIC 
Duty Assignment VIOLENCE 

24-12  
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10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24   

6/15/2012 

3/11/2013 

4/17/2013 

6/13/2013 

6/21/2013 

6/22/2013 

6/25/2013 

9/5/2013 

3/12/2015 

3/22/2015 

7/19/2017 

8/5/2017 

8/19/2017 

2/23/2019 

7/27/2019 

RET - Returned to DOMESTIC 

Permanent VIOLENCE 
Position 24-12 
TRAN - Transfer LONG TERM 
of Duty ABSENCES 

ROLLCALL 
15-13 

RET - Returned to 16-13 
Permanent 

Position 

RELIEVED OF 
DUTY 
25-13 

NE DOMESTIC 
VIOLENCE 
26-13 

TRAN - Transfer FELONY 

of Duty RESPONSE-C (NE- 
DV)* 
26-13 

RET - Returned to FELONY 
Permanent RESPONSE-C 
Position 26-13 

DISC: (DDAY 
SUSPENSION 
39-13 

TRAN - Transfer LONG TERM 
of Duty ABSENCES 

ROLLCALL EFF 02- 
04-15 
11-15 

RET - Returned to FULL DUTY 
Permanent FELONY 

Position RESPONSE-C EFF 
03-22-15 
13-15 

PROM - LIEUTENANT EFF 
Promotion 07-19-17 

29-17 
TRAN - Transfer TILLMAN STATION- 

of Duty D EFF 08-05-17 
31-17 

TRAN - Transfer TILLMAN STATION- 
of Duty C EFF 08-19-17 

33-17 
TRAN - Transfer APPLING FARMS 
of Duty STATION-C EFF 02- 

23-19 
08-19 

TRAN - Transfer FELONY 

of Duty RESPONSE-C EFF 
07-27-19 
30-19  
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25 

26 

27 

28   

4/1/2022 

5/30/2022 

6/11/2022 

8/20/2022 

SUSP - 
Suspended 

PROM - 

Promotion 

TRAN - Transfer 

of Duty 

TRAN - Transfer 

of Duty 

DISC:(3)DAY 
SUSPENSION EFF 
04-01-22 
20-22C 
MAJOR EFF 05-30- 
22 
22-22 
RAINES STATION-A 
EFF 06-11-22 
23-22 
ADMIN 
SERVICES/UGK EFF 
08-20-22 
33-22 
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D. c. . M~MPHIS POLICE DEPARTMENT . 
, SERG.. «NT PERFORMANCE EVALUATIe.w 

[X] REGULAR REPORT [] TRANSFER OF SERGEANT [] TRANSFER OF SUPERVISOR 

EVALUATED SERGEANT: C. MOHNEY IBM: 1796 ASSIGNMENT: Fel Resp C 

RATING SUPERVISOR: Lt. M.A. Howe IBM: 4944 REPORTING PERIOD 
FROM: 1-1-14 TO: 12-31-14 

1. JOB KNOWLEDGE 
Displays knowledge of law, procedures, policies, and techniques as related to the officer’s job tasks. 

["] Meets Job Requirements LC] Needs Improvement X] Exceeds Expectations 

  

Explanatory Comments: Sgt Mohney has exceptional knowledge of law, procedures, policies and techniques as 
relates to his job. Sgt Mohney has attended several training courses for homicide investigations. 

      

2. JUDGEMENT 
Analytic assessment of a situation and taking necessary and appropriate action after consideration of alternative 
approaches. 

[_] Meets Job Requirements [_] Needs Improvement [X] Exceeds Expectations 

  

Explanatory Comments: Sgt Mohney displays excellent judgement, he is able to take the necessary and 
appropriate action after considering all alternatives. 

      

3. DEALING WITH THE PUBLIC 
Ability to deal with the public in a respectful and tactful manner while acting within the scope of the Officer’s duty 
and the law. 

KX] Meets Job Requirements [-] Needs Improvement C] Exceeds Expectations 

    

Explanatory Comments: Set. Mohney is always respectful and tactful in his dealings with the public and his 
supervisors. 

      

4. RELIABILITY 
Dependability in job attendance, punctuality and acceptance of responsibility, 

L] Meets Job Requirements ] Needs Improvement [X] Exceeds Expectations 

  

Explanatory Comments: Set. Mohney is extremely reliable, he is always punctual and does not hesitate to 
accept responsibility. 

      

5. COMMUNICATION 
Displays the ability to effectively express ideas clearly in both oral and grammatically correct written form. 
Includes the necessary and relevant information when completing reports. 

XX] Meets Job Requirements L] Needs Improvement L_] Exceeds Expectations
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M MPHIS POLICE DEPARTMENT | 
‘ . SERGn..aNT PERFORMANCE EVALUATIUwW 

  

  

Explanatory Comments: Sgt Mohney’s communications are always clear, concise, accurate and grammatically 
correct. 

    

WORK ATTITUDE 
Demonstrates initiative and interest in service to the public by the performance of their job. Shows willingness to 
receive information, follows orders, and accepts counseling from supervisors. 

L] Meets Job Requirements [_] Needs Improvement [X] Exceeds Expectations 
  

Explanatory Comments: Sgt Mohney is always willing to follow orders and accept counseling from his 
supervisors without complaint 

  

DECISIVENESS 
Displays readiness to make decisions, render judgments and take prompt action. 

[J Meets Job Requirements [] Needs Improvement XX] Exceeds Expectations 

  

  

Explanatory Comments: Sgt Mohney is willing to make decisions and take the appropriate action. 

    

- INITIATIVE 
Proactively influences situations rather than passively accepting outcomes; originates new ideas or methods in 
response to problems. 

[] Meets Job Requirements L] Needs Improvement XX] Exceeds Expectations 

  

  

Explanatory Comments: Sgt Mohney is a very proactive investigator. 

    

. PLANNING AND ORGANIZATION 
Utilizes all available resources to efficiently establish an appropriate course of action to accomplish a specific goal. 

DX] Meets Job Requirements [| Needs Improvement L_] Exceeds Expectations 

  

  

Explanatory Comments: Sgt Mohney is proficient in using all data bases and resources to handle his cases. 

  

PROBLEM SOLVING 
Displays skills in identifying problems and gathering relevant information in order to institute solutions. 

Meets Job Requirements [_] Needs Improvement _] Exceeds Expectations 
  

| Explanatory Comments: Sgt Mohney is able to quickly identify problems and gather the appropriate 
information to develop a solution. 
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M MPHIS POLICE DEPARTMENT 

SERGh.iNT PERFORMANCE EVALUATIOW 

SUPERVISOR’S COMMENTS: Sgt Mohney is a well respected investigator 

EXPECTATIONS FOR UPCOMING EVALUATION PERIOD: Sgt Mohney will continue to develop his skills 

SUPERVISOR RECOMMENDATIONS FOR ADDITIONAL TRAINING AND CAREER DEVELOPMENT: 

Sgt Mohney plans on attending the IRTB Course in Socorro, he should avail himself of as many training opportunities as 
presented to him. 

  

  

  

  

  

  

  

  

  

  

RATING SUMMARY: (Highlight Rating) 

| 1. JOB KNOWLEDGE Meets Job Requirements Needs Improvement —_ Exceeds Expectations 

2 JUDGEMENT Meets Job Requirements Needs Improvement Exceeds Expectations 

3. DEALING WITH THE PUBLIC Meets Job Requirements Needs Improvement —_ Exceeds Expectations 

4: RELIABILITY ‘Meets Job Requirements Needs improvement Exceeds Expectations 

5, COMMUNICATION Meets Job Requirements Needs Improvement —_ Exceeds Expectations 

6. WORK ATTITUDE Meets Job Requirements Needs Improvement — Exceeds Expectations 

7, DECISIVENESS Meets Job Requirements Needs Improvement — Exceeds Expectations 

8. INITIATIVE Meets Job Requirements Needs Improvement — Exceeds Expectations 

9, PLANNING AND ORGANIZATION Meets Job Requirements Needs Improvement —_ Exceeds Expectations 

10. PROBLEM SOLVING Meets Job Requirements Needs Improvement Exceeds Expectations     
    

RATING SUPERVISOR SIGNATURE SSH IN) 9. New IBM CL) “Uate 3 3 /5 

| IBM 4366 patE 3°30-20) 
ri 4 

EVALUATED SERGEANT: I acknowledge that I have reviewed and received a copy of this evaluation and that I may 
appeal the results. I have received advice regarding the results of this evaluation, expectations for the upcoming year, 
and career advice regarding oo additional training that may be available. 

    

REVIEWING COMMANDER SIGNATURE 

    

APPEAL: YES No _‘ CIRCLE DIMENSION(S) FOR APPEAL: 1 2 3 45678 9 10 

EVALUATED OFFICER’S COMMENTS: 
(If appealing, address dimensions to be appealed using factual and relevant information) 
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MM” MPHIS POLICE DEPARTMENT . 
t . SERGraNT PERFORMANCE EVALUATIU.N 

  

Continue on back if needed. 

SIGNATURE Sxl: LL mM_/77¢ pare 4-9 - 1/5
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NM 'MPHIS POLICE DEPARTMENT 
. SERG1iANT PERFORMANCE EVALUATIUN 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

      
  

DATE OF APPEAL: 

COMMANDING OFFICER OF APPEAL: IBM: 

RANK: ASSIGNMENT: 

APPEAL SUMMARY: 

ADJUSTED RATINGS: (Circle appealed dimensions and adjusted ratings) 

|-4-JOB-KNOWLEDGE Meets Job Requirements. NeedsImprovenrent -Execeds Expectations 

2 JUDGEMENT Meets Job Requirements Needs Improvement — Exceeds Expectations 

3. DEALING WITH THE PUBLIC Meets Job Requirements Needs Improvement Exceeds Ex pectations 

4. RELIABILITY Meets Job Requirements Needs Improvement — Exceeds Expectations 

5. COMMUNICATION Meets Job Requirements Needs Improvement — Exceeds Expectations 

6. WORK ATTITUDE Meets Job Requirements Needs Improvement —_ Exceeds Expectations 

7, DECISIVENESS Meets Job Requirements Needs Improvement Exceeds Expectations 

8. INITIATIVE Meets Job Requirements NeedsImprovement Exceeds Expectations 

9, PLANNING AND ORGANIZATION Meets Job Requirements NeedsImprovement Exceeds Expectations 

10. PROBLEM SOLVING Meets Job Requirements Needs Improvement —_‘ Exceeds Expectations 

COMMANDING OFFICER SIGNATURE IBM. DATE 
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT 

      
  

POSITIVE [Xx] NEGATIVE [_] 

DATE: 10/30/14 PRECINCT/SHIFT: Fel Resp C 

OFFICER: Sgt. C. Mohney SUPERVISOR : Lt. M.A. Howe 

><] JOB KNOWLEDGE [_] APPEARANCE 

|_| JUDGMENT [_] COMPATIBILITY 

["] USE OF EQUIPMENT COMMUNICATION 

XX|DEALING WITH THE PUBLIC _—["] RECEPTIVENESS 

[xX] RELIABILITY ><] WORK ATTITUDE 

NARRATIVE: During the month of October you handled several high profile cases. The 
cases were handled correctly and in a timely manner. Thanks for another job well done. 

  

OFFICER’S SIGNATURE EC ls 

POBR 0705
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Memphis Police Department 

FELONY RESPONSE 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE [X] NEGATIVE [_ | 

DATE: 08-21-2014 BUREAU/SHIFT: Felony Response C 

INVESTIGATOR: Sgt. C. Mohney #1796 SUPERVISOR: Maj. C. Mason 

x] JOB KNOWLEDGE [|] APPEARANCE 

JUDGMENT [_] COMPATIBILITY 

{] USE OF EQUIPMENT Ix] COMMUNICATION 

[X] DEALING WITH THE PUBLIC <<] RECEPTIVENESS 

{<] RELIABILITY WORK ATTITUDE 

NARRATIVE: On Wednesday, August 20, 2014, Felony Response Charlie handled 17 
Felony Crimes. There were only 12 investigators working on this date. The unit handled 
crimes involving Aggravated Assaults, Forgery, Robbery, Theft of Prop Over 500, 
Carjacking, Residential Burglaries, DOA, Weapon Violations and Motor Vehicle Thefts. 
Sgt. Mohney was asked to handle several of these cases and did so without complaining. I 
along with the entire staff in Felony Response appreciates your loyalty, dedication and 

OFFICER’S SIGNATURE LA LOR 

  

POBR 0705
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Memphis Police Department 

Supervisor 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE X] NEGATIVE [_] 

DATE: August 12, 2014 BUREAU/SHIFT: Felony Response C 

OFFICER: Sgt. C. Mohney #1796 SUPERVISOR : Maj. C. Mason 

x] JOB KNOWLEDGE [|] APPEARANCE 

x] JUDGMENT XX] COMPATIBILITY 

["] USE OF EQUIPMENT [<] COMMUNICATION 

5X} DEALING WITH THE PUBLIC S-RECEPTEVENESS. 

[x] RELIABILITY WORK ATTITUDE 

NARRATIVE: 
On Wednesday, June 11, 2014, Crump Station officers responded to a Shots Fired 

call to 735 N. Watkins. Upon arrival, they located a male who had been shot. This victim 
was transported to Regional One in extremely critical condition. A second scene was 

located at 815 N. Watkins where a 1999 GMC Suburban had crashed into a utility pole. 
The victim in the driver’s seat of the vehicle was pronounced DOA on the scene. When this 

call came in to Felony Response, the details provided to us by the scene supervisors were 
very sketchy. Sgt. Mohney went to the scene along with two other investigators and located 

several witnesses along with a third crime in the 700 block of Mansfield. He also canvassed 
the area and located two residents that had video cameras on their home. Upon the arrival 
of The Homicide unit, we were able to paint a great picture of what possibly occurred on 

the scene. This would not have been possible without the hard, diligent work displayed on 

this scene by Sgt. Mohney! Kudos to you for being a great team player and performing 

such a great job on this scene! Thank you for all you do!!! 

OFFICER’S SIGNATURE / 146 

POBR 0705
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT 

      
  

POSITIVE [x] NEGATIVE [_| 

DATE: 12/30/14 PRECINCT/SHIEFT: Fel Resp C 

OFFICER: Sgt. C. Mohney SUPERVISOR : Lt. M.A. Howe 

[Xx] JOB KNOWLEDGE [|] APPEARANCE 

[_] JUDGMENT [_] COMPATIBILITY 

[_] USE OF EQUIPMENT [<] COMMUNICATION 

[XI DEALING WITH THE PUBLIC _—[_] RECEPTIVENESS. 

[><] RELIABILITY ><] WORK ATTITUDE 

NARRATIVE: During the month of December you handled several high profile cases. The 
cases were handled correctly and in a timely manner. Thanks for another job well done. 

  

OFFICER’S SIGNATURE 

  
POBR 0705
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who Stated he did not know: the suspect ¢ and doesn't khow why the-maic shotingo, his vehicle: Offi 

nies located an address for the suspect's vehicle, ‘The residents, at that location: were very, uncoopefat veo 

   
- Set. Biome? Givi 

~ LETTER OF COM! AE] N DATION 

On Thursday, December 18,2014, iitiated patrot vasatided to.a shooting at East Holmes &. Soe 

Road. Upon arrival they located victim, Edwin Ray whois: a FedEx’ driver. The HnveabaC CD esvealiy the 

victim was operating a company semi- {tractor trafer east bourid- Holmes w nen interedan 

unknown male black dfiving a van in the satne direction. Once the driversiwere stopped at the 

intersection, the unknown mate exited his vehicle and fired a shot into the passenger side door of the 

truck. Victim Ray was shot in both his legs. and ‘transported to Regional ‘Ohe Hospital in critical, - 

condition. The victim who.was shot with) a tifle round, was upgraded a short time later to non:critical. 

The unknown suspect fled the scene. Sgt. Wilson & Sgt. Moliney were sent to the scene and) Sgt. Craig 

Was sent tothe hospital. Uniformed Patrol stated there was a female witness to the shooting, vand she _ 

had called 9-1-1. This witness left the scene prior to Felony Response’: S arrival. Set, Wilson ‘canvassed 

_ the immediate area and was able to locate the Witness by phone. The witness is from out of state. Set. 

Wilsoniconvinced her into. meeting him at Ridgeway Station where he took’a detailed statement from 

her. She. provided a great description of the suspect along’ with the tag: number to his vehicle: Set. 

Mohney remained on the scene and assisted with the processing ofthe vehicle as ‘Well as located the 

~ bullet fragment that was fired into the victim’s legs. Set, Craig spoke’ with the victim at the hospital 

  

   

    
rs 

  

    

  

a with the officers: Sgt. Jensen & Set. Goad were sent to that scene. uring ‘their inten: : 

the ‘were able'to’ locate the possible ‘suspect’s girlfriend. »She provided them ‘with: the name of the. 

‘person, she loaned her yanto. That information was passed on to. Sets. Wilson at Ridgeway s Station. set, 

Craig prepa red a ‘photo spread with suspect Keith Austin. ‘That photo: spread ' was‘delivered to Spt. : 

Wilson; The witness positively identified Austin as the person, responsible..The documents were ee 

on to the GIB-who showed the photo spread: to.the victim. He was able tO positively identify Austit’ as. 

the person that shot him. A warrant was issued for the arrest ‘of Keith Austin. These five investigators 

committed themselves to this: investigation ahd worked ‘diligently to get the’ shooter: identifi edi so: that 

he could.soon be brought to. justice. 

     

‘
a
e
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L- . . MEMPHIS POLICE DEPARTMENT 
‘ 4 _Il PERFORMANCE EVALUATIG. 

p.- 
[X] REGULAR REPORT [] TRANSFER OF OFFICER [] TRANSFER OF SUPERVISOR 

EVALUATED OFFICER: C. Mohney IBM: 1796 ASSIGNMENT: Appling Farms Charlie Shift 

RATING SUPERVISOR: Lt. J. Whitney IBM: 3629 REPORTING PERIOD 
FROM: Jan 2010 TO: Dec 2010 

1. JOB KNOWLEDGE 
Displays knowledge of law, procedures, policies, and techniques as related to the officer’s job tasks. 

[>] Meets Job Requirements (_] Needs Improvement L_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney displays a good working knowledge of the department policies and procedures as 
well as Tennessee state law and the ordinances of the City of Memphis. This Officer demonstrates a clear understanding of 
laws of arrest, search and seizure.     
  

2. JUDGEMENT 
Analytic assessment of a situation and taking necessary and appropriate action after consideration of alternative 

approaches. 

EX] Meets Job Requirements [_] Needs Improvement [_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney uses good judgment with all situations encountered. Officer Mohney considers all 
information available and then makes an educated decision only after considering all facts.   

3. DEALING WITH THE PUBLIC 
Ability to deal with the public in a respectful and tactful manner while acting within the scope of the Officer’s duty 
and the law. 

[X] Meets Job Requirements ("| Needs Improvement [_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney conducts himself in a professional and courteous manner at all times. The writer 
has never received a citizen’s complaint regarding Officer Mohney’s conduct or demeanor.     
  

4. RELIABILITY 
Dependability in job attendance, punctuality and acceptance of responsibility. 

DX] Meets Job Requirements (_] Needs Improvement (| Exceeds Expectations 

  

Explanatory Comments: Officer Mohney arrives early & prepared for duty each and every day. This officer accepts all 
iven assignments without complaint whatsoever and performs his duties to the fullest of his ability. 

5. COMMUNICATION 
Displays the ability to effectively express ideas clearly in both oral and grammatically correct written form. 
Includes the necessary and relevant information when completing reports. 

>] Meets Job Requirements (_] Needs Improvement [_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney communicates clearly both verbally and with written documentation. His reports 
are clear, concise and contain only pertinent information.     
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MEMPHIS POLICE DEPARTMENT 
II PERFORMANCE EVALUATIG. 

6. WORK ATTITUDE 
Demonstrates initiative and interest in service to the public by the performance of their job. 

IX] Meets Job Requirements C] Needs Improvement [_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney has a positive work attitude and carries out his daily duties without complaint or 
question. Officer Mohney appears thoroughly dedicated to the citizen’s he serves.     
  

7, COMPATIBILITY 
Ability to work with fellow officers in mutual decision making while taking an equal share of the work load. 

Meets Job Requirements [-] Needs Improvement (1) Exceeds Expectations 

| Explanatory Comments: Officer Mohney works well with his fellow Officers and commanding Officers alike. Officer 
Mohney always handles his share of the work load and assists others with assignments and paperwork whether solicited or 

not. 

  

8. RECEPTIVENESS . 
Shows willingness to receive information, follows orders, and accepts counseling from supervisors. 

<] Meets Job Requirements [-] Needs Improvement [-] Exceeds Expectations 

  

  

criticism with a positive attitude. Officer Mohney reacts immediately when given an assignment and completes such without 

question or delay. 

  

9, APPEARANCE 
Personal and professional pride shown by neatness, grooming, and uniform appearance. 

Meets Job Requirements [-] Needs Improvement [_] Exceeds Expectations 

  

  

Explanatory Comments: Officer Mohney maintains a clean and professional appearance at all times. His shoes are shined, 

his uniforms are clean and pressed and his hair is clean cut well within the guidelines of department regulations     
  

10. USE OF EQUIPMENT 
Displays knowledge, care, and skill in the use of all issued equipment. 

[XX] Meets Job Requirements [-] Needs Improvement [[] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney is proficient with his department issued firearm and handles it with due caution. 
Officer Mohney was involved in no chargeable accidents during the reporting period.     
  

SUPERVISOR’S COMMENTS: Officer Mohney is a very responsible mature officer who can be depended upon to carry 

out any assignment with little supervision. Officer Mohney is respectful and is a 12+ year veteran of the department. 
Officer Mohney received 1 positive OBR during the reporting period. 

EXPECTATIONS FOR UPCOMING EVALUATION PERIOD: Officer Mohney was promoted to sergeant and should 
begin familiarizing himself with VISIONS. 

SUPERVISOR RECOMMENDATIONS FOR ADDITIONAL TRAINING AND CAREER DEVELOPMENT: 
Sgt. Mohney should attend any training offered for investigative techniques.
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MEMPHIS POLICE DEPARTMENT 
/Ti PERFORMANCE EVALUATIG 

  
  

  

  

    
  

  

  

  

  

      
  

  

RATING SUMMARY: (Circle Rating) 

1. JOB KNOWLEDGE | Meets Job Requirements Needs Improvement Exceeds Expectations 

2 JUDGEMENT Meets Job Requirements Needs Improvement Exceeds Expectations 

3, DEALING WITH THE PUBLIC Meets Job Requirements Needs Improvement Exceeds Expectations 

| 4. RELIABILITY Meets Job Requirements NeedsImprovement — Exceeds Expectations 

| 5. COMMUNICATION Meets Job Requirements Needs Improvement Exceeds Expectations 

6. WORK ATTITUDE Meets Job Requirements Needs Improvement Exceeds Expectations 

7. COMPATIBILITY Meets Job Requirements Needs Improvement Exceeds Expectations 

8. RECEPTIVENESS Meets Job Requirements Needs Improvement Exceeds Expectations 

9, APPEARANCE Meets Job Requirements Needs Improvement Exceeds Expectations 

10. USE OF EQUIPMENT Meets Job Requirements Needs Improvement — Exceeds Expectations 

RATING SUPERVISOR SIGNATURE ott cf iy ih mM 5627 _ paren 
  

REVIEWING COMMANDER SIGNATURE h Mo, ‘ee Vy IBM M4 DATE M 5 Ut 

EVALUATED OFFICER: I acknowledge that I have reviewed and received a copy of this evaluation and that I may 

appeal the results. I have received advice regarding the results of this evaluation, expectations for the upcoming year, 
and career advice regarding advancement and additional training that may be available. 

APPEAL: YES NO CIRCLE DIMENSION(S) FOR APPEAL: 1 2 3 4567 8 9 10 

EVALUATED OFFICER’S COMMENTS: 
(If appealing, address dimensions to be appealed using factual and relevant information) 

  

  

  

  

Continue on back if needed. 

SIGNATUREY 5. Gp LEELA: LUT Sif IBM /7%C6 __ DATE 4/5 ~Acry
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MEMPHIS POLICE DEPARTMENT 
711 PERFORMANCE EVALUATIC 

DATE OF APPEAL: 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

      
  

COMMANDING OFFICER OF APPEAL: TBM: 

RANK: ASSIGNMENT: 

APPEAL SUMMARY: 

ADJUSTED RATINGS: (Circle appealed dimensions and adjusted ratings) 

1. JOB KNOWLEDGE Meets Job Requirements NeedsImprovement Exceeds Expectations 

2 JUDGEMENT Meets Job Requirements NeedsImprovement — Exceeds Expectations 

3. DEALING WITH THE PUBLIC Meets Job Requirements Needs Improvement = Exceeds Expectations 

4, RELIABILITY Meets Job Requirements NeedsImprovement — Exceeds Expectations 

5. COMMUNICATION Meets Job Requirements Needs Improvement — Exceeds Expectations 

6. WORK ATTITUDE Meets Job Requirements Needs Improvement — Exceeds Expectations 

7, COMPATIBILITY Meets Job Requirements Needs Improvement — Exceeds Expectations 

8. RECEPTIVENESS Meets Job Requirements Needs Improvement — Exceeds Expectations 

9. APPEARANCE Meets Job Requirements Needs Improvement — Exceeds Expectations 

10. USE OF EQUIPMENT Meets Job Requirements Needs Improvement — Exceeds Expectations 

COMMANDING OFFICER SIGNATURE IBM DATE 
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3MPHIS POLICE DEPARTME ~ 
OFFICER PERFORMAJICE REPORT 

[x} REGULAR [ } TRANSFER OF { ] TRANSFER OF 
REPORT SUPERVISOR OFFICER 

OFFICER: C. Mohney EMP .NBR.1796 ASSIGNMENT: Downtown Precinct 

REPORTING PERIOD: 

SUPERVISOR: Lt. R.B. Oliver EMP.NBR.6451 FROM: Oct. 9, 2004 TO: Dec. 

1. JOB KNOWLEDGE Use of knowledge of law, procedures, policies 

techniques related *o the patrok function, inc? 

application of polige training. 

feds ol SR ce MIE eM SI. cl 
oy oO 

Officer Mohney has a good working knowledge of the T.C.A. and M.P.D. Policies and Pre 
correctly Dlaces the proper charges on individuaas utilizino his past work experience ¢ 

T.C.A. and M.P.D. Policy and Procedure manual. } 
  

| 

2. JUDGEMENT Analytic assessment of the situation and taking 

and appropriate action after consideration of al 

approaches. 

el Meg eee Se et. a o   

  

Officer Mohn formulates viable alternatives to roplems and makes the most pruden! 

Officer Mohney makes od use of Crime Analysis inf ition by patrollin roblem a: 

Downtown Precinct and forming plans to alleviate the problems. Officer Mohney is able 
with minimum supervision. 

  

3. USE OF EQUIPMENT Knowledge, care and skill in the use of fire. 

all issued equipment. 

i a Bi dh ost a 
Officer Mohney demonstrates a high level of skill in the use of firearms and issued 
Officer Mohney maintains equipment in clean functional order. 

  

  

4. DEALING WITH THE PUBLIC Ability to deal with the public in a re: 
tactful style, within the scope of the offic 

and within the scope of the law. 

SPA Me eB roe ME t 

Officer Mohney interacts with the public well and is vary friendly to all tourists in t 
Precinct. Officer Mohnsy treats all persona with ee and courtesy. 
    

5. RELIABILITY Dependability in job attendance, pune 

acceptance of responsibility, reaction to st: 

accuracy in all d@tails of work. 

A) Ree ae be is
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7. COMPATIBILITY Ability t@ work with fellow officers, including mutual 
decision making, and taking an equal share of the work 

load. 

ci ORAL es & o o 3 4 

Officer Mohney works well with fellow officers and maintains a Dleasant personality. Officer 
Mohney is weil respected by his peers. 

8. COMMUNICATION Ability to make oneself understood in face-to-face 
situation and te transmit and receive information in 
written ald oral form. 

iia ieee es ute ok 
Officer Mohney writes clear, concise repory)is and maintains proper grammatical principles. Officer 
Mohney uses proper police radia terminology and provides good information that is helpful to other 
officers. I 

  

9. RECEPTIVENESS Willingness te receive information, follow orders, and 
accept coinseling from supervisors. 

t 
x 

she ie Guetta lp | 
& wo

 

Officer Mohney will inquire about job releted information and is very receptive to the 
information that is provided to him. Officer Mohney receives corrective criticism in a 

positive manner. 

10. WORK ATTITUDE Demonstrates initiative and interest in service the 
public by the performance of his/her job, including the 
fair and cbjective enforcement and administration of the 
law. 

seat Abn ad ah oh er 

Officer Mohney always displays a positive attitude toward the pelice profession and maintains 
an enthusiastic attitude. He consistently has steady productivity. 

  ADDITIONAL COMMENTS: During this pesiateae: period, Officer Mchney transferred to the 
Downtown Precinct on October 9, 2004. Since this time, he has worked well in this precinct 

without any problems or difficulties. He can be trusted to perform quality work with minimal 
supervision. A transfer evaluation was r ested from Officer Mohney'’s Previous duty station, 
East “Db”, but none was ever received. Thijs evaluation_completed without the benefit of and 
documentation that may have been containe: in the transfer evaluation.   
  

  

  

    REPORTING SUPERVISOR: STGNATURE_@7) 2° 4 few Sesy -DATE_01/09/05 
OFFICER: SIGNATURE | aeeaeee eter te DATE 2 yous 

REVIEWING OFFICER: SIGNATURE freloy 4 wre Lhde Gte{ vate Lpposes 

APPEAL: YES xo ITEMS APPEALED 

RATING SUMMARY: 

1. JOB KNOWLEDGE 7.0 6. APPEARANCE 6.5 

2. JUDGEMENT 7.0 7. COMPATIBILITY 6.5 

3. USE OF EQUIPMENT 6.5 8. COMMUNICATION 6.5 

4. DSALING WITH THE PUBLIC 6.5 9. RECEPTIVENESS 6.5 

5, RELIABILITY 6.5 10.WORK ATTITUDE 6.5 

TOTAL SCORE 66.0
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SW UI DEPARTMENT 
JI PERFORMANCE EVALUATION 

[x] REGULAR REPORT [] TRANSFER OF OFFICER [] TRANSFER OF SUPERVISOR 
EVALUATED OFFICER: C. MOB    TBM: 1796 ASSIGNMENT: Appling Farms C 
RATING SUPERVISOR: LT. M.A. HOWE TBM: 4944 REPORTING PERIOD 

FROM: 01/01/06 TO: 12/31/06 1. JOB KNOWLEDGE 
Displays knowledge of law, procedures, policies, and techniques as related to the officer’s job tasks. 

LX] Meets Job Requirements (] Needs Improvement [_] Exceeds Expectations 
  Explanatory Comments: Officer Mohney has a good working knowledge of all applicable laws and policies, 

    

10 positive obrs 

2. JUDGEMENT 
Analytic assessment of a situation and taking necessary and appropriate action after consideration of alternative approaches. 

[X] Meets Job Requirements [-] Needs Improvement 

| Explanatory Comments: Officer Mohney reviews all pertitent facts and then makes the appropriate decision. | He requires minimal supervision. 10 positive obrs 

  

  
3. DEALING WITH THE PUBLIC 

Ability to deal with the public in a respectful and tactful manner while acting within the scope of the Officer’s duty and the law. 

[x] Meets Job Requirements [J Needs Improvement [_] Exceeds Expectations 

  

Explanatory Comments: Officer Mohney is respectful and tactful when dealing with the public. 5 positive obrs | 

4. RELIABILITY 
Dependability in job attendance, punctuality and acceptance of responsibility, 

Meets Job Requirements Cl Needs Improvement (_] Exceeds Expectations 
Explanatory Comments: Officer Mohney can be relied upon to complete any assigned task. He is always on time and accepts full responsibility for his actions. 9 positive obrs 

  
5S. COMMUNICATION 

Displays the ability to effective} y express ideas clearly in both oral and grammatically correct written form. Includes the necessary and rele vant information when completing reports. 
ww. ote . / 
ES) wacias wile ARC da SiveTad es Lj .18tus wiipeu y duaeiid | CACceus LAPECLaiv‘s
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TMPHIS POLICE DEPARTMENT 
PIT PERFORMANCE EVALUATION 

  

  

Explanatory Comments: Officer Mohney’s communications are clear and concise. 3 positive obrs 

  

6. WORK ATTITUDE 
Demonstrates initiative and interest in service to the public by the performance of their job. 

XX] Meets Job Requirements [_] Needs Improvement [_] Exceeds Expectations 
    

Explanatory Comments: Officer Mohney handles his calls without complaint. He maintains a positive attitude 
at all times. 12 positive obrs 

  

7. COMPATIBILITY 
Ability to work with fellow officers in mutual decision making while taking an equal share of the work load. 

Meets Job Requirements [-] Needs Improvement [] Exceeds Expectations 
  

Explanatory Comments: Officer Mohney is able to work well with other officers and always shares in the 
workload. 4 positive obrs 

  

8. RECEPTIVENESS 
Shows willingness to receive information, follows orders, and accepts counseling from supervisors. 

[X] Meets Job Requirements [_] Needs Improvement _] Exceeds Expectations 
  

Explanatory Comments: Officer Mohney follows orders without undue complaint, he willingly accepts 
counseling and actively works to improve his overall work performance. 4 positive obrs 

  
  

9. APPEARANCE 
Personal and professional pride shown by neatness, grooming, and uniform a ppearance. 

] Meets Job Requirements [_] Needs Improvement L] Exceeds Expectations 
  

Explanatory Comments: Officer Mohney is always neatly groomed. He has passed all inspections in this 
reporting period. 

  
  

10. USE OF EQUIPMENT 
Displays knowledge, care, and skill in the use of all issued equipment. 

[X] Meets Job Requirements [] Needs Improvement [_] Exceeds Expectations 

  

| Explanatory Comments: Officer Mohney is proficient with all issued equipment. He received a Marksman 
madal this renarting neriqd 3 nasitive obrs
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. ' SMPHIS POLICE DEPARTMENT 
kul PERFORMANCE EVALUATION 

SUPERVISOR’S COMMENTS: Officer Mohney is a quiet and steady officer. He makes sound decisions and can be relied upon. 

EXPECTATIONS FOR UPCOMING EVALUATION PERIOD: Officer Mohney will continue to be a steady producer. 

SUPERVISOR RECCOMENDATIONS FOR ADDITIONAL TRAINING AND CARREER DEVELOPMENT: Because of Officer Mohney’s calm demeanor J think he would make an excellent CIT officer and will encourage him in that regard. 

RATING SUMMARY: (Circle Rating) 

| 4. JOB KNOWLEDGE _(Cotects Job Requirements > + Needs Improvement Exceeds Expectations | pe 
  

  2 JUDGEMENT Meets Job Requirements ~ Needs Improvement Exceeds Expectations WR L
S
 

|, 

  3. DEALING WITH THE PUBLIC C Meets Job Requirements "> Needs Improvement Exceeds Expectations | 

  4. RELIABILITY. ateete dobr Requirements": Neeiy Iniprovetnait ‘Extseds Expeciations | 
  

  5. COMMUNICATION ' Meets Job Requirements Needs Improvement Exceeds Expectations Fp sel 

ez 
6. WORK ATTITUDE (Meets Job Requirements “Needs Improvement Exceeds Expectations pe 

  

  

  

  7. COMPATIBILITY Meets Job Requirements > Needs Improvement Exceeds Expectations 

8. RECEPTIVENESS i Meets Job Requirements ? Needs Improvement Exceeds Expectations 

  

  

  9, APPEARANCE (Meets Job Requirements ~> Needs Improvement — Exceeds Expectations ——— eee 

        — 2 
10. USE OF EQUIPMENT Meets Job Requirements ces Improvement Exceeds Expectations 

_ 

RATING SUPERVISOR sionaTureZt mA Hee wm 174 ¥ DATED “3 - of 

  

REVIEWING COMMANDER SIGNATURE La Gin IBM SY/oG_ Dare Bit 7 
EVALUATED OFFICER: I acknowledge that I have reviewed and received a copy of this evaluation and that I may appeal the results. I have received advice regarding the results of this evaluation, expectations for the upcoming year, and career advice regarding advancement and additional training that may be available. 

APPEAL: YES NO K CIRCLE DIMENSION(S) FOR APPEAL: 1 2 3 4 5678 9 10 

EVALUATED OFFICER’S COMMENTS: 
(if appealing, address dimensions to be appealed using factual and relevant information) 
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~ “EMPHIS POLICE DEPARTMENT 
af PERFORMANCE EVALUATION 

  

Continue on back if needed. 

SIGNATURE_ eee wM_<77* pare 3-5-0 7
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-EMPHIS POLICE DEPARTMENT 
a af PERFORMANCE EVALUATION 

    

  

  

    

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

            

DATE OF APPEAL: 

COMMANDING OFFICER OF APPEAL: IBM: 

RANK: ASSIGNMENT: 

APPEAL SUMMARY: 

ADJUSTED RATINGS: (Circle appealed dimensions and adjusted ratings) 

| 1. JOB KNOWLEDGE | Meets Job Requirements NeedsImprovement Exceeds Expectations 

2 JUDGEMENT pect Job Requirements Needs Improvement Exceeds Expectations 

3. DEALING WITH THE PUBLIC Meets Job Requirements Needs Improvement — Exceeds Expectations 

4, RELIABILITY Meets Job Requirements Needs Improvement — Exceeds Expectations 

5. COMMUNICATION - Meets Job Requirements  NeedsImprovement — Exceeds Expectations 

6. WORK ATTITUDE Meets Job Requirements Needs Improvement — Exceeds Expectations 

7. COMPATIBILITY Meets Job Requirements Needs Improvement Exceeds Expectations 

| 8. RECEPTIVENESS Meets Job Requirements Needs Improvement Exceeds Expectations 

lg, APPEARANCE Meets Job Requirements Needs Improvement — Exceeds Expectations _| 

10. USE OF EQUIPMENT Meets Job Requirements  NeedsImprovement —_ Exceeds Expectations 
I 

COMMANDING OFFICER SIGNATURE IBM DATE  
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Evaluation Summary 

orricern. C. Mohn oy 

HIRE DATE: x lag 

OBRS: (MARK POSITIVE OR NEGATIVE) 

1. JOBKNOWLEDGE [0 

remy_| 776 

  

  

  

  

  

  

  

  

2, - JUDGEMENT (0 

3. USE OF EQUIPMENT 34 | 

4. DEALING WITH THE PUBLIC__4_ 

5; RELIABELITY 1 

6. APPEARANCE, 

7. COMPATIBILITY d 

$. COMMUNICATION 3 

9, RECEPTIVENES uf 

on 10. WORK ATTITUDE__! 

STATEMENT OF 
CHARGES 

  

  

OTHER LETTERS 
ETC. \ ana rebel 
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his Poli Memphis Police Department 
OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE NEGATIVE [_] 

DATE: 5/7/08 PRECINCT/SHIFT: Appling Farms “C” 
OFFICER: @Mohney” SUPERVISOR : Lt. M.A. Howe QW 

JOB KNOWLEDGE [_] APPEARANCE 

x] JUDGMENT ><] COMPATIBILITY 

[ ] USE OF EQUIPMENT |_] COMMUNICATION 

[_}] DEALING WITH THE PUBLIC [|] RECEPTIVENESS 

TX RELIARYLETy i WORK ATTITUDE 

NARRATIVE: Officer Mohney exceeded the shift averages for the month of April in the following areas: alarm citations, dispatched calls and reports. Good Job!!!!!! 
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MPHIS POLICE DEPARTMENT 
» PERFORMANCE EVALUATION _ 

[x] REGULAR REPORT [] TRANSFER OF OFFICER |] TRANSFER OF SUPERVISOR 

EVALUATED OFFICER: C. Mohney IBM: 1796 ASSIGNMENT: Appling Farms “C” 

RATING SUPERVISOR: Lt. M.A. Howe IBM: 4944 REPORTING PERIOD 
FROM: 01/01/05 TO: 12/31/05 

1. JOB KNOWLEDGE 
Displays knowledge of law, procedures, policies, and techniques as related to the officer’s job tasks. 

x ] | 5 l 2 l A | . | K | 4 1 g i oD es - a a 1 / a 

  Category Rating: _ 6,0 Explanatory Comments: Officer Mohney has a good working knowledge of MPD Policy and Procedure as well as T.C.A. 2 positive obrs. 

      

2. JUDGEMENT 
Analytic assessment of a situation and taking necessary and appropriate action after consideration of alternative 
approaches. 

x 
}—t—2-—_1 3-1 41 5 ig dt gt lg dt lg 

Category Rating: __6.5___ Explanatory Comments: Officer Mohney makes the appropriate decisions based on relevant circumstances. He is able to work with minimal supervision. 4 positive obrs 

    

3. DEALING WITH THE PUBLIC 
Ability to deal with the public in a respectful and tactful manner while acting within the scope of the Officer’s duty and the law. 

  
}—1—2—__1 314d gt gt | lg lg 
  Category Rating: __6.0___ Explanatory Comments: Officer Mohney is respectful and tactful when dealing with the public. 1 positive obr 

          
4. RELIABILITY 

Dependability in job attendance, punctuality and acceptance of responsibility. 

}—1_—2—_1_3_1_4_1 5 gt |_g—___1__g   

  Category Rating: _7.0 Explanatory Comments: Officer Mohney is always on time for his scheduled shift. His work is accurate and he can be depended on to complete his assigned tasks. 5 positive obrs. 

  
  

=D 
JUL 0 5 2005 
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E POLICE DEPARTMENT 
PERFORMANCE EVALUATION: _ 

5. COMMUNICATION 
Displays the ability to effectively express ideas clearly in both oral and grammatically correct written form. 
Includes the necessary and relevant information when completing reports. 

xX 
1 | > l 2 | A | « Jj £ | 2 | g } Q £ ae — “= = ats € A+) -_ 

  

Category Rating: _ 6.0 Explanatory Comments: Officer Mohney is clear is his written communications and 
practices good radio procedures. His broadcasts are concise and contain all pertinent information, 2 positive obrs 

      

. WORK ATTITUDE 
Demonstrates initiative and interest in service to the public by the performance of their job. 

X 
| | 1—_1— 3——_1—4—_1__5___1__5____1__7__1__ 9   

  

Category Rating: 7.0 Explanatory Comments: Officer Mohney handles his calls without complaint. He is 
willing when required to assist other officers. He maintains a positive attitude. 5 Positive obrs. 

      

. COMPATIBILITY 
Ability to work with fellow offivers in mutual decision making while taking an equal share uf the work load. 

x 
1—t+— 213141 _5__1_¢____1 7__i__»_j   

  

Category Rating: ___5.5__ Explanatory Comments: Officer Mohney works well with other officers and 
maintains a calm demeanor. He is well respected by his coworkers. 

      

RECEPTIVENESS 
Shows willingness to receive information, fellows orders, and accepts counseling from supervisors. 

xX 
I I 2. | 3 } A | = | kK | 7. | Q | O _ af ~~ vv f oO a 

  

Category Rating: 6.5 Explanatory Comments: Officer Mohney is attentive at roll calls and is able to put the 
information to use in his ward. He follows orders and is willing to accept constructive criticism. 1 positive obr 

      

. APPEARANCE 
Personal and professional pride shown by neatness, grooming, and uniform appearance. 

Xx ] | Bi J 3 | 4 aij 5 l ity ] 7. | 8 | 9     
  

Category Rating: _7.0 Explanatory Comments: Officer Mohney’s uniform is always clean and pressed. He | 
complies with Department grooming standards. 
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EM POLICE DEPARTMENT 
‘PERFORMANCE EVALUATION: _ 

10. USE OF EQUIPMENT 
Displays knowledge, care, and skill in the use of all issued equipment. 

X 
l 3 1 A l 5 | —f; ] 7: g I 0   

1 yi 
+ a 

  

Category Rating: 5.5 Explanatory Comments: Officer Mohney is proficient with all issued equipment. 

      

RATING SUPERVISOR’S CONCLUSION: Officer Mohney has a very calm demeanor. He can be trusted to complete 
assigned tasks with little supervision. He is respectful to his coworkers and his supervisors. 

RATING SUMMARY: 
  

| 1. JOB KNOWLEDGE 6. APPEARANCE 
  

2 JUDGEMENT ’ 7, COMPATIBILITY 
  

| 3. USE OF EQUIPMENT 55 8. COMMUNICATION 
  

4. DEALING WITH THE PUBLIC 6.0 9, RECEPTIVENESS 

10, WORK ATTITUDE 

  
  

5, RELIABILITY             

TOTAL SCORE: _ 63 

agin SUPERVISOR sienaronee# 2h Mawr wm YYY_ pare YA206 

—— 7 
REVIEWING COMMANDER’S SIGNATURE [Laat Ch perhe— IBM 5Y69 DATE 57-36 

_ EVALUATED OFFICER: I acknowledge that I have reviewed and received a copy of this evaluation and that I may appeal 
the results. I have received advice regarding the results of this evaluation, expectations for the upcoming year, and career 
advice regarding advancement and additional training that may be available. j 

APPEAL: YES NOGK. CIRCLE CATEGORY FOR APPEAL: 1 2 3 4 5 678 9 10 

EVALUATED OFFICER’S COMMENTS: 
{if appealing, address categories to be appealed using factual and relevant information) 

  

  

    ; . Continue on back if needed. 
‘SIGNATURE_-2<2 eee IBM _/77@_DATE__ /  42-@  
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ew] 

UMPHIS POLICE DEPARTMENT 

DATE OF APPEAL: 

COMMANDING OFFICER OF APPEAL: 

RANK: 

APPEAL SUMMARY: 

PERFORMANCE EVALUATION * 

IBM: 

ASSIGNMENT: 

  

  

  

  

  

  

  

  

ADJUSTED RATING CATEGORIES/ SCORES: 

1 2 3 4 5 6 

RE-EVALUATED SCORE: 

- COMMANDING OFFICER SIGNATURE 

7 
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MEMPHIS POLICE DEPARTMENT 
OFFICER PERFORMANCE REPORT 

  

  

  

JREGULAR REPORT { ] TRANSFER OF SUPERVISOR { * ] TRANSFER OF OFFICER 

OFFICER: ‘C.MOHNEY __eMP. NBR. 1796 ASSIGNMENT : a 7 
SUPERVISOR CAPT.J.GARDNER EMP. NBR. ~ 3006 FROM: 01 slar-04 1-Oct-04 

1. JOB KNOWLEDGE Use of knowledge, procedures, policies, and techniques related to the patrol function, 

including the application of police training. 

| | a i | | | Ix | J 
1 2 a 4 5 6 t 6 9 
LOW AVG : HIGH 

  

SHOWS GOOD KNOWLEDGE OF POLICY AND PROCEDURE IN THE PERFORMANCE OF 
HIS DUTIES, KEEPS ABREAST OF CURRENT POLICY CHANGES THAT PERT AINS TO 
  

  

  

  

UNIFORM PATROL. i 

i 

2. JUDGEMENT Analytic assessment of the situation and taking necessary #od appropriate action after 
consideration of altemative approaches. 

| | | Pol oth bl | | 
1 2 3 4 5 , 6 7 8 = 
LOW AVG HIGH 

    ANALYZES A SITUATION, CONSIDERS ALTERNATIVES AND TAKES TH JE APROPRIATE ACTION. 
  

 
#
-
-
]
-
—
4
 

  

3. USE OF EQUIPMENT ner and ai in the use nee 7 all issued oe 

x i | J 
  

  

  
  

! 

7 2 3 a ee 7 a 8 
Low AVG HIGH 

ADHERES TO SAFETY STANDARDS WHEN USING ISSUED EQUIPMENT. HAS SUCCESSFULLY 
COMPLETED FIREARMS TRAINING WITH THE MEMPHIS POLICE DEPT. S HIS ISSUED EQUIPMENT 
IN GOOD WORKING ORDER. 
  

| 

4. DEALING WITH PUBLIC Ability to deal with the public in a respectful, tactful style,wilhin the scape of the officer's duty: 

  

  

and within the scope of the law. 

| | | | | bile ts J } 
4 2 3 4 5 ; 6 7 3 9 
LOW ANG HIGH 

HAS IMPROVED IN HIS ABILITY T' WITH THE PUBLIC IN A MORE CTFUL MANNER. 
HE HAS BECOME MORE TACTFUL TOWARD CITIZENS WITHIN THE SCOPE OF HIS ies 
AND WITHIN THE SCOPE OF THE LAW. HE HAD TWO COMPLAINTS AND FEGEIVED TWO 
STATEMENT OF CHARGES iN THIS AREA. i 

  

  

5. RELIABILITY Dependability in job attendance, punctuality, acceptance of risponsibility. reaction to stress, 

and in all details of work. 

| | | J ae | J 
i 2 3 4 S i a 7 8 g 

Lowy AVG HIGH 

  HAS BEEN PUNCTUAL FOR ROLLCALL. ACCEPTS RESPONSIBILITY AND REACTS WELL IN 
STRESSFUL SITUATIONS. HIS PAPERWORK IS CLEAR AND LEGIBLE. 
  

  

6, APPEARANCE ie " eer pride ea by earn neatnese “e grooming, = general ata ’ Ix 

1 2 3 4 5 | 6 7 B 9 
LOW AVG HIGH 

  

SHOWS PRIDE IN THE UP KEEP OF HIS UNIFORM. HE IS NEAT AND WELL SRO AT ALL 
TIMES. THIS REFLECTS HIS OVERALL GENERAL APPEARANCE. 

  

B
m
 

lh
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+ a 

7. COMPATIBILITY Ability to work | fellow officers, inciuding mutual decision making, and taking an equal share 

  

of the work load. 

| | | | | he 1.) | | 
4 2 im 4 5 6 v § 9 
LOW AVG HIGH 

  

  

  

CONTRIBUTES IN MUTUAL DECISION-MAKING. WORKS WELL WITH FELLOW OFFICERS AND 
DOES HIS SHARE OF THE WORKLOAD. __ 

  

  

  

  

8. COMMUNICATION Ability to make oneself understood in face-to-face situations and to transmit and receive 
information in and oral form. 

| Lo | L Ix L | 
4 2 [oo 4 5 6 7 6 g 
LOW | AVG HIGH 

ABLE TO COMMUNICATE SUCCESSFULLY WITH THE PUBLIC IN VARIOUS SITUATIONS. HIS 
RADIO TRANSMISSION iS CLEAR AND CONCISE. ABLE TO DECIPHER AND COMMUNICATE 
INFORMATION IN BOTH ORAL AND WRITTEN FORM. 

4 

  

  

     

  

  

§. RECEPTIVENESS aE resale Tee ‘a orders, t aecept ee wr supervisors, | | 
x 

7 2 me 4 5 6 Th 8 9 
Low AVG HIGH 

ACCEPTS COUNSELING AS A LEARNING TOOL. IS ATTENTIVE AND DOES WHAT He IS TOLD BY 
    

  SUPERVISORS, WITHOUT UNNECESSARY 

  

  

  

  

  

  

10, WORK ATTITUDE Demonstrates initiate and interest in service to public by the performance of his/her job, 

including the fai? and objective enforcement and administration of the law. 

| | Ll | | pe | | | 
1 a od 4 5 6 7 8 9 

LOW AVG HIGH 

        

DEMONSTRATES A SINCERE INTEREST IN HIS SERVICE TO THE PUBLIC IN A FAIR AND 
OBJECTIVE MANNER. TAKES INITIATIVE I's THE PERFORMANCE OF HIS JOB. HE IS 
UNBIASED IN THE ADMINISTRATION OF THE LAW. 

      
      
  

    

ADDITIONAL COMMENTS: OFFICER MOHNEY IS SINCERE IN HIS PERFORMANCE OF HIS DUTIES AND EXIHIBITS 
THE DESIRE TO HEIGHTEN HIS KNOWLEDGE. HE TAKES GREAT INTEREST IN HIS WORK AND THRIVES 
TO BE THE BEST THAT HE CAN BE. HE ISAN ASSET TO THE MEMPHIS POLICE DEPARTMENT. 

    

   

  

  

  

  

    

1 a 

a i / ) é 

REPORTING SUPERVISOR: SIGNAT) di c DATE /) 

OFFIGER: 

REVIEWING OFFICER: 

APPEAL: 

i 
RATING SUMMARY: 1, JOB CNOWLEDGE - 6. APPEARANCE 6 

2. JUDGEMENT 6.5 fF. COMPATIBILITY 6.5 

3. USE OF EQUIPMENT 6 8. COMMUNICATION 6 

4. DEALING WITH THE PUBLIC 6.5 $. RECEPTIVENESS 6 

5, RELIABILITY 6.5 10. WORK ATTITUDE 6.5 

  

TOTAL SCORE a
 oo
 

3 |

000272



om MEMI iS POLICE DEPARTMENT 
OFFICER PERFORMANCE REPORT 

yl 
C 

[X] REGULAR [ ] TRANSFER OF [] TRANSFER OF 
REPORT SUPERVISOR OFFICER 

OFFICER __C. Mohney _ EMP..NBR. 1796_ ASSIGNMENT: Hast Delta Shift 

REPORTING PERTOD 
SUPERVISOR Lt. G.T. Creasy EMP .NBR. 1363 _ FROM:01/01/02 T0:12/31/02 1. JOB KNOWLEDGE Use of knowledge of law, procedures, policies and techniques related to the patrol function, inating the application of police training. 

(2) Pos. OBRs 

paltry 5 
* — 

| x | 
i ata ees F n t mY r o —_ 

Officer Mohney exhibits a good working knowledge et State Laws, City Ordinances, and Departmental Policy and J Procedures. 
  

  

2. JUDGEMENT Analytic assessment oo Che situation and taking 
necessary and appropriate action after consideration of 
alternative approaches. 

washed | 3 | 4 5— L ; | 7 a | 
' 

He practices good on-scene decigion making and considers options before acting. Only notifies a supervisor when required. 

{2} Pos. OBR 

  Q 
- 

4 

3. USE OF EQUIPMENT Knowledge, care and skil2 in the use of firearms, and 
all issued equipment. 

; 

[ eG 2 Le saath on 

He handles issued equipment properly and with due care and performed well during Eirearm qualification. He hag no chargeable ¢idents this report period. 

4. DEALING WITH THE PUBLIC Ability tc deal with the public in a respectful, 
tactful style, within the scope of the officer's duty 
and within the scope of the law. 

salon aceasta Mee ae da 
He deals with the public with a low key attitude and exercises tact and self 

e Er 

    

  

  

  

  

restraint when faced with __ difficult — situations. 

5, RELIABILITY Dependability in jch attendance, punctuality, 
acceptance of responsikility, reaction te stress, and 
accuracy in all details of work. 

{2} Pos. OBRs 

ih Ue ere ee rae ee oa 
He normally arriyes at work well before other officts and does net abuse t i 
‘policy. He appears to dle Stress well, 

| 

6. APPEARANCE Personal and professional pride shown by personal 
neatness and grooming, ard general appearance. 

ails s. 4 5 _ . L 7 8 L 9 

He keeps his uniforms neat and clean and maintains his leathergoods in good 
working order. Meets departmental grooming standards. 
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Ability to work with fe. ow officers, including mutual 
decision making, and taking an equal share of the work 

load. 

7. COMPATIBILITY 

é fc. Le 7. 9 9 
J is a J 

5, 
J _ v 1 Fe | 

He works efficiently with his ward partners and with his fellow officers _on the 

shift. He handles his share of the work load and decision making. 

8. COMMUNICATION Ability to make oneself understood in face-to-face 
situations and to transmit and receive information in 

writsen and oral form. 

all Mireur als, hE el sl,   

  

  

    

His radio transmissi el oncise. Hi. itten reports are factual and 

complete. 

9, RECEPTIVENESS Willingness to receive information, follow orders, and 
actept counseling from supervisors. 

call Lg bss Lis Log L., = 9 
| 

He keeps abreast of information and broadcasts. He follows orders as given. When 

counseled he takes strides to make improvement . 

10. WORK ATTITUDE Dejionstrates initiative and interest in serving the 
public by the performance of his/her job, including 
the fair and objective enforcement and administration 
of the law. 

eateactlee 
(2) Pos. OBRs 

iy i. e 4 5 bacdini ipa gl, 

He has a workman-like attitu '@ toward his job. He practices fair and objective 
  

  

  

enforcement tactics. 

ADDITIONAL COMMENTS: Officer Mohney is a good officer. With additional 
experience, he will mature into the } performer that he is capable of becoming. 

  

  

  

REPORTING SUPERVISOR: SIGNATURE ab z AL Gay /+ 2-03 pare 

  

  

OFPICER: SIGHNTORE 3" fe fF PA Aes DATE 

REVIEWING OFFICER: srqwarong (oT DATE O/ =) 2.3 
APPEAL: YES NO a “ ITEMS APPEALED 

RATING SUMMARY: 

1. JOB KNOWLEDGE 6.5 6. APPEARANCE €.0 ie at 

2. JUDGEMENT 6.0 9. COMPATIBILITY 6.0 Lay = 
= 8 

3, USE OF EQUIPMENT 6.5 8, COMMUNICATION 6.6 — & 38 
ti) oo ¢ = 

4. DEALING WITH THE PUBLIC 6.0 9. RECEPTIVENESS 6.0 On 3 

ly Sef g 
5. RELIABILITY 6.5 10. WORK ATTITUDE 6.5 o SS 

Hh 

TOTAL SCORE 61.0 3
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MEN. 41S POLICE DEPARTMENT 4 ce OFFICER PERFORMANCE REPORT 
a [x] REGULAR REPORT [ ] TRANSFER OF SUPERVISOR [ ] TRANSFER OF OFFICER OFFICER: _ gua EMP. NBR. 1796 ASSIGNMENT_ EAST PRECINCT " D" SHIFT REPORTING PERIOD 

SUPERVISOR LT. J. CRAWFORD — Emp. NBR, 1389 FROM: _£1/01/2000 ~— to: 12/31/2000 

  

1, JOB KNOWLEDGE Use of knowledge, Procedures, policies, and tecliniques related to the Patrol function, 
including the 7 Of police ete 

x 1 2 3 4 5 6 7 8 LOW 
AVG. OFFICER APPEARS To HAVE A GOOD WORKING KNOWLEDGE OF TH VARIOUS 

PATROL FUNCTIONS, GOOD WORKING KNOWLEDGE OF DEPARTMEN AL POLICY 
AND PROCEDURE, PRACTICES GOOD OFFICER SAFETY TECHNIQUES. 

BR's 

CALLS FOR SUPERVISORS WHEN NECESSARY. 6 POS O| 

  

  
    

  

  

2. JUDGEMENT Analytic assessment of the situation and taking necessery and @ppropriate action afier consideration of alternative approaches. 
| | | | [x | | | 2 3 4 5 5 7 8 LOW 

A HAS BEEN OBSERVED To DISPLAY GOOD JUDGE MENT WHILE MAKING DECISIONS. 
MAKES A WORKABLE SCENE ASSESSMENT AND NORMALLY TAKES THE APPROPRIATE 
ACTION PRIOR TO THE SUPERVISOR MAKING THE SCENE. USUALLY G SIDERS 

= 
ALTERNATIVES BEFORE FINAL DECISIONS ARE MADE. 3- POSITIVE ome 

4. USE OF EQUIPMENT Knowledge, care and e in the use of firearms, iT all sued eo 
4 

  
  

  

  

| | 1 2 3 4 5 6 7 8 Low 
AVG. NORMALLY CHECKS HIS SQUAD CAR BEFORE AND AFTER EACH TRANSPORT. PROPERLY 

CARES FOR ISSUED EQUIPMENT, HAS PRACTICED GOOD OFFICER SAFE TECHNIQUES 
THIS REPORT PERIOD, HAVING NO SQUAD CAR ACCIDENTS. REPORTS FOUN D DAMAGE PROMPTLY TO SUPERVISORS. No OBRS. . 
  
    

  4. DEALING WITH PUBLIC Ability to deal with the public in a respectful, tactful style,wihin the Scope of the officer's duty 

  

  
    

  
  
  

  

  

  
  

  

  

  

and within the Scope of the law, 
| | | | |x | | | 

1 2 ZF 4 5 6 ¥/ 8 
LOW 

AVS, 
USUALLY DEALS WITH THE PUBLIC INA RESPECTFUL MANNER, GENERALS ¥ TREATS 
CITIZENS IN THE MANNER IN WHICH HE WOULD WANT To TREATED. CAN ELATE TO PEOPLE 
ON ALL LEVELS. 

5. REUABILITY Dependability in job attendance, Punctuality, acceptance of sponsibility, reaction to stress, 
and accuracy in all my of work. | 

| 

x | 
1 z 3 4 5 6 7 8 —! 
LOW 

AVG. 
ARRIVES AT ROLLCALL AND OTHER WORK ASSIGNMENTS PROMPTLY. HAS NOT ABUSED THE 
USE OF SICK LEAVE, ACCEPT. Ss RESPONSIBILITIES FOR HIS OWN ACTIONS. 
POSITIVE REACTION UNDER STRESSFULL CONDITIONS. 6 POS OBR'S 

ai 

1 

6. APPEARANCE Personal and Professional pride shown by persona! neatness @nd grooming, and general appearance, l | [x | vie 
1 2 3 4 5 6 7 8 

  

  

LOW 
AVG. APPEARS TO TAKE PRIDE IN BEING A ME! MPHIS POLICE OFFICER. GENERAL APPEARANCE IS ALLWAYS 

NEAT AND WELL GROOMED. UNIFORM AND ALL ACCESSORIES AROUND IT ARE ALLWAYS IN 
GOOD WORKING ORDER. SHOES ARE NORMALLY SHINED. NO OBRS 

at 
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MEM: 41S POLICE DEPARTMENT 4 ce OFFICER PERFORMANCE REPORT 
: [Xx] REGULAR REPORT [ ] TRANSFER oF SUPERVISOR [ } TRANSFER OF OFFICER OFFICER {_CUMOUNEYenS EMP. NBR, 1796 ASSIGNMENT EAST PRECINCT " D" SHIFT REPORTING PERIOD 

SUPERVISOR LT. J. CRAWFORD EMP. NBR, 1389 FROM: €1/01/2000 TO: 12/31/2000 

eee ee 
ee 1. JOB KNOWLEDGE Use of knowledge, procedures, policies, and tecliniques related to the Patrol function, 

including the er of police training. 
| X 1 2 3 4 5 6 7 8 Low 

AVG. OFFICER APPEARS TO HAVE A GOoD WORKING KNOWLEDGE OF THE VARIOUS 
PATROL FUNCTIONS. GOOD WORKING KNOWLEDGE OF DEPARTMEN’ AL POLICY 
AND PROCEDURE. PRACTICES GOOD OFFICER SAFETY TECHNIQUES. CALLS FOR SUPERVISORS WHEN NECESSARY. 6 POS OBR's 

  

    
  

  

  

2. JUDGEMENT Analytic assessment of the situation and taking necessiry and 4Ppropriate action after consideration of alternative approaches. 
] | | | [x | | } 

4 2 3 4 § 6 i 8 

  

  

  

Low 
AVG, HAS BEEN OBSERVED TO DISPLAY Goop JUDGE MENT WHILE MAKING DECISIONS, 

MAKES A WORKABLE SCENE ASSESSMENT AND NORMALLY TAKES THE APPROPRIATE 
ACTION PRIOR TO THE SUPERVISOR MAKING THE SCENE. USUALLY CONSIDERS 
ALTERNATIVES BEFORE FINAL DECISIONS ARE MADE._3- POSITIVE OBRS 

  
  

    

  

  
  
  
  

  

and within the scope of the law. 

| | Ix | | J 
1 z 3 4 a 6 T g 
LOW 

AVG. 
USUALLY DEALS WITH THE PUBLIC IN A RESPECTFUL MANNER. SEN ERALLY TREATS 
CITIZENS IN THE MANNER IN WHICH HE WOULD WANT To TREATED, CAN ELATE TO PEOPLE 
ON ALL LEVELS. 

5. RELIABILITY Dependability in job attendance, Punctuality, acceptance of responsibility, reaction to stress, 
and accuracy in all “er OF work. | 

| 

x | | 
2 3 4 = 6 Ti 8 

Low 
ARRIVES AT ROLLCALL AND OTHER WORK ASSIGNMENTS PROMPTLY. HAS NOT ABUSED THE 
USE OF SICK LEAVE. ACCEPTS RESPONSIBILITIES FOR HIS OWN ACTIONS. 
POSITIVE REACTION UNDER STRESSFULL CONDITIONS. 6 POS OBR'S j 
  
  

  
  

——$_ 

      

6. APPEARANCE Personal and Professional pride shown by personal neatness “ grooming, i general oo | | Xx | 
1 2 3 4 5 6 7 & 

      

Low 
AVG, APPEARS TO TAKE PRIDE IN BEING A MEMPHIS POLICE OFFICER, GENERAL APPEARANCE Is ALLWAYS 

NEAT AND WELL GROOMED. UNIFORM AND ALL ACCESSORIIES AROUND IT ARE ALLWAYS IN 
GOOD WORKING ORDER. SHOES ARE NORMALLY SHINED. NO OBRS 
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Page 1 of 2 PAR 

Memphis Police Dept. . 

City of Memphis 
Police Division MAY 12 2022 
Inspectional Services Bureau RECEIVED 

Case # FD2021-016 Statement of Charges 

Officer’s Name: Mohney, Christopher IBM # 1796 | 

Rank: LIEUTENANT 

Assignment: Felony Response “C” Date: December 15, 2021       

Notice is hereby given that you are being charged with violation(s) of policy, law or 
regulations as shown below: 

DR 402 Careless Handling Of Firearms S usta! Y ed 3 Day SWE pP 
Date of Occurrence: December 1, 2021 

Statement of Particulars: 

On December 1, 2021, at approximately 1:40 a.m., while you were off duty at your home in 
Germantown, you accidentally discharged your personal rifle. The round went through the 
floor in your kitchen, a water pipe, and into the apartment of your downstairs neighbor. There 
were no injuries; however, there was significant damage to f 
your statement to ISB you said, 

   

        

      en you were asked if the magazine was loaded 
you said, ee oecting that you had a Joaded magazine in 
your firearm, and then charging a round into the gun and firing it was careless. This put you 
in violation of DR 402 Careless Handling of Firearms, which states: 

  

DR 402 CARELESS HANDLING OF FIREARMS 

A member shall not carelessly handle a firearm at any time. Weapons shall be used in 
accordance with the law and established department policy and procedures.
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Page 2 of 2 

(The officer’s disciplinary resume will be reviewed and become a part of this file) 

  

  

  

I acknowledge receipt of this notice and understand that further investigation may result in 
additional charges, amendment of the above charges, or dismissal of these charges. 

I further understand that a written response to these charges at this time is at my discretion 
unless specifically instructed to. file same by the-issuing officer.- 

ktitelea tage / 76 
SignatuFe of Officer: 

  

  

  
  

      
  

    
    

  

      
  

  

  
      

Written Response Ordered? Yes |_| No 

Was officer relieved of duty?| | Yes i No 
2}ulee Decisa” us ws" 

Reviewed by: Dep. Dir. Dep. Chief Work Station Commander 

Delegated to: Dep. Chief} ><} Station/Bureau Pad 7        
  

  

  

Major/Lt. Gafonel/Colonel 7Y 

  

r (ces 

canvesttgahve See
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City of Memphis 
Police Division 
Inspectional Services Bureau 

  

  

  

Memphis Police Department VS. Date: December 15, 2021 
Mohney, Christopher IBM: 1796 ISB Case #: FD2021-016 

I. Allegation 

On December 1, 2021, at approximately 1:40 a.m., you discharged a live round from your 
personal firearm while off duty. It was alleged that the discharge from that rifle was due 
to careless handling of a weapon. 

Il. Rules, regulations or orders violated. 

DR 402 Careless Handling Of Firearms 

Ill. Hearing 

Date: ¥///207 2 
Place: [0 g& Main 

e: 

You are entitled to representation during this hearing. 

Served by: Tecnniee W teams Whapod Clog Pepa 0097 
Name/Rank/AssignmentiBM e 

Date: 3/5, 5/2022 Time: __S? 24 en 

Signature of Officer: L+¢: Loree LLL /7I6 
- 

YOUR ATTENDANCE AT THE HEARING NOTICED HEREIN IS REQUIRED, UNLESS EXCUSED DUE TO A 
MEDICAL EMERGENCY. FAILURE TO ATTEND WILL BE CONSTRUED BY THE HEARING OFFICER AS A 
WAIVER OF YOUR RIGHT TO BE HEARD. ATTENDANCE WILL BE EXCUSED DUE TO A MEDICAL 
EMERGENCY IN THE SOLE DISCRETION OF THE HEARING OFFICER, AND ONLY IF YOU HAVE 
DELIVERED, OR CAUSED TO BE DELIVERED, TO THE HEARING OF FICER, PRIOR TO THE HEARING DATE, 
A WRITTEN STATEMENT OF MEDICAL CONDITION, PREPARED AND SIGNED BY THE YOUR TREATING PHYSICIAN, DESCRIBING YOUR MEDICAL CONDITION AND ADVISING THAT YOU ARE NOT ABLE TO 
ATTEND THE HEARING AS A RESULT OF SAID CONDITION. 
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HEARING SUMMARY FORM 

  

# 1217-21 

Hearing: 
04-01-22 5:10 pm Location: Investigative Services, 
Date Time 

Attended by: Lt. Christopher Mohney #1796 Hearing Officer: LTC. S. Johnson #4379 
Major Fernandez Weeams #0897 

Statement of Hearing Officer: The Hearing Officer, LTC S. Johnson, opened the hearing with 
the reading of the charges filed against Lt. Mohney. The charge, D.R. #402, Careless Handling 
of Firearms, resulted from you discharging your personal rifle, a AK 47, in your apartment. 
The round went through the kitchen floor, a water pipe, and into the apartment below yours. 
No one was injured. However, your actions place you in violation of D.R. #402 which states: All 
members shall not carelessly handle a firearm at any time. Weapons shall be used in accordance 
with the law and established department policy and procedures. 

(Continued on back 

LIL a, Vothrrcres #74399 

Any employee holding a position not exempted from the provisions of Article 34 Civil Service, and not in the initial 
probationary period, who has been suspended in excess of ten, (10) days, terminated, or demoted, may appeal to the Civil 
Service Commission within ten, (10) calendar days after notification in writing of such action. In the event of multiple 
suspensions, only that suspension which causes the total number of days suspended to exceed five, (5) days within a six 
month period, and any subsequent suspension within said period shall be appeal able to the Commission. If the 
disciplinary action is 10 days or less, the officer may submit to a grievance procedure or an internal appeal, but not to both. 

Action Ordered: 3 Days SWOP 

In addition Chapter I Section 5 page 4 states in part: “Commissioned police officers with a status of suspension, probation, 
non-enforcement, relieved of duty, or leave of absence are not permitted to engage in any Secondary Employment and/or 
any Off Duty Security Employment where the officer’s status is dependant on his/her state commissioned status. No 
commissioned police officer is permitted to engage in any Secondary Employment and/or Off duty Security Employment 
for a period of thirty (30) days after the final disposition of (1) any sustained Statement of Charges for violation of the Sick 
Abuse policy or (2) any sustained Statement of Charges resulting in a suspension and/or reduction in rank” Notification 
will be made to the Secondary Employment Office regarding this suspension. Violation of the above listed policy could 
result in additional charges. c ry) 

Appeal: Will ik Ma Be Filed 
t 

Grievance: Will {Will Not Be Filed 

I understand that by requesting the grievance procedure that I am waiving my right to recourse through the 

Internal or Civil Service Commission Appeal Process. 

H-/- Loge Lt Lh Lob | 796 
Date Employee Sigrfature

000280



On Friday, April 1, 2022, at 5:10 pm, a hearing was held at Investigative Services regarding Statement of Charge number 1217-21 being issued for Careless Handling of Firearms. 

When Lt. Mohney came into the hearing he was asked if he wanted a representative with him and he stated no. The facts of the charge were read to Lt. Mohney and he was asked if he understood the charge and if he had any rebuttal. 

Lt. Mohney stated he understood the charge. He advised he ordered a vertical foregrip and a flashlight for his personal AK 47. After attaching the accessories, he was walking around testing the light and testing the vertical foregrip. He then put a magazine inside the rifle to see if he had enough clearance between the magazine and foregrip. He started pointing the rifle at a downward angle and dry fired it. A round went off, striking the kitchen floor. He forgot he had inserted a loaded magazine in the rifle. He admitted it was his fault. He also advised his insurance covered the damage to his apartment and 
the apartment below his. 

Major Weeams advised this was an accident and Major Mohney was on top of his game. He could count on Lt. Mohney to be on the job and run the office. 

The writer explained to Lt. Mohney this was a serious policy violation and why it was held at this 
level. On a positive side, no one was injured during this incident and it would be considered during the ruling. He understood and advised he would be more careful when handling firearms. 

After reviewing the facts with Lt. Mohney, the charge of Careless Handling of Weapons, D.R. #402 
was sustained. His “Disciplinary Chart” was reviewed and considered. A 3 Day SWOP was ordered. 
The suspension days will be served April 4", 5, & 6th,
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MEMPHIS POLICE DEPARTMENT 
MEMORANDUM     T E 

. * = NNESSES Investigative Services 

  

To: Deputy Chief M. Shearin Subject: Hearing Status 

From: Lt. Colonel S. Johnson Date: 04/01/2022 

Chief Shearin, 

On April 1, 2022, at 5:10 pm, a hearing was held in Investigative Services, 170 N. Main, Room 
#1017, on Lt. Mohney, for violation of DR 402, Careless Handling of Firearms. The hearing 
was held by Lt. Colonel S. Johnson. The Charge was SUSTAINED and a3 Day SWOP 
ordered. The days will he served April 4%, 5th, g. gth,.

000282



See APs no 

Edit Employment: 

CM 
ee 

Work Relationship 

Legal Employer 

Worker Type 

Review 

- = 
Name Moh Chtisto her M Person Number 23 

Work Phone 

City of Memphis, Tennessee 

Employee 

8/10/1998 

Country United States 

Hire Date 

Action 

Assignment Change 
Effective Start Date 7/27/2018 { 1of1 } 

Action Reason 
Effective End Date 

Assignment: Police Lieutenant 

Assignment Details 

Attribute Current Value Proposed Value | 

_ Job Details 

Attribute Current Value Proposed Value 

Position Liewtenant,Police...140312.00010 Lieutenant.Pollee...140401.00132 

Department ! 140312-Police Precinct Personnel 140401-Crimes Against Persons 

Manager Details 

Current Value 

“Teme” Astignment Number Assignment Status “Type a 
| , Able, Latanya E2534 Active - Payroll Eligible Line manager 

Proposed Value 

| Name Assignment Number Assignment Status Type 

Johnson, Stanley | E1415 Active - Payroll Eligibte Line manager 

Probation and Notice Periods 

Attribute Current Vatue Proposed Value 

Grade Step Deiails 

Current Value 

' Grade Ladder Grade Step IncrementNumber i 

Proposed Value 

| Grade Ladder Grade Step Increment Number 

Location Information 

Attribute Current Value Proposed Value 

Location 144254-Appling Ferm Station/C 4145492-POL Felony Response C 

Work Measures 

Current Value 

; Value Unit | 

Proposed Value 

| Value Unit | 

Retirement 

https://eeim,fa.us2.oraclecloud .com/hemUl/faces/FndOverview?_adf.ctri-state=1 bz4tpzdu0_2740&fnd=%252FWEB-INF%252F oracle%252Fapps%25...
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Attribute Current Valu 

Manage Direct Reports 

Manage Direct Reports Details 

Manage Direct Reports Effective Date 7/27/2019 

Manage Direct Reports Action Manager Change 

Manage Direct Reports Reason 

Add Direct Reports 

Direct Report Current Manager 

Work Tax Address 

Attribute Current Value 

Expenses Information 

Default Expense Account 

Collective Agreement 

Attribute Current Value 

Comments 

Approvers 

https://eeim,fa.us2.oraclecloud.com/hemUlfaces/FndOverview?_adf.ctrl-state=1bz4tpzdu0_2740&fnd=%252FWEB-INF%252Foracle%252Fapps%25... 

Proposed Value 

oe ——— .| 

Proposed Value | 

Expense Check Send-to Address 

Proposed Value 

Attachments 

2/2
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Memphis Police Department Firearms Award 

This is to certify that 

Officer Christopher Mc , 

fired a score sufficient to qualify as 

MARKSMAN 
on the standard handgun qualification course during Firearms Training in 2006, 

at the Memphis Police Academy, Memphis, Tennessee. 

    
    
    

  AL. Cachet (yaces) / 
Dj irofP@ittc Services 5 lial; "Deputy Director of Police Services 

> A Pci 

d A, 4  Gnene tae . dares 
Ki¥earms Training Supervisor 

Training Commander 
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

   

POSITIVE NEGATIVE [_] 

DATE: December 8, 2006 PRECINCT/SHIFT: Appling Farms C 

UPERVISOR : Lt. M. A. Howe ih 

x] JOB KNOWLEDGE [_] APPEARANCE 

JUDGMENT <] COMPATIBILITY 

[_] USE OF EQUIPMENT L_] COMMUNICATION 

‘CXTDEALCING WITH THE PUBLIC [<] RECEPTIVENESS 

[_] RELIABILITY Xx] WORK ATTITUDE 

NARRATIVE: Officer Mohney exceeded the shift average in the following categories: 
felony arrests, city arrests, misdemeanor citations, moving citations, alarm citations, calls 

and specials. Good Job!!!!! 

  

ds Dg / 
OFFICER’S SIGNATURE 72/4 7 74() 

OBR 0705
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

POSITIVE NEGATIVE [_]| 

DATE: 11-26-06 PRECINCT/SHIFT: Appling Farms Station 

OFFICER: J. Pynkala #1891, P. Jones #6898 SUPERVISOR: Lt. M. Oliver 

  

  

i] JOB KNOWLEDGE [_] APPEARANCE 

_ > SUDGMENT LI COMPATIBILITY _ 

[xX] USE OF EQUIPMENT ><] COMMUNICATION 

[_] DEALING WITH THE PUBLIC [_] RECEPTIVENESS 

[<x] RELIABILITY ><] WORK ATTITUDE 

NARRATIVE: 
On 11-17-2006 Officers responded to a robbery of an individual. Officer Pynkala 

remained in the area for an extended time looking for the suspect. He spotted the vehicle 
and a pursuit ensued. Officer Hopper joined the pursuit as secondary. Officers 
maintained professional radio transmissions during the pursuit. The suspect, Terrance 
Burke bailed out of his vehicle at Hwy 385 and Riverdale. Suspect then ran on foot but was 
finally taken into custody with the assistance of Officers Martin, Mohney, and Jones. 
Suspect vehicle had been taken in an earlier carjacking. The weapon and victims’ purse 
were recovered. Suspect is also believed to be responsible for at lest 3 additional robberies. 
These officers are to be commended for the way this dangerous situation was resolved with 
minimal risk, damage, and injuries. 

  

  

  

< 7 i: 

OFFICER’S SIGNATURE _/ “Lv int ~— 

OBR 0705
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Memphis Police Department 
OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE X] NEGATIVE [_] 

DATE: January 6, 2007 PRECINCT/SHIFT: Appling Farms C Oo 
OFFICER: C, SUPERVISOR : Lt. M.A. Howe 

XJ JOB KNOWLEDGE (-] APPEARANCE 

[|] JUDGMENT (] COMPATIBILITY 

[_] USE OF EQUIPMENT [_] COMMUNICATION 

“E} DEALING WITH THE PUBLIC ~~ 5 RECEPTIVENESS ~~ 

J RELIABILITY XX] WORK ATTITUDE 

NARRATIVE: Officer Mohney exceeded the shift averages for productivity in the following 
areas: misdemeanor citations, moving citations, calls, specials and reports. 

GOOD WORK"!! 

    

OFFICER’S SIGNATURE 
  _
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE [Xx] NEGATIVE [_] 

DATE: September 12, 2006 PRECINCT/SHIFT: Appling Farms “C” 

OFFICER: C. MOHNEY SUPERVISOR : LT. M.A. Hower 

JOB KNOWLEDGE (_] APPEARANCE 

><] JUDGMENT X] COMPATIBILITY 

[-] USE OF EQUIPMENT ] COMMUNICATION 

RELIABILITY WORK ATTITUDE 

NARRATIVE: CIRCUMSTANCES: Officer Mohney worked 28 days for the month of 
August and had the following statistics: 9 city arrests, 2 misdemeanor citations, 1 juvenile 
summons, 20 moving citations, 2 non-moving citations, 9 alarm citations, 109 calls for 
service, initiated 88 specials and 25 Reports. 

GOOD WORK!!! 

sence wove ee 1% 
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emphis Police D ment 

OBSERVED BEHAVIOR REPORT     
  

    

POSITIVE NEGATIVE [_] 

DATE: October 6, 2006 PRECINCT/SHIFT: Appling Farms “C” 

 ORRIGEREEINIHEY Em SUPERVISOR :Lt.M.A.Howe YY) a 

J JOB KNOWLEDGE (-] APPEARANCE 

JUDGMENT [1] COMPATIBILITY 

[_} USE OF EQUIPMENT [_] COMMUNICATION 

Ey} DEALING WITH THE PUBLIC ~—“{] RECEP TIVENESS ~ 

[X] RELIABILITY XX] WORK ATTITUDE 

NARRATIVE: CIRCUMSTANCES: Officer Mohney worked 22 days for the month of 

September and had the following statistics: 1 felony arrest, 4 city arrests, 1 misdemeanor 
citation, 13 moving citations, 10 alarm citations, 92 calls for service, initiated 78 specials 
and 21 Reports. 

GOOD WORK!!! 

  

orricer’s signature { (1 t*— / (7G 
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE X] NEGATIVE [_| 

DATE: October 5, 2006 PRECINCT/SHIFT: Appling Farms “C” 

OFFICER: P. Jones, J. Goad, A. Orlando, T. Leborgne, 

C.Mohney, K. Lanier, D. Turner SUPERVISOR : Lt. M.A. Howe 

i] JOB KNOWLEDGE [_] APPEARANCE 

JUDGMENT [-] COMPATIBILITY 

__.XLUSe OF EQUIPMENT ___KLCOMMIUNICATION _ 

[_] DEALING WITH THE PUBLIC [_] RECEPTIVENESS 

&] RELIABILITY WORK ATTITUDE 

NARRATIVE: On September 30, 2006 Officer Richardson advised that he was in pursuit 
of a vehicle responsible for numerous armed robberies in the area. The suspects were 
firing shots at him during the pursuit. You quickly pulled into the area to backup Officer 
Richardson. The occupants abandoned the vehicle in the North Precinct. You showed 
professionalism on the scene even though it was extremely chaotic. Thank you for a job 
well done. 

OFFICER’S SIGNATURE Z¢e- Ae B2 2714 (A 
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Memphis Police Department 
OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE NEGATIVE [_| 

DATE: March 16,2006 =PRECINCT/SHIFT: Appling Farms eZ - Shift y 
OFFICERS: PHP R. Franks #10406 SUPERVISOR : UT. L. McCaskill #5561 

B. Hugueley #1774 

©. Mohney #1796 

[|] JOB KNOWLEDGE [] APPEARANCE 

[x] JUDGMENT [_] COMPATIBILITY 

[_] USE OF EQUIPMENT [_] COMMUNICATION 

[|] DEALING WITH THE PUBLIC [-] RECEPTIVENESS 

RELIABILITY XX WORK ATTITUDE 

NARRATIVE: 
On 03/15/06 Officer Mohney Tespondled to.a theft ofa Golf Cart at   

  

   

  

about 1425 hours, Officer Mohney com p report and put out a 

   

s to juveni nning over mail boxes with a Golf Cart. cers Hu ueley an 
mane the observed no mail box mages. Officers Hugueley and 

Franks s sked the nei rs on the street if they seen a Golf Cart. One neighbor 
ised o} er tha he last saw the Golf Cart northbound on Coteswood ne umm 

ed the area and locats : 

  

Rd. in the 6300s block. The two Juveniles at eau calle artent and wun Golf Cart 
returned to the owner in a timely manner, because of the officers willing to work. 

GOOD WORK! 
  

  

OFFICER’S SIGNATURE 2 Mi vet_
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APPLING FARMS STATION 

    
CHARLIE SHIFT 

  

OBSERVED BEHAVIOR REPORT 
POLICE OFFICER 

invites = XXX Date: April 6, 2006 

Officers: C. Mohney 

Superviser: Lt. M.A. Howe 

1. JobKnowledge XXX 6. Appearance 
2. Judgement 7. Compatibility 
3. Use Of Equipment 8 Communication 
4. Dealing With The Public XXX 9. Receptiveness XXX 

~ 3. Kefiabihty ~~ 10. Work Attitude’ XXX 

CIRCUMSTANCES: Officer Mohney worked 20 days for the Month of March and had 4 Felony arrests, 
2 Misdemeanor arrests, 2 Juvenile Summons, 13 Moving citations, 2 Non-Moving Citations, citation, 73 
calls for service, mitiated 68 specials and completed 18 Reports. 

GOOD WORK!!! 

= 

Ay lie Lt MA pete 
Officer’s Signature Supervisor’s Signature
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE [X] NEGATIVE [_] 

DATE: April 22, 2006 PRECINCT/SHIFT: Appling Farms “C” 

OFFICER: C. Mohney, E. Petrowski SUPERVISOR : Lt. M.A. H wy 

JOB KNOWLEDGE [-] APPEARANCE 

JUDGMENT [|] COMPATIBILITY 

(_] USE OF EQUIPMENT ["] COMMUNICATION 

xX] DEALING WITH THE PUBLIC ("| RECEPTIVENESS 

[_] RELIABILITY x] WORK ATTITUDE 

NARRATIVE: On 4-22-06 you made a call to - regarding a stolen vehicle. 
You lecated the vehicle and identified the suspect. The suspect ran from you and violently 
resisted the arrest. You handled the arrest in a professional manner and showed great 
restraint. The suspect’s family was on the scene and advised me how violently the suspect 
resisted arrest, they were extremely appreciative of your restraint and your 
professionalism in spite of the suspects assault on you both. THANK YOU FOR 
CONTINUING TO REPRESENT THE DEPARTMENT IN SUCH A PROFESSIONAL 
MANNER. 

  

OFFICER’S SIGNATURE -§ 2? =| 
=  
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NORTHEAST PRECINCT 

  

CHARLIE SHIFT 
OBSERVED BEHAVIOR REPORT 

    

Positiy >. @.04 Date: May 6, 2006 
Officers: C. Mohney 

Supervisor: Lt. M.A. Howe 

1. Job Knowledge 6. Appearance 
2. Judgement XXX 7. Compatibility 
3. Use Of Equipment 8. Communication 
4. Dealing With The Public XXX 9.  Receptiveness 
5. Reliability XXX 10. Work Attitude XXX 

‘CIRCUMSTANCES: Officer Mohney worked 17 days for the month of April and had the following 
statistics: | felony arrest, 3 city arrests, 3 misdemeanor citations, 10 moving citations, 2 alarm citation, 
78 calls for service, initiated 56 specials and 17 Reports. 

GOOD WORK!!! 

Pim’ Ye Pe Now 
Officer’s Signature Supervisor’s Signature
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MEMPHIS POLICE DEPARTMENT 

PERFORMANCE REPORT 

  

[x] Positive 

[] Negative 

4. [-] Communication Skill 6. [_] Decisiveness 

2. [_] Work Attitude 7. Initiative 

3. [| Job Knowledge 8. [> Judgement 

4, {_] Reliability 9, [_] Planning & Organizing 

5. (_] Dealing with the Public 10.[_] Problem Analysis 

Officer C. Mohney #1796 Northeast Precinct Sgt. R.Tutt #8854 Felony Response "C" 

Officer K. Lanier #4932 Sgt. C. Smith #8053 

Officer M. Jones #10602 
Officer A. Jones #8969 Sgt. P. Harris #3252 Homicide Unit 

Lt. D.Simms #7993 

On July 9, 2006 at 6:41 p.m., Officers responded to a Domestic Assault Call at 

“had gotten into an argument with her boyfriend, . During the 

argument, | hit in the mouth, kicked her in the stomach, and put a jagged edge 

piece of glass to her throat threatening to killher. | | was transportedto =“ Hospital 

non-critical. It was discoveredthat . was transferred to the ER due to complications with her 

pregnancy. The baby was still-born. The Medical Examiner's Office determined the fetus’ had a 

skull fracture, but the death was post-mortem. 

With the detail reports and investigation by the Officers, Investiagtors, and Supervisor, the DV 

Investigator was able to obtain a warrant for Aggravated Assault (DV) against the suspect. 

Good job by all involved. 

as Co ; 

oF. IZ. (Vennek” 
Sgt. R.T. Acred 
Domestic Violence Unit 

     initials Supervisor's Signature
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

POSITIVE [Xl NEGATIVE [_ | 

DATE: 7-7-06 PRECINCT/SHIFT: Appling Farms C 

OFFICER: E. Jensen, P. Jones, C. Mohney. J. Richardson 

SUPERVISOR : Lt. M.A. Howe 
  

X] JOB KNOWLEDGE [|] APPEARANCE 

[J JUDGMENT COMPATIBILITY 

“FF USE OF EQUIPMENT ~-E CGMMUNICATION 

[| DEALING WITH THE PUBLIC {_] RECEPTIVENESS 

X] RELIABILITY X] WORK ATTITUDE 

NARRATIVE: While on routine patrol and working in a plainclothes unit, you observed a 
93 Buick Century driving in an erratic manner with a altered drive out tag. The driver 
initially would not pull over and was observed reaching down around his feet. The driver 
finally stopped in front of the Mall. He was arrested for driving charges. A 

search incident to arrest yielded a bag of marijuana and a bag of powder cocaine hidden in 
the defendants shoes. The defendant was additionally charged with felony drugs charges 

and his vehicle held for seizure by OCU. 

GOOD JOB!!! 

at 

) 
OFFICER’S SIGNATURE ta) Z
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE X NEGATIVE [_| 

DATE: July 1, 2006 PRECINCT/SHIFT: Appling Farms “C” 

OFFICER: R. Ammons, S. Elkins, C. Kirby, C. Mohney, A. Orlando, J. Pynkala, M. 

Thurmond SUPERVISOR : Lt. M.A. Howa(\\ 

[_] JOB KNOWLEDGE (_] APPEARANCE 

{] JUDGMENT ><] COMPATIBILITY 

{AL USE OF EQUIPMENT ix] COMMUNICATION 

[_] DEALING WITH THE PUBLIC [_] RECEPTIVENESS 

f<] RELIABILITY WORK ATTITUDE 

NARRATIVE: On today’s date a call was received from the dispatcher regarding a m/w 

being kidnapped and held at gunpoint. You quickly pulled into the area, obtained the 

necessary information. You worked in conjunction with Shelby County, the Bartlett Police 

Department and Air 3 in a highly professional manner. Thanks to your hard work and 

commitment, three subjects were located and arrested without incident and charged with 

felony charges. Information obtained on the scene was relayed to the Bartlett Police 

Department, several thefts were cleared in Bartlett and information regarding a theft ring 

was passed onto MPD investigative Bureaus. THANK YOU FOR ANOTHER 

JOB WELL DONENIUINIIIINIE! 

  

  

ee 
a 

OFFICER’S SIGNATURE

000298



OD'7 
sitet tr coner 

  

oe 

: 1796 April 18,2003 
Name/Rank Emp. # Date 

Uniform Patrol; East Precinct “D” 
Assignment Shift 

Notice is hereby given that you are being charged with violation(s) of Policy, Law, or Regulations as shown 
below: 

D. R.# 803: “Rough or Careless handling of City or Department Property” 

Date of Occurrence: March 13,2003 

Brief Statement of Particulars: On Thursday March 13,2003 at approximately 1725 hours, you were operating 
P-3308 on the parking lot at: and became involved in an accident. Sgt. C. C. Smith; S.T.LS. “C” 
shift responded to the scene and submitted a “Crash” report. Sgt. Smith indicated in his “Crash” report that you 
were operating — southbound on the parking lot at ~~ -whenthefrontof  _—truck the left 
side of a 2000 Ford. The Ford was traveling eastbound on the parking lot at the time of this accident. Sgt. Smith 
indicated in his report that there were no reported injuries and both vehicles sustained moderate damage as a result 
of this incident. 

Upon the review of this incident, the “Accident Review Board” determined that your actions placed you in violation of 
D.R. 803 “Rough or Careless Handling of City or Department Property”. D. R. 803 “Rough or Careless Handling of 
City or Department Property” states “A member shall use care in handling Department equipment and property and 
shall report immediately any that is lost, damaged or in bad order. A member shall not willfully or negligently lose, 
damage, or destroy City or Department property.” 
THE OFFICER’S DISCIPLINARY RESUME WILL BE REVIEWED AND BECOME PART OF THIS FILE. 
(Use reverse side for additional remarks) 

LT 4 Lut ‘FOS 
Written Response Orde: ng Office 

Yes No 

         
  

  

  

I acknowledge receipt of this notice and understand that further investigation may result in additional 
charges, amendment of the above charges, or dismissal of these charges. I further understand that a written 
response to these charges at this time is at my discretion unless specifically instructed to file same by the 

      

issuing officer. Ame 
Signature of Officer 

Was Officer relieved of duty ? Yes No 

~S (is 5 , 
Reviewed by: ___ Director (h-DE ty Director a eputy Chief _/! Precinct/ Bureau Comman 

__ LA.B. __C.LB. ___ Other: 
tae 

Delegated to: Dep. Director Deputy Chief Ce presibeBareau 

Other 
    

= 
te! YOOL, Qudwew , HMO Cian 

Heke.
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ADMINISTRATIVE SUMMONS 

  

Memphis Police Department DATE: 05/26/2003 
VS 
C. M. Mohney 7317 East Precinct D-Shift 

NAME IBM# ASSIGNMENT 

L. ALLEGATION (BRIEF STATEMENT OF COMPLAINT) 

On Thursday March 13, 2003 at approximately 1725 hours you were 
operating _ Southbound on the parking lot at (East Precinct) 
when the front of "stuck the left side of a 2000 Ford. The Ford was traveling 
eastbound on the parking lot at the time of the accident. 

The officer’s disciplinary resume’ will be reviewed and become a part of this 
file. 

I, RULES, REGULATIONS, OR ORDERS VIOLATED 

DR-803: Rough or Careless Handling of City or Department Property 

Il. HEARING 

DATE: </7/o3 
PLACE, CLs Cease freon 
TIME: 2e2ec0 AS. 

YOU ARE /ARE NOT ENTITLED TO REPRESENTATION DURING THIS HEARING 

SERVED BY: 7/7 4 = 0 

  

  

DATE:__«¢/7/o3 TIME:___ocos' Avs 
OFFICER'S SIGNATURE: =< 2°22 
  

YOUR ATTENDANCE AT THE HEARING NOTICED HEREIN IS REQUIRED, UNLESS EXCUSED DUE TOA 
MEDICAL EMERGENCY. FAILURE TO ATTEND WILL BE CONSTRUED BY THE HEARING OFFICER AS A 
WAIVER OF YOUR RIGHT TO BE HEARD. ATTENDANCE WILL BE EXCUSED DUE TO A MEDICAL 
EMERGENCY AT THE SOLE DISCRETION OF THE HEARING OFFICER AND ONLY IF YOU HAVE DELIVERED 
OR CAUSED TO BE DELIVERED TO THE HEARING OFFICER, PRIOR TO THE HEARING DATE, A WRITTEN 
STATEMENT OF MEDICAL CONDITION PREPARED AND SIGNED BY YOUR TREATING PHYSICIAN, 
DESCRIBING YOUR MEDICAL CONDITION AND ADVISING THAT YOU ARE NOT ABLE TO ATTEND THE 
HEARING AS A RESULT OF SAID CONDITION,
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DATE: 06/07/03 TIME: 2000 HRS. LOCATION: EAST PRECINCT 

ATTENDED BY: CAPT. J. GARDNER #3006 AND C. H. MOHNEY #7317 AND 
SGT. C. JOHNSON #4431 

STATEMENT OF HEARING OFFICER: THE HEARING BEGAN WITH HE HEARING OFFICER 
VERIFYING THAT OFFICER MOHNEY DID GET A COPY OF THE STATEMENT OF 
CHARGES AND THAT HE WAS FAMILIAR WITH THE CHARGES. 
OFFICER MOHNEY WAS GIVEN AN OPPORTUNITY TO MAKE A STATEMENT ABOUT THE 
CHARGES. MOHNEY STATED | WAS EXITING THE PARKING LOT AND CAME TO A 
COMPLETE STOP ON THE RIGHT SIDE OF MY LANE, WHEN ANOTHER CAR CAME 
TO FAST ON THE DRIVE COMING FROM MT. MORIAH ON THE WRONG SIDE OF THE 
DRIVE AND STRUCK THE RIGHT FRONT CORNER OF MY SQUAD CAR WITH ITS LEFT 
FRONT END LTS. G.T. CREASY #1363 AND C. L. FREEMAN #3306 STATED TO THE 
WRITER THEY OBSERVED THE CRASH SCENE AND OFFICER MOHNEY’S SQUAD 
CAR DID NOT APPEAR TO BE AT FAULT. MOHNEY DISAGREED WITH THE DIAGRAM 
OF THE CRASH REPORT, STATING THE POSITION OF THE CARS DID NOT DEPICT 
THE CORRECT IMPACT OF THE CRASH.THERE WAS NO STATEMENT FROM DRIVER 

<awwne> += QE NUMBER ONE. OR TWO.E DING -THE CRASH IN-THE GRAGH- REPORT 
NARRATIVE. 

    
     

A ~~ as 

ACTION ORDERED: DISMISSED 

Ca GS re 

EARING OFFICER 
ANY EMPLOYEE HOLDING A POSITION NOT EXEMPTED FROM THE PROVISIONS OF 
ARTICLE 3, CIVIL SERVICE, AND NOT IN THE INITIAL PROBATIONARY PERIOD, 
WHO HAS BEEN SUSPENDED IN EXCESS OF TEN (10) DAYS, TERMINATED, OR 
DEMOTED, MAY APPEAL TO THE CIVIL SERVICE COMMISSION WITHIN TEN (10) 
CALENDAR DAYS AFTER NOTIFICATION IN WRITING OF SUCH ACTION. IN THE 
EVENT OF MULTIPLE SUSPENSIONS, ONLY THAT SUSPENSION WHICH CAUSES THE 
TOTAL NUMBER OF DAYS SUSPENDED TO EXCEED FIVE (5) DAYS WITHIN A SIX 
MONTH PERIOD, AND ANY SUBSEQUENT SUSPENSION WITHIN SAID PERIOD SHALL 
BE APPEALABLE TO THE COMMISSION. 

  

  

  

APPEAL REQUEST WILL WILL NOT BE FILED CA 

@ -(3- ¢3 oe A Se 
DATE OFFICER’S SIGNATURE
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MEMPHIS POLICE DEPARTMENT 
ACCIDENT REVIEW BOARD RECOMMENDATION 

TRAFFIC DIVISION 

GENERAL ORDER 8 -75 

Re: Driving Safety Program 

Name: C. M. Mohney Rank: P-II I.B.M.#: 1796 

Bureau or Precinct: Uniform Patrol; East Precinct 

Location: Parking lot @ Date and Time:03-13-03 @ 1725 hrs. 

Chargeable: Yes X No__ 

Com ments: On Thursday March 13,2003. at approximately 1725 hours, Officer Mohney was 

operating on the parking lot at’ ~ and became involved in an accident. Sgt. 

C. C. Smith; S.T.L.S. “C” shift, responded to the scene and submitted a “Crash” report. Sgt. 
Smith indicated in Officer Mohney was operating southbound on the parking lot at 

when the front of ——_:truck the left side of a 2000 Ford that traveling eastbound 
on the parking lot. Sgt. Smith indicated in his report that there were no reported injuries and 

both vehicles sustained moderate damage as a result of this incident. 

Upon the review of this incident, the “Accident Review Board” determined that Officer 
Mohney’s actions placed him in violation of D.R. 803 “Rough or Careless Handling of City 

or Department Property”. 

   

    

“71 
Traffic Division Commander 

Ne Lie Me FC 0 L. 
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STATEMENT OF CHARGES = C..L / [4/ 

7- 
  

    

Pl CHRISTOPHER MOHNEY, IBM # 1796 February 5, 2002 

Name/Rank EMP. # DATE: 

East Precinct ‘D’ 1262-01 
ASSIGNMENT SHIFT LA.S/SECURITY SQUAD # 

NOTICE IS HEREBY GIVEN THAT YOU ARE BEING CHARGED WITH VIOLATION(S) POLICY, 
LAW OR REGULATIONS AS SHOWN BELOW: 

DR-101, Compliance with Regulations 
(Chapter 1, Section :1, Paragraph D, Item # 4 in the Memphis Police 
Department's Policy and Procedures Manual) 

DATE OF OCCURRENCE: November 14, 2001 

BRIEF STATEMENT OF PARTICULARS: 
On November 14, 2001, you responded to a suspicious person call at 
The dispatcher advised you that the complainant had called in regards to two unknown 
males knocking on her door. When you arrived on the scene, a bail bondsman advised 

you that he was in the process of serving a warrant at the complainant’s address. After 
~-“yerllyhig tie bonusittan entity; you ten tie Scene ang retuned to service witout 

contacting the complainant and advising her of your findings. 

  

  

  

(OVER) 
WRITTEN RESPONSE ORDERED? . 

[} YES [] NO ISSUING OFFICER 

_ Sis mrs $¢~a.f) CHARGING O OFFICER Dover 2 thd 

| ACKNOWLEDGE RECEIPT OF THIS NOTICE AND UNDERSTAND THAT FURTHER 06 3% 
INVESTIGATION MAY RESULT IN ADDITIONAL CHARGES, AMENDMENT OF THE ABOVE 
CHARGES, OR DISMISSAL OF THESE CHARGES. | FURTHER UNDERSTAND THAT A 
WRITTEN RESPONSE TO THESE CHARGES AT THIS TIME IS AT MY DISCRETION UNLESS 
SPECIFICALLY INSTRUCTED TO FILE SAME BY THE ISSUING OFFICER. 

  
SIGNATURE OF OFFICER 

  

WAS OFFICER RELIVED OF DUTY: YES 

REVIEWED BY: DIRECTOR 

  

DEP. DIR. DEP. CHIEF 

2 lgle. 
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ADMINISTRATIVE SUMMONS 

MEMPHIS POLICE DEPARTMENT DATE: FEBRUARY 5, 2002 

VS. PIl CHRISTOPHER MOHNEY, IBM # 1796 INTERNAL AFFAIRS # 1261-01 

  NAME/RANK/ASSIGNMENT/IBM 

1. ALLEGATION (BRIEF STATEMENT OF COMPLAINT) 
On November 28, 2001, a complaint was filed in regards to actions that you took in responding to a suspicious person call at ~ ~ on November 14, 2001. The complainant advised that you made the scene of the call, but you did not talk to her or inform her of your findings. 

1. RULES, REGULATIONS OR ORDERS VIOLATED 

DR-101, Compliance with Regulations (Chapter 1, Section:1, Paragraph D, Item #4 
in the Memphis Police Department’s Policy and Procedures Manual) 

Il. HEARING 
DATE: Apr’ 10,2 002. 
PLACE: Eagr Ptecmet 
TIME: 5:30p~ 

YOU ARE ENTITLED TO REPRESENTATION DURING THIS HEARING 

  

SERVED BY: 

NAME/RANK/ASSIGNMENT/IBM 

DATE: TIME: 

SIGNATURE OF OFFICER 
  

Your attendance at the hearing noticed herein is required, unless excused due to a medical emergency. Failure to attend will be construed by the hearing officer as a waiver of your right - to be heard. Attendance will be excused due to a medical emergency in the sole discretion of the hearing officer, and only if you have delivered or caused to be delivered to the hearing officer, prior to the hearing date, a written statement of medical condition prepared and signed by your treating physician, describing your medical condition and advising that you are not able to attend the hearing as a result of said condition.
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HEARING SUMMARY, 
RE: Officer Christopher Mohney #1796 he o 2 

(AB #1261-01 SOC #1141) Lf . 16 ~ 

HEARING: April 11, 2002 1715 hrs. (5:15pm) 
Date Time 

ATTENDED BY: Officer David Boggan #2302 Union representative: Officer Kirby Brewer 0730 
Officer Christopher Mohney #1796 

Major J. A. Currin #1454 

STATEMENT OF HEARING OFFICER: On Wednesday: April.11, 2002 at 5:15pm, a hearing was held at the 
Memphis Police Department’s East Precinct located at: . The “Appeal Hearing” was originally scheduled 
for Wednesday April 10, 2002 but a reset date was requested by the Union Representative and granted by the Appeal 
Hearing Officer for THURSDAY: April 11", 2002. 

The hearing was the result of an IAB Investigation where both Officers were charged with COMPLIANCE WITH 
REGULATIONS: DR-101 (Chapter 1, Section: 1, Paragraph: D, Item #4) wherein, on November 14% 2001 Officers 
Boggan and Mohney were dispatched on a “Suspicious Person Call” to regarding two (2) unknown 

males knocking on the Caller’s door. When the Officers arrived on the scene, the Officers found the Suspicious Subjects 
to be “Bondsmen” attempting to serve'a warrant. According to the IAB investigation, the Officers left the scene after 
matt the Rondsmen batt fai notify the caller ofthe aubiects’ identity, ceo coyipanneees siento te woe 

According to the IAB Investigator, the failure of the Officers not contacting the-caller placed them in violation of 
COMPLIANCE WITH REGULATIONS: DR-101 (Chapter 1, Section: 1, Paragraph: D, Item #4), which states: 
“Disciplinary action may be taken for, but limited to, violations of stated policy, rules, regulations, orders, or 
directives of the Department”. Chapter 1, Section: 1, Paragraph: D, Item #4 states: “Sworn members of the 
Memphis Police Department will receive, record and service immediately all complaints and request for service in 
accordance with Department orders”. 

    ey. oy 
   

ee I See es. ri     

The “Statement of Charge” was read and both Officers, as well as, their Union Representative were given the 
opportunity to give statements relevant to the charge brought against the Officers. Officer Brewer addressed the Hearing 
Officer by pointing out that this incident was a unique situation and that the Officers followed policy regarding the 
handling of calls involving bondsmen (P&P Chapter H, Section 1). Officer Brewer directed my attention to the area of 
this policy that states, in part, “Officers should engage in no agreements, nor act in concert, with bondsmen. Officers 
should not enter, or go upon the premises where the warrant is to be served”. 

1 reminded Officer Brewer that this applies when the Bondsmen are calling for assistance, but in this case, the 
bondsmen were the suspicious persons and a citizen was calling for assistance. Furthermore, there was a duty on the part 
of the Officers to respond to the need of the “Citizen Caller” and notify the Citizen Caller of their findings. 

Both Officer Boggan and Mohney indicated to me that they believed that they were following policy when they 
verified the identity of the suspicious persons, who both produced proper identification and verification for them 
(Bondsmen) being at that location. When it was discovered that these persons were, in fact, Bondsmen conducting 
legitimate business, they (Boggan and Mohney) considered the “MPD Bondsmen’s Policy”, notified the dispatcher that 
the suspects were Bondsmen, then returned to service. According to both Officers, it was their concern not to violate the 
MPD policy that governs Bondsmen. I reminded the Officers of our responsibility to satisfy, to the best of our abilities, the 
request for service from every citizen. The Officers advised that they understood and felt that they tried to do so on this 
occasion. 

(OVER)
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(Continued) 

To verify the intentions of both Officers, attention was then drawn to Officers Boggan’s and Mohney’s “Activity 
Log Sheet” for the day of this incident. In the Officers’ defense; the Activity Log Sheet reflected that on this date these 
Officers responded to fourteen (14) “Calls for Service”. Additional, the Officers had responded to four (4) calls prior to 
the call in question. In the fourteen (14) calls, their average response time was approximately three (3) minutes and their 

average down time between calls was one (1) to two (2) minutes. On the call in question, the “Down Time” from the 
previous calls was “ZERO”. Their response time to the call in question was two (2) minutes, their “Out of Service” time 
on this call was nine (9) minutes and the “Down Time” to the next call was three (3) minutes. 

Officer Brewer suggested that this information (activity log sheet Stats) shows that these Officers were very busy 
this night and that these Officers were merely trying to be as responsive to the heavy “Call volume” as possible. He further 
suggested that these Officers were not trying to get out of work (Hanging Out) but were going from call to call with a 
respectable response time of about three (3) minutes with almost no down time between calls. 

A review of both Officers Disciplinary resume shows that neither officer has been charged with any Policy 

Violations in the past or have any other pending Charges or Violations. 

Careful considered was given to the points brought out in the hearing and the Hearing Officer was convinced that 
both Officers acted in good faith in their attempt to respond to the call properly (verifying the identify of the bondsmen 
and notifying the dispatcher) and according to policy (not get involved with the Bondsmen). Under the unique 
circumstances, the Officers did “Receive”, “Record”, and “Service Immediately”, the call. The Charge on both 

Officers was therefore DISMISSED. The Hearing Officer did, however, remind the Officers of the extreme importance of 
~huirving e doar naderotonding of the Polisics.cnd Pseseduccs that governs sll isones relevant to.the proper handling of calls - 
and their personal conduct throughout their career in law enforcement. 

  

ACTIONS ORDERED: DISMISSED 

thy. Gell (as 
HEARING OFFICER 

ANY EMPLOYEE HOLDING A POSITION NOT EXEMPTED FROM THE PROVISIONS OF ARTICLE 3, CIVIL SERVICE, 

AND NOT IN THE INITIAL PROBATIONARY PERIOD, WHO HAS BEEN SUSPENDED IN EXCESS OF TEN (10) DAYS, 

TERMINATED, OR DEMOTED, MAY APPEAL TO THE CIVIL SERVICE COMMISSION WITHIN TEN (10) CALENDAR 
DAYS AFTER NOTIFICATION IN WRITING OF SUCH ACTION. IN THE EVENT OF MULTIPLE SUSPENSIONS, ONLY 

THAT SUSPENSION WHICH CAUSES THE TOTAL NUMBER OF DAYS SUSPENDED TO EXCEED FIVE (5) DAYS WITHIN 

A SIX MONTH PERIOD, AND ANY SUBSEQUENT SUSPENSION WITHIN SAID PERIOD SHALL BE APPEALABLE TO THE 

COMMISSION. 

- 
= 

APPEAL REQUEST: WILL LE WILL NOT BE FILED 

DATE SIGNATURE 
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Statement Of Charges 

IBM# Last Name, First Name Date Occurrence Departmental Rule/Violation #(s) SOC#H Action Ordered 

1796 Mohney Christophe 11/14/2001 DR-101 DR- DR- DR- 20011141 Pending (as of 3-26-02) 

Tuesday, March 26, 2002 

| 
con . . 

- Page 1 of | 

(Pram ibe senile ang, Hae a pig Sor» on fil:
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Transfer: Review - 

Transfer: Review - 

Effective Date 19-Jul-2017 
Employee Name Mohney, Christopher 

Organization Email Address 

  

Manager Hopkins, Loris 

Review your changes and, if needed, attach supporting documents. 
© Indicates Changed Items. 

Assignment 

Current 

Department 140401-Crimes Against Persons 

Job Protective Svc 

Position Name Séergeant....140401.00109 

Grade Name Police.40 

Timekeeper Group Police 

Bargaining Unit 9018 - MPA 

Union Member Yes 

Primary Assignment Yes 

Location 

Current 

Location 145432-POL Felony Response C 

Country United States 

Pay Rate 

Current 

Promotion 

Pay Rate 

Pay Rate ( Annuai 
Equivalent } 

Salary Effective Date 

Comments 

New Manager 

Worker Name Current Manager Name 

Mohney, Christopher Hopkins, Loris 

Additional Information 

Attachments 

Proposed Manager Name 

Rush, Timothy ¢ 

Page | of 2 

  

Employee Number 23 

Department 140401-Crimes 
Against Persons 

Job Protective Svc 

Proposed 
140312-Police Precinct Personnel a 

Protective Svc 

Lieutenant.Police...140312.00010 & 

Spec Mkt 4.12A 0 

Police 

018A-MPA-NUDP @ 

Yes 

Yes 

Proposed 

144714-Tillman Station /Co@ 

United States 

Proposed 

wee meee ge 

Promoted from a Sergeant to Lieutenant 
eff, 7/19/17 NG 7/28/17 o 

Effective Transfer Date 

19-Jul-2017 

http://oracle.:memphistn.gov/OA_HTML/OA.jsp?page=/oracle/apps/per/selfservice/review... 7/28/2017
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. 0 “YE 
Oacle 3 RECEIVED | at 

SEP-25 op49 Se 
City of Memphis ; 

Police Division Memphis Police Dept. 
. . Human Resour Inspectional Services Bureau Ces 

  

  

  

  

Case # S2013-034 Statement of Charges 
  

  

Officer’s Name: Mohney, Christopher IBM # 1796 

Rank: SERGEANT 

Assignment: Dom Violence Sq Date: June 24, 2013       

Notice is hereby given that you are being charged with violation(s) of policy, law or 
regulations as shown below: 

Date of Occurrence: June 12, 2013 

Statement of Particulars: 

On June 12, 2013, you were involved in an off duty incident performing duties as a courtesy 
officerat = =———Ss Without the approval of the Additional Employment Office. 
You admitted that you have been the courtesy officer for the last four years and you did not 
obtain approval before accepting the position. Therefore your actions place you in violation 
of DR-124 Off Duty Employment which states: 

A member shall not engage, directly or indirectly, in the ownership, maintenance, or 
operation of any business that is prohibited by departmental orders and directives. All 
instances of off-duty employment must be approved by the appropriate authority. 

(The officer’s disciplinary resume will be reviewed and become a OT this file) 

Te Co 
Issuing Officer 
  

> { C } bes J C g \ 
Charging Officer’ ———  
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I acknowledge receipt of this notice and understand that further investigation may result in 
additional charges, amendment of the above charges, or dismissal of these charges. 

I further understand that a written response to these charges at this time is at my discretion 
unless specifically instructed to file same by the issuing officer. 

% G4 Hr ey 70 796 
  

  

  

    

    

    

Signature of Officer: 

Written Response Ordered? Yes No 

Was officer relieved e duty?} | Yes|.o| Ne | -         
      

        

Delegated to: Dep. Chief| tation/Bureau kt bts WEL L hp PLiGS Fs) 

Major/Lt. Colonel/Colonel 

  
Reviewed by: Nv ep. Dir, fa pepthiee Work Station Commander 

; /                

000310



    
  

City of Memphis 
Police Division 
Inspectional Services Bureau 
  

  

Memphis Police Department VS. Date: June 24, 2013 
Mohney, Christopher IBM: 1796 ISB Case #: S2013-034 
    

I. Allegation 

You have been employed as the courtesy officer at for the past 
four (4) years. You failed to submit your Additional Employment paperwork and have 
been working off duty employment without departmental approval. 

II. Rules, regulations or orders violated. 

  

DR-124 Off Duty Employment: Ww 

Il. Hearing . 
Date: Fridley p- Masrecs? Noy O13 Ts es044, fags Ze,Z015 
Place: Reo, +=2+——  Fhom Yj. 28 Z LM SF oain Time: 4§~-O0---4——— 4 Ze Per NV 

You are entitled to representation during this hearing. “Tau. oy 5 2 ie 

Served by: set Wm A Me cut AG CY Roos (1-2 In Vest Oe Gan a ment/IBM wy 1 >a Bim: 

Date: Spi ~ Time: 147% 

Signature of Officer: Sop JE Oi -4 f a A 7H 

YOUR ATTENDANCE AT THE HEARING NOTICED HEREIN IS REQUIRED, UNLESS EXCUSED DUE TO A MEDICAL EMERGENCY. FAILURE TO ATTEND WILL BE CONSTRUED BY THE HEARING OFFICER AS A WAIVER OF YOUR RIGHT TO BE HEARD. ATTENDANCE WILL BE EXCUSED DUE TO A MEDICAL 
EMERGENCY IN THE SOLE DISCRETION OF THE HEARING OFFICER, AND ONLY IF YOU HAVE 
DELIVERED, OR CAUSED TO BE DELIVERED, TO THE HEARING OFFICER, PRIOR TO THE HEARING DATE, A WRITTEN STATEMENT OF MEDICAL CONDITION, PREPARED AND SIGNED BY THE YOUR TREATING PHYSICIAN, DESCRIBING YOUR MEDICAL CONDITION AND ADVISING THAT YOU ARE NOT ABLE TO ATTEND THE HEARING AS A RESULT OF SAID CONDITION. 

Page: |
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HEARING SUMMARY FORM 
# $2013-034 

Hearing: MPD vs. Sgt. C. Mohney. IBM # 1796 

  

September 5, 2013, 4:30 p.m. Location: __—11" Floor (Conference Rm) 
Date Time 

Attended by: Lt. L. D. Carson, IBM #1608; D. E. Norman, IBM # 0227; Sgt. C. Mohney, IBM #1796 

Hearing Officer: LTC -L. C. Hopkins, IBM #1519 

  

Statement of Hearing Officer: The charge against Spt. C. Mohney for violation of DR-124; Off-Duty 
Employment was read as written. Sgt. Mohney requested to have Sgt. D. Norman as his Union Representative. 
The ISB investigation revealed that on June 12, 2013, Sgt. Mohney was involved in an off-duty incident while 
performing duties as a courtesy officer for a 
receive approval for Additional Employment through MPD. 

(OVER) 

. It was revealed that Sgt. Mohney did not 

Action Ordered: DR-124; Off-Duty E 

Folens DV. - A. *hkh 
= Hearing Officer — / 

Any employee holding a position not exempted from the provisions of Article 34 Civil Service, and not in the initial 
probationary period, who has been suspended in excess of ten, (10) days, terminated, or demoted, may appeal to the Civil 
Service Commission within ten, (10) calendar days after notification in writing of such action. In the event of multiple 
suspensions, only that suspension which causes the total number of days suspended to exceed five, (5) days within a six 

month period, and any subsequent suspension within said period shall be appeal able to the Commission. If the 
disciplinary action is 10 days or less, the officer may submit to a grievance procedure or an internal appeal, but not to both. 

     

In addition Chapter I Section 5 page 4 states in part: “Commissioned police officers with a status of suspension, probation, 
non-enforcement, relieved of duty, or leave of absence are not permitted to engage in any Secondary Employment and/or 
any Off Duty Security Employment where the officer’s status is dependant on his/her state commissioned status. No 
commissioned police officer is permitted to engage in any Secondary Employment and/or Off duty Security Employment 
for a period of thirty (30) days after the final disposition of (1) any sustained Statement of Charges for violation of the Sick 
Abuse policy or (2) any sustained Statement of Charges resulting in a suspension and/or reduction in rank” Notification 
will be made to the Secondary Employment Office regarding this suspension. Violation of the above listed policy could 
result in additional charges. 

Appeal: Will Will Not Be Filed 

Grievance: Will ——Will Not Be Filed 

T understand that by requesting the grievance procedure that I am waiving my right to recourse through the 
Internal or Civil Service Commission Appeal Process. . 

{6-28 Sot SJ obger F L7H 
4 Employee Signature Date 

Distribution: MPD Human Resources, Branch Commander/Division Commander, Precinct 
HSF 07/07
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During this hearing, Sgt. Mohney stated that he has been employed for the apartment complex for 
approximately four (4) years and received half off his monthly rent for compensation. Sgt. Mohney stated he 
did not receive prior approval before working because he thought this was required from full time courtesy 
officers only. He stated he only answers minor calls, in plainclothes and has never requested on-duty MPD 
police assistance. Sgt. Mohney stated since he has been aware of the proper procedure for additional 
employment, he has spoken with Sgt. Claxton in Secondary Employment and is awaiting the approval. Sgt. 
Mohney stated he will not work as a courtesy officer until he has received the approval. 

Sgt. Norman stated the process for completing the Secondary Employment paperwork is complicated; the 
location is difficult and the policy continues to change. Therefore, Sgt. Norman stated Sgt. Mohney may have 
easily misunderstood the process. 

Lt. L. Carson stated Sgt. Mohney is'a very good investigator and has always handled his duty assignments. Lt. 
Carson stated that Sgt. Mohney has been working in the apartment for over 4 years and with only one incident 
indicated that Sgt. Mohney is level headed. Lt. Carson stated that Sgt. Mohney has always tried to do what is 
right. 

Nonetheless, the charge of DR-124, Off-Duty Employment was SUSTAINED against Sgt. Mohney due to his 
negligence to obtain the proper approval for working off-duty as a courtesy officer. Sgt. Mohney is a 15-year 
veteran of the MPD and should have known the requirement prior to obtaining the job. Due to Sgt. Mohney’s 
negligence he was issued One (1) day Suspension without Pay (SWOP).
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faBe twit 

Hopkins, Lt. Colonel Loris 

From: Hopkins, Lt. Colonel Loris 

Sent: Thursday, September 05, 2013 6:08 PM 

To: Harvey, Deputy Chief Jim; Newsom, Colonel! Mary 

Cc: Polk, Major Jeff; Carson, Lt. Larry; Cooper, Lt. Tim; Howe, Lt. Melanie 

Subject: Hearing Sgt.C. Mohney 

Chief, on 9/5/13, an Administrative Hearing was held against Sgt. Christopher Mohney, IBM # 1796 — on ISB 
case #52013-034 for DR-124, Off-Duty Employment._ The charge was Sustained and Sgt. Mohney was given a 
one (1) day SWOP. Sgt. Mohney will take his SWOP 0n.9/41/13.. hanks. 

Lt. Colonel Loris C. Hopkins 
Investigative Services 

201 Poplar Ave. 

Memphis, TN 38103 

(901) 636-3253 

9/5/2013
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PII Officer Christopher M. Mohney 1796 iJan 2 3 2008 12/17/08 
Name/ Rank Employee # Date 

Memphis Police Dept. 
Appling Farms Station-C Human Resources 
Assignment 

Notice is hereby given that you are being charged with violation(s) of Policy, Law, or Regulations as shown 
below: 

D.R.# 803 Rough or Careless Handling of Equipment 

Date of Occurrence: August 05, 2008 

Brief Statement of Particulars: Officer C. Mohney #1796 was operating - - Northbound N. Germantown 

approaching Cordova, in Emergency mode en route to an officer calling for help. As he attempted to pass 
between two vehicles stopped for the red light, he collided with a white SUV that moved into the lane to allow 
him to pass. Officer Mohney’s continued onto the scene and assisted in taking the suspect into custody. Officer 
Momney returned to the s scene and the white ° SUV w was gone. Both vehicles received minor damage. This action 

  

shall usé due c care in " handling City, State, 2, County or : Federal eovenment equipment, and/or property issued to them i in the 
performance of their duties. A member shall immediately report any damages, lost or unserviceable equipment and/or property in/her 
care. A member shall not willfully or negligently lose, damages, or destroy City, State, County or Federal government issued equipment and/or 
property in his/her care. 

(The Officer's disciplinary resume will be Reviewed and become part of this file)    

  

  

Written Response Ordered: 9 [ | se 
A Issuing Of; 

[| Yes No er 
. CHE I o%. [ 
Wri fay {2 eprimanc il Charging Officer 

  

I acknowledge receipt of this notice and understand that further investigation may result in 
additional charges, amendment of the above charges, or dismissal of these charges. I further 

understand that a written response to these charges at this time is at my discretion unless 
specifically instructed to file same by the issuing officer. 

Life (Vet 
  

  

“Stenature of Officer 

Was officer relieved of duty? [] Yes XX] No 
19-30. o¥ 4-299 Bim \2-1 6-08 

Reviewed by: eputy Director a Dep. Chief es Work Station Commander 

Delegated to: ~ Deputy Chief (A Station/Bureau Meer Dye 
¢ Majo: 1/Lt. Colonel/Colonel
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ADMINISTRATIVE SUMMONS MEMPHIS POLICE DEPARTMENT 
DATE: December 12 2008 eet te, LUG 

VS. 

\ Christopher Mohney, PI, AFC shift, 1796 
TAB #- 

NAME, RANK, ASSIGNMENT, IBM# 

I ALLEGATION Officer Mohney involved in traffic accident in On Tuesday, August 06, 2008 at 1457 hrs, Officer C. Mohney IBM #1796 was Operating | Northbound N. 

   
smages, lost orange rICETh © equipment a8es, or destroy City, State, County or 

D.R.# 803 
Rough and Careless Handling of Equipment I. HEARING Deo TNR oe Place: 

\ KSS)\ \ You are entitled to representation during this hearing. 

  

SERVED By:\\\, | RS SO HW"\o NAME, RANK, ASST NT, IBM# 
pate: \ ~ — 

TIME: S SERVICE REFUSED: 

  

TO ATTEND CONSTRUED BY THE HEARING FFICER AS A W. OF YOUR RIGHT TO BE HEARD. ATT 
BE 

EX DUETOA MEDICAL FF CY AT THE SOLE DISCRETION OF 
FFICER ONLY IF You HAVE 

DELIVERED OR CAUSED TO BE DELIVE 
G 

OR TO THE D A WRITTEN STATEMENT OF
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HEARING SUMMARY FORM 
# 0842-08 

Hearing: 

_January 16, 2009 _1430_ Location: ing Farm. ion 
Date Time 

Attended by: Officer Christopher M. Mohney Hearing Officer: jor C. Dye 

Officer D. Norman 
t. cCaski 

Statement of Hearing Officer: On Friday, January 16, 2009 at 1430 hrs. a hearing was held in 
the Charlie and Delta Shift office. The hearing was the result of a Statement of Charges issued 
to Officer Christopher M. Mohney for violation of DR #803 Rough or Carless Handling of 
Equipment, involving a police vehicle crash which occurred on Germantown Parkway 10 Feet 
South of Cordova Road that occurred on August 5, 2008 at 1457 hrs. 

The Hearing Officer asked Officer Mohney if the narrative of the Statement of Charges needed 
to be read, but he stated no and that he was familiar with the contents of the Statement of 

Charges. When asked by the hearing of officer if he wanted to give a statement in his defense 
‘OfScer Mobney-alse stated ns. a 

Officer D, Norman spoke in Officer’s Mohney defense. He felt that Officer Mohney should not 
have been charge because it appeared to him that the driver of the vehicle that Officer Mohney 
struck was at fault. According to Officer Norman the other vehicle stopped to let Officer 
Mohney’s cruiser pass, but before he could clear, the other vehicle pull forward and struck the 
cruiser. 

After reviewing the allegations and upon conclusion of the hearing, the charge of DR-803 Rough 
or Careless Handling of Equipment was sustained and a Written Reprimand was ordered. 

DR-803, Rough or Careless Handling of Equipment 

Action Ordered: Written Reprimand My Hy Wr (jt Ue 

Hearing Officer / 

  

Any employee holding a position not exempted from the provisions of Article 34 Civil Service, and not in the initial 
probationary period, who has been suspended in excess of ten, (10) days, terminated, or demoted, may appeal to the Civil 
Service Commission within ten, (10) calendar days after notification in writing of such action. In the event of multiple 
suspensions, only that suspension which causes the total number of days suspended to exceed five, (5) days within a six 
month period, and any subsequent suspension within said period shall be appeal able to the Commission. If the 
disciplinary action is 10 days or less, the officer may submit to a grievance procedure or an internal appeal, but not to both, 

In addition Chapter I Section 5 page 4 states in part: “Commissioned police officers with a status of suspension, probation, 
non-enforcement, relieved of duty, or leave of absence are not permitted to engage in any Secondary Employment and/or 
any Off Duty Security Employment where the officer’s status is dependant on his/her state commissioned status. No 
commissioned police officer is permitted to engage in any Secondary Employment and/or Off duty Security Employment 
for a period of thirty (30) days after the final disposition of (1) any sustained Statement of Charges for violation of the Sick
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Abuse policy or (2) any sustained Statement of Charges resulting in a suspension and/or reduction in rank” Notification 
wall be mnecibiio fhe Becenclary Fema loy ime Ofties roganding Ay emepansion. Varkstion of thniaiova listed’ policy could 

    

result in additional charges. 

Appeal: Will LO sale Be Filed 

Grievance: Will Cw liNot Be Filed 

I understand that by requesting the grievance procedure “waiving my right to recourse through the 
Internal or Civil Service Commission Appeal Process. 

/ 7 7 -o9gF CE AGE 

Date Employee Signature 

Distribution: MPD Human Resources, Branch Commander/Division Commander, Precinct 
HSF 07/07
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Memphis Police Department 
Written Reprimand Letter 

  

Date: January 16, 2009 

Officer _C. Mohney 

Patrol Officer 
WorkStation: Appling Farms RE: WRITTEN REPRIMAND 
Memphis, TN 

Officer _C. Mohney ; 

_..On January 16, 2009, a hearing was held at the Appling Farms Station regarding charges _ 
filed against you for violating D.R. 803, Rough or Carless Handling of Equipm 

After careful consideration of all pertinent information pertaining to this case, the above 
charge, D.R. 803, Rough or Carless Handling of Equipment was sustained. 

I am therefore ordering a Written Reprimand. This action provides you the 
opportunity to apply corrective measures with the understanding that future occurrences 
may result in more severe disciplinary actions. 

A copy of this Written Reprimand is being placed in your personnel file for review by 
competent authority. 

Respectfully, 

Myee CA 
Watch Commander
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Memphis Police Department 

Vehicle Crash Review Board Recommendation 

Traffic Division 

GENERAL ORDER 8 -75 
RE: DRIVING SAFETY PROGRAM 

Name: Christopher M. Mohney IBM: 1796 Rank: PII 

Bureau or Precinct: Uniform Patrol: Appling Farms Station 
Location: Germantown Parkway & Cordova Rd. 

Date and Time: August 05, 2008 at 1457 hours 
Comments: On Tuesday, August 05, 2008 at 1457hrs, Officer C. M. Mohney IBM # 1796 was operating P 
# 8806 N/B Germantown Parkway in Emergency mode en route to an officer calling for help. As he 
approached Cordova Rd. he changed lanes into the turn lane as traffic was stopped for the red light. As he 
‘did sue CunidEed Wit an” wikiowin wiite SUV that fad moved into tat” [aie TO alOW him fooMm to 

continue on. Officer Mohney continued onto the scene and assisted in taking the suspect into custody, 
Upon his return to the scene the White SUV was gone. 
Upon review of this incident by the “Vehicle Crash Review Board”, the “Vehicle Crash Review Board” 
determined that Officer Mohney’s actions placed him in violation of D. R. # 803 Rough or Careless 
Handling of Equipment. 

Hi Pane ol L. 
Recommending Officer Traffic Division COmmander 

  

Action X NodAction: Statement of Charges Xx 
Renigdial Drivers’ Training 

Col A. Wiha. — 4 
Bureau/ Precinct Commander Deputy Chief
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Memphis Police Department 
Traffic Division 

Vehicle Crash Resume for: C. M. Mohney , 1796 

Lifetime 

T Cras 

Total 

Total Remedial Drivers T 

  

  

Last 2 Years 

Crashes 1 

Chargeable 1 
Remedial Drivers Training 

  

  

          

Date Location RDT Disposition 
8/5/2008 Germantown Pkwy & Cordova No None
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Memphis Poli rtment 

PATROLMAN 

OBSERVED BEHAVIOR REPORT     
  

POSITIVE X1 NEGATIVE [_] 

DATE: July 11, 2008 PRECINCT/SHIET: Appling Farms Statio Sf 

OFFICERS: G. Barber #0848 SUPERVISOR : Lt. L. McCaskill #5561 

A. Orlando #1079, J. Pynkala #1891, C. Kirby #0397, C. Mohiéy #1796 
  

XX] JOB KNOWLEDGE [_] APPEARANCE 

(_] JUDGMENT [_] COMPATIBILITY 

  

DEALING WITH THE PUBLIC (-] RECEPTIVENESS 

[_] RELIABILITY WORK ATTITUDE 

NARRATIVE: 
On 07/10/08 at 16:25 hours, Officer Barber responded to a Burglary/Residential at 

6700 century Arbor place #203. Officer Barber arrived on the scene shortly after received 
the call and notice a one of the suspect placing a television in the in the truck of a 1998 
Pontiac and left the scene in a hurry. Witnesses advised they observed the suspects putting 
a television and other items from the above apartment (#203) into the Pontiac. Officers 

found the above vehicle unoccupied at ( ‘with the Victim television, laptop, 
camcorder, and multiple purses inside the vehicle. Other officers pulled into the area and 
the female white suspect was arrested by Officer Orlando later and charged with 
Aggravated Burglary. The victim properties were processed by Officer Kirby and released 
back to her after; Officer Pynkala took photos of them. Because of Officer Barber making 
the scene in a timely manner, one of the suspects was apprehended and charged. 
GOOD WORK! oo 

it fy \ 

OFFICER’S SIGANATURE ai _ 
pe ar 

POBR 0705
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Memphis Police Department 

PATROLMAN 
OBSERVED BEHAVIOR REPORT     
  

      

POSITIVE [X| NEGATIVE [_| 

DATE: ea _ _ PRECINCT/SHIFT: Appling Farms Station [ 

OFFICER: C. Mohney #1796 | SUPERVISOR : Lt. L. McCaskill #5561 
onmill ee = 

JOB KNOWLEDGE ><] APPEARANCE 

[| JUDGMENT [-] COMPATIBILITY 

[_] USE OF EQUIPMENT [_] COMMUNICATION 

~{-] DEALING WITH THE PUBLIC‘ [_] RECEPTIVENESS — 

><] RELIABILITY |] WORK ATTITUDE 

NARRATIVE: 
Officer Mohney worked 21 days for the month of July 2008. His Productivity for 

the month of July 2008 is listed below. 

Felony Arrest: (3) Courtesy Citation: (1) 

City: (2) Alarm Citation: (4) 

Drunk Arrest: () Calls: (74) 

Juvenile Summon: (3) Specials: (92) 
Moving Citation: (5) Reports: (14) 

Non Moving Citation: (13) Misdemeanor Citation: (2) 

GOOD WORK! 

  

OFFICER’S SIGANATURE (ov | “a 6 

POBR 0705
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Memphis Police Department 

PATROLMAN 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE [X] NEGATIVE [_]| 

DATE: July 4, 2008 PRECINCT/SHIFT: Te 

OFFICER: C. Mohney #1796 SUPERVISOR : Lt. L. McCaskill #5561 

JOB KNOWLEDGE >] APPEARANCE 

(_] JUDGMENT [-] COMPATIBILITY 

(_] USE OF EQUIPMENT _ [| COMMUNICATION 

X] RELIABILITY XX] WORK ATTITUDE 

NARRATIVE: 
Officer Mohney worked 21 days for the month of June 2008, His following 

Productivity were above average for the month of June 2008. 

Felony Arrest: (2) Courtesy Citation: () 

City: () Alarm Citation: 0 

Drunk Arrest: 0 Calls: (73) 

Juvenile Summon: (2) Specials: (129) 

Moving Citation: (28) Reports: 0 

Non Moving Citation: () Misdemeanor Citation: (2) 

GOOD WORK! 

OFFICER’S SIGANATURE \ Alp 
  

Sy 

POBR 0705

000324



  

  

  

  S67 a= ee ee t,o eee ee - = 

Memphis Police Department Firearms Award 

This is to certify that 

Officer Christopher Mohney 
i 
t . . 

fired a score sufficient to qualify as 

EXPERT 
| 

on the standard handgun sualithsion course during Firearms Training in 2007, 
at the Memphis Police Academy, Memphis, Tennessee. 

    
    
    

    
Deputy Director of Police Services 

MBL wo. 2DQinp 
Incas 1 Paining supervisor 
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE K | NEGATIVE [_| 

DATE: May 5, 2008 PRECINCT/SHIFT: Ayes Station “C” 
; HA. 

OFFICE eat? #1796. SUPERVISOR: Lt. I4/McCaskill #5561 
+ 

*. 

><] JOB KNOWLEDGE [] APPEARANCE 

JUDGMENT ><] COMPATIBILITY 

[J USE.OF EQUIPMENT. COMMUNICATION     

[_] DEALING WITH THE PUBLIC {_] RECEPTIVENESS 
  

    X| RELIABILITY lx | WORK ATTITUDE   

CIRCUMSTANCES: OFFICER Mohney worked 22 days for the month of April 2008, and 
his City arrests, misdemeanor Citations, Juvenile Summons, Moving traffic enforcement, 
Alarm calls, and Specials were above average. STATS listed below. 

Felony Arrest: () 

City Arrest (4) 
Drunk Arrest: () 

Misdemeanor Citation: (4) 

Juvenile Citation: (4) 

Moving Citation: (32) 
Non Moving Citation: () 

Courtesy Citation: ( 
Alarm Citation: (9) 
Calls: (86) 

Specials: (132) 
Reports (17) 

GOOD WORK! / 

OFFICER’S SIGNATURE ( L/ 

Se eee 

OBR 0705
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KOHLS 
  

From: Trinity Bodkins (Loss Prevention Supervisor) 

To: Inspector Williams 

RE: Charlie Shift Officers of the Appling Farm Station. 

I would like to thank the following officers for their great response time and assistance that was greatly needed on 
12/12/2007. There was an organized crime group in my store who decided to try and steal $4600.00 worth of 
merchandise. With the assistance and great response time of this station we we fo recover all items that 
~belonged to our. company. The following officers.are Officer Borastese: OvEses 3 ip Oineer-ensen, 2 Seer — ----—- 
Barber, Officer Tracool, Officer Ryan, Officer Howard, Officer Wiggins, Officer Warrick, Officer Martin, and 
Officer Mel. Once again I would like to thank these Officers for all their hard work and dedication. I greatly 
appreciate all of them. You have a professional and outstanding team. 

   

    

           

    

Thanks, 7 
Trinity Bodkins“ 

gf / - 
7 |, / 4 

(~ 
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Appling Farms Station 

    

C SHIFT 
OBSERVED BEHAVIOR REPORT 

POLICE OFFICER 
SS 

TAK XXX Date: 03/03/08 

Officer: C.| Mohney #1796 
Supervisor: Lt. Dale H. Simms #7993 

Job Knowledge XXX Appearance 
Judgement XXX Compatibility 
Use of Equipment Communication 
Dealing with the Public Receptiveness XXX 

-—..- Reliability. 000 XK Work Attitude .XRK 

CIRCUMSTANCES: For the month of February 2008 you had more than the shift average in the following 
categories: 

City Arrests 

Good work! 

“hh , ir 

fi 
a" hie 

ff Lf Lt. Dale H. Simms #7993 
Officer’s Signature Supervisor
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SUPERVISOR: Lt. M.D. Bishop #0793 

1 

yr @ 
— 

OFFICERS: J. Borgstrom # 1736 
K. Ryan #1812 
D. Trakul #6848 
T. Mell #11125 
M,. Howard #1876 

DATE: December 12, 2007 

POSITIVE: XXXXXXXX 

1._X__JOB KNOWLEDGE 
2. __X_ JUDGEMENT 
3. USE OF EQUIPMENT 
4,____ DEALING WITH THE PUBLIC 
$y RELIABLE 

NARRATIVE: 

     G. Barber #0848 
R. Martin #0211 
W. Jordan #4401 

NEGATIVE 

6. APPEARANCE 
7. COMPATIBILITY 
8. _X__ COMMUNICATION 
9. RECEPTIVENESS 

Officer Borgstrom was working the desk when he received a call from Trinity, The loss 
prevention officer at Kohl’s Store, who advised that three females and a male had left the store with a 
large quantity of items without paying for them. Officer Borgstrom got on his radio and called in the 
information over the radio. Officer Mahoney was on regular patrol on the Kohl’s Lot when he heard 
the information being given out. Officer Mahoney was able to stop the Suspect vehicle and found Def. 
__ inside with the stolen items from Kohl's in the back of the vehicle. Officers Trakul, Jordan, 
Howard, Barber, Martin, Mell and Ryan also pulled into the area and were able to find the other three 
defendants hiding in the area. Officers went into the store to talk to Trinity with Loss prevention and 
found that the suspects had filled three shopping carts full of property and had pushed all of them 
pasted the point of sale. When Trinity approached them they ran out of the store with one basket but 
left the other two behind. $1800.00 of property was recovered from the back of the suspect vehicle. 
The total value of the property the suspects took past the point of sale was $4566.78, 

You took great time and effort in this arrest and your hard work took four felons off the streets 
and recovered thousands of dollars. worth of-stolen property. Good Job and keep up the hard work. 

LZ ZA- Mf. Buthy 
OFFICERS INITIAL, SUPERVISORS SIGNATURE

000329



Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

POSITIVE NEGATIVE [_] 

DATE: December 01, 2007 PRECINCT/SHIFT: Appling Farms Stati f 
OFFICERS: J. Goad #0361 SUPERVISORS: Lt. L. McCaskill #556 

C. Mohney #1796 Y 

  

  

   

X] JOB KNOWLEDGE [_] APPEARANCE 

[-] JUDGMENT [xX] COMPATIBILITY 

[|] USE OF EQUIPMENT __.... XS COMMUNICA TIONED 2 22 25. a a LS RECEIVED 
XX] DEALING WITH THE PUBLIC RECEPTIVENESS . O PSS DEC 0 7 a7 
[_] RELIABILITY XX] WORK ATTITU DE 

NARRATIVE: 
On November 30, 2007, Officers Goad in route to a special at the Wolf Chase 

Mall observed a gold Ford Crown Victory traveling e/b I-40 near Whitten Rd. drivin 
erratic, The on the vehicle showed to be expired in October of 2007. Officer Goad got 
in behind the vehicle and activated his blue lights. The dri did not stop until he pulled 
up on Appling s/b. Officer Goad asked the driver’s for his driver’s licen d the driver’s 
advised that they was revoked. Officer Goad had the dri to exit the vehicle and a bottle 
of pills on the front seat with the name scratched off was observed. The bottle contained 59 

nax pills. r goad were checking for the registration for the vehicle in the glove box 
and found another color tube containing 5 more Xanax Pills. The driver stated the pills 
belong to the two back seat passengers and the back seat passengers stated the pills belo: 
to the driver. All subjects in the car was arrested and charged with Possess Controlled 
Substance W/I to Manufactu liver/Sell. Officer Goad transpo the 2 males to 201 
Poplar. The male back seat passenger removed 5.8 tgw of Marijuana from his buttock 
before he enters the jail. pelore he enters the jail, 

Keep up the good work! 

OFFICER'S SIGNATURE. 722 Ae 

OBR 0705
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

POSITIVE X] NEGATIVE [_ | 

DATE: December 19, 2007 PRECINCT/SHIFT: Appling Farms Station C&D 

OFFICERS: J. Rector #7337, G. Barber #0848, C. Kirby #0397, J. Harris #2652, 

C. Mohney #1796, S. Liddell #1935 5y/ 

SUPERVISOR: Lt. L. McCaskill #5561 
  

><] JOB KNOWLEDGE [-] APPEARANCE 

Xx] JUDGMENT [_] COMPATIBILITY 

[_] USE OF EQUIPMENT Xx] COMMUNICATION 

[_] DEALING WITH THE PUBLIC [-] RECEPTIVENESS 

RELIABILITY ><] WORK ATTITUDE 

NARRATIVE: — 
On December 18, 2007 a lone male black robbed the __ = 

store about 1930 hrs, Robbery/Individual about 1940 hrs and a few 
minutes later. Only one male black came into each business and approached the individual 
victim. Officers Harris, Liddell and Mohney made the scene and put out a broadcast dcast of the 
nv/b and the type of vehicle he was occupied, a Silver Mitsubishi Galant. All three 
description matches with a male black about 6°5” 200-240Ibs, light complexion with a white 
scarf wrapped around his face. After the suspect left the . __i Shop, Officer 
Rector got in behind the suspect vehicle on 1-40 west bound, The passenger in the vehicle 
bails out and ran in the area of I-40 and Sycamore. The driver was detained and 
transported to Robbery where he confessed to 5 robberies including the 3 which occurred 
in the Appling Farms Station. The second suspect was apprehended by the Sheriff 
Department later on by the Penal Farm. 

Excellent Work! 
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MEMPHIS POLICE DEPARTMENT 

Office of the Director 
201 POPLAR AVENUE 12-05 

MEMPHIS, TENNESSEE 38103 

a Re 

  

TO: Northeast Precinct Command Staff & Officers 

From: Director Larry A. Godwin OHA 

Date: June 27, 2005 

RE: Commendation 

| received a letter of accolade from Ms. Caroline M. Barnett, Manager 
Cordova Branch Library regarding your actions on assisting the library 
personnel. Ms. Barnett wanted this office to know that your 
professionalism and dedication did not go unneticed:- 

It is obvious that the Northeast Precinct reaches out in support of our 
community. | appreciate each and every one of you, and ask that you 
continue the good work that you are doing. 

Thank you for your teamwork! 

LAG:adh 

doy 2, 2065 
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Memphis Police Department 

OBSERVED BEHAVIOR REPORT     
  

  

  

POSITIVE [X] NEGATIVE |_| 

DATE: June 6, 2007 PRECINCT/SHIFT: AFS -C 

C. MOHNEY SUPERVISOR : Lt. M.A. Howe wk 

x] JOB KNOWLEDGE [|] APPEARANCE 

[_] JODGMENT [><] COMPATIBILITY 

{_] USE OF EQUIPMENT [_] COMMUNICATION 

  

RELIABILITY IX] WORK ATTITUDE 

NARRATIVE: Officer Mohney exceeded the shift averages for the month of May in the 
following areas: felony arrests, juvenile summons, calls and specials. GOOD JOB!! 

BLIC- —~-~-[RHRECEPTEVENESS-— — 
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Memphis Police Department 
OBSERVED BEHAVIOR REPORT     
  

  

POSITIVE NEGATIVE [_] 

DATE: March 2, 2007 PRECINCT/SHIET: Appling Farms “C” , 
OFFICER: C.Mehney SUPERVISOR : Lt. M.A. Howe O(Y\ 

x] JOB KNOWLEDGE [_] APPEARANCE 

[] JUDGMENT [|] COMPATIBILITY 

Xx] USE OF EQUIPMENT [J COMMUNICATION 

{) RELIABILITY ([] WORK ATTITUDE 

NARRATIVE: Officer Mohney exceeded the shift averages for FEBRUARY in the 
following areas: Misdemeanor citations, non-moving citations, alarm citations, and 
specials. GOOD WORK? 
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