
Garrity Advisory 

Employee__ (sib Sse Now IBM 2/677 RANK __ 
LAST FIRST MIDDLE 

ASSIGNMENT ie Workstation 53 SHIFT A 

STATEMENT TAKEN AT _ 27/4 Union Extd Ste. 700 

QUESTIONED BY gf: bra Sat. Page| ihal23 [0: dam. 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 

the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 

the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 

statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 

ruled inadmissible in state and federal criminal prosecutions. This department will 

not attempt to use these statements against you in any criminal prosecution that 

could result from this investigation. 

This advisory will be attached and become a part of your statement. 

OC) 2 Mon a 1-13: 202 
Eiplovee Sign ature Date ij 

002353



Garrity Advisory 

Employee. _\ovt NV N\ IBM _60\43- RANK AT 
~ LAST “FIRST MIDDLE 

ASSIGNMENT Ywelarbey Workstation Sinton 2% SHIFT _/y 

STATEMENT TAKEN AT 2-7/4 Union Ext’d Ste. Zao 

QUESTIONED BY Sef Craig [ssp Paige. safes (2:3 pur 
“DATE/TIME! 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into [2 123 = | . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

\ aa 2 arr \is\aa 2. bow 
Emploged Signature "pate y 

002354



Garrity Advisory 

Employee! an4 2 cloesrt- A IBM 14305 RANK Pvt 
LAST © FIRST MIDDLE 

ASSIGNMENT _ Five figh*ter_ Workstation Sfehan S2sHiet A 

STATEMENT TAKEN AT _Z7/4 Union Extd Ste. 700 

QUESTIONED BY Zt. Craig | Sgt- Paige. 113/23 P!3 7am 
1 DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into I 223-00) . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal Prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

4 5 : LC ee FP cosy O18 (263% 6 £37 
Employee Signature “ Date 

002355



Garrity Advisory 

Employee San)’, &g¢ Semi tuee\ Lon BM 7 74 73RANK Qs 
LAST FIRST MIDDLE 

ASSIGNMENT S1¢ S¢CV\CC Workstation = SS suirr_A 
{ bo 4 

STATEMENT TAKEN AT 4/34// Acadewny Dr. (Memplys Fie Headley 
QUESTIONED BY Oat. Craig [Sth faige MYL | 22pm 

ATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into [2023 OQOf . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Employee Signature 

Sw hy \INTI23 33 Pan 
\ 

002356



Garrity Advisory 

Employee_Acasld Sones [Mvckt aM (34) RANK (|! 
LAST FIRST MIDDLE 

ASSIGNMENT Ves Pst Workstation & TU SHIFT _© 

STATEMENT TAKEN AT 2-7 LL Udy pin Extd Gle. Joo 
questionen ay 994. Ciaia | Sat: Paine _ifjr}2a 5:00 pm 

J IT’ Og t DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into | 2023) . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

CS ey Oy VTE Qe eee 
Employee Signature Date 

002357



Garrity Advisory 

Employee {-2) AMS Qoazax, 7 IBM /4H/55 RANKL 
LAST FIRST MIDDLE 

© i i Disk we, ASSIGNMENT LA ftng Perec Workstation cts SHIFT Lo 

STATEMENT TAKEN AT 27/4 Union Extd Ste, 700) 

QUESTIONED BY wig Cray | Saf. fage ifuj23 5st amn 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into _12b25-00] _. 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Lote Pablo [Ll 202% 954 
Employee Signature Date 

002358



Garrity Advisory 

Employee LEAAe, Bota oquel em I4vas RANK GIP 
LAST FIRST V MIDDLE 

ASSIGNMENT (infor Cota Workstation (WO suet _1 

STATEMENT TAKEN AT 27/4 Union Extd Sle 700 

QUESTIONED BY AE Craig S4t. Paige ifiafrs bb tam 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into _12023-bO{ 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Satay uo ja Ol B)az Qo. any 
Employee Signature Date 

002359



Garrity Advisory 

Employee LIVELY Samug tem O35 pak P| 
LAST FIRST MIDDLE 

ASSIGNMENT __%S- Uni Rvolworkstation (’S suit 

STATEMENT TAKEN AT 27/4 Lnion Extd Ste Joo 

QUESTIONED BY 6 Cd, [Sob Paige, [12/23 YY pu 
‘DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into _12023-00( 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 
Z 

Lo 

_ lHNey2 5 le yy 
Eniployee Signature Date 
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Garrity Advisory 

Employee__\\sSheos Yow \ __Mndhany 8M JY407 RANK ODL 
LAST FIRST MIDDLE | 

ASSIGNMENT _\ham Qs\ial Workstation _{(U SHIFT _{ 

STATEMENT TAKEN AT 2-7/4 Lanion Ext Ste. Joo 

QUESTIONED BY At Craig [Gt fine 12423 422 pm 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 1b23 “Ob . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 

the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 

the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Babdhbhe O19.05 |b 49 
JEBmployee Signature Date 

002361



Garrity Advisory 

Employee Matz frdam Semmes 1BM 1292.2 Rank PET 
LAST FIRST MIDDLE 

ASSIGNMENT Lino enn Festro L_ Workstation Ridgeway sHIFT_C_ 

STATEMENT TAKEN AT Z Jit Lnion Extd Ste. JOO 

QUESTIONED By Sf: Craia [Sgt frige, ifuf2a_¢: 22pm 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into [2023- ool . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

LUE — ‘Wyle i122 Pm 
Employee Signatifre Date 

002362



Garrity Advisory 

Employee _//CKinnie Vatandow Cherelle pm 12775 RANK PZ 
LAST FIRST MIDDLE ~ 

ASSIGNMENT Sex-pior Pian 3 Workstation 9° SHIFT _© __ 

statement TAKEN AT 274 Union Extd Ste. 700 

QUESTIONED By O74, Craig / Of. LGC Ii2]2B_ Sly 
“DATE/TIME 7 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into /2023°Co/ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 

engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 

not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Zo CNM barre j fiz [23 Bish 
Employee Signature Date 

002363



Garrity Advisory 

Employee__M un te. dima IBM [4442 RANK PLY 
LAST FIRST MIDDLE 

ASSIGNMENT Wufaywa Potys | Workstation _4 Ww < SHIFT _C 
’ t 

STATEMENT TAKEN AT 2-714 Union Ext'd Ste. 700 

QUESTIONED BY <4}- Craig l ah. Paige W023 S7pm 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 12023 7OO} . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

f 

/ iff al, Mag OL /10/l 20% 730K es 
Employee Signature Date 

002364



Garrity Advisory 

Employee_[Mogre, “Tony Dever. _ IBM [4142s RANK PIL 
LAST FIRST! MIDDLE 

ASSIGNMENT Uni®erm Patrol Workstation Rigesey SHIFT _C__ 

STATEMENT TAKEN AT _2 7/4 Upon Evid Ste. 100 

questionep By 41. Craig [ Sat. Mige i[uz3 5:28pm 
U SS U Oo , DATE/TIME . 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into__| 202.3 OO]. 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Tong Pony ee OL 1/23 17.28 
Employee Signature Date 

002365



Garrity Advisory 

Employee. aul ober) Geno, Qlones) IBM 101% RANK __ 
LAST ~/ FIRST MIDDLE 

ASSIGNMENT Yeap. hy Cordyce, Workstation sHiFt 
STATEMENT TAKEN AT 2-7/1 Union Eyl’ De. Joo 

QUESTIONED BY arom Cay [St Phige. 12]22 S18 on 
BATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 2D 3 OO . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

o — 

11183 S'I6 om 
Employee Signature Date ' 

002366



Garrity Advisory 

Employee 4 Vay Heavy Donnellyam 31S” RANK Lull 
LAST J FIRST wi MIDDLE 

ASSIGNMENT _&/ (2 Workstation SHIFT _@__ 

STATEMENT TAKEN AT _ 274 Lnipn Ex? d . 700 

QUESTIONED BY Saf: fasge L Mr: Cap {oes MA gm 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into [2623 - b0/ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

002367



Garrity Advisory 

Employee ‘Sdung Cady _fostin IBM 12236 RANK Sesh 
LAST FIRST MIDDLE 

ASSIGNMENT Fe| Resp ~C. Workstation Inv SHIFT _¢ 

STATEMENT TAKEN AT _2.7/4 Union Ext al Ste Fod 

QUESTIONED BY _ OG: Cral4 [Sgt faige, [25/23 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into {2 C23 ~06/ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Sh CDs E52 
Employee Signatureé——_~ Date 1G 39 br 

002368



Garrity Advisory 

Employee nés0 Avdvos “Srceph._ 18M AMO RANK L+ 
LAST FIRST MIDDLE 

ASSIGNMENT SCOR PTO/D Workstation OCU. SHIFT_C_ 

statement taken at 2714 Union RExt ok. Jad 
: L QUESTIONED BY Gh. Cais / 54h, bite Lofe3 (35 pun. 

DATE/TIME I 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into /£033-00| . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Huds ge” * Uiet i[izle3 (335 bes 
Employée Signature’ Date 

002369



Garrity Advisory 

Ze sy << / 
Employee 2m. 7/4 Terrie Mp RANK & 

LAST FIRST MIDDLE 

Sew 2 P/' ow { <= ‘on! / assiGnment °°“? Workstation C2 ° Suter 
STATEMENT TAKEN AT 27/44 Union Extd Ste. Zoo 

QUESTIONED BY Cat. Craig [ 5 Gf. Farge, (hyf2e 15am 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into [2023-20] . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

f i LA DES] /-(2-23 f [/¢5¢es. 
Employee Signature Date { 

002370



Garrity Advisory 

<a (of ees —_ Employee 7H LE dc M\ ies " RANK <7 - 
LAST FIRST . MIDDLE 

See2 fon 
assignment OC4 Workstation ™ shirt C- 
STATEMENT TAKEN AT _ 27/4 Union Eytd Ste. 700 

QUESTIONED By _¢}: Paige | Sah. Craig iieles 21 pw 
DATE/TIME ' 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

[2023-001 Department is conducting an investigation into 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 

the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Le HB 5} i) ae 
Employée Signature Date | 

002371



Garrity Advisory 

Employee Mathen a Uilhe WwW 1BM 26 7/ RANK 77%, 07 
FIRST MIDDLE 

ASSIGNMENT 2 fc.a/ O/°S Workstation CCU sHiFrT 4 
| statement taken at 37/4 Umon EWU 9¢.706 

QUESTIONED BY 244. Cra / gt: Paige [5 )23_ 1950 hve 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into LOL 3-0] . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

WBS Ee ba2c2% PE shove c 
Employée Signature Date 

002372



Garrity Advisory 

. t 

Employee Mohney ChevStoPher Mich 1pm 1776 rank Mazo 
LAST FIRST MIDDLE 

ASSIGNMENT Ahem Fate! workstation Ardyeway suier _C barle 

STATEMENT TAKEN aT 2-114 Union Extd Ste. Too 

QUESTIONED By O4t. Craig [Lt Williams. five [23 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into___ | 2023-00 | . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

JG 
han alt J le- fod 

“Employee Signature VGH} bes Date 

002373



Garrity Advisory 

Employee L pte G A, C. BM Saez RANK47 @. 
LAST FIRST MIDDLE 

ASSIGNMENT “222 Workstation 222 super £O 
STATEMENT TAKEN AT _27/4 Union Extd Ste, 100 
questionen sy Sut. (mia [Sot Drige — iliqize 

7g tr " DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 1202.3 -20 . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

ly fi Sine Lae ¢7 2228 C1024 5 
Employee Signature _/ Bate 
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Garrity Advisory 

Employee Magee (hes veoeuse Coots tem ON? rank Beene 
LAST FIRST MIDDLE 

ASSIGNMENT AFS Workstation APS suiet R 
STATEMENT TAKEN AT 27/4 LAnion Ext ld Ste Too 
QUESTIONED BY 4. Craia, | Saf. Paige os]23 2.28 pin 

DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 2023 ~Q | . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

20-15 he (Ye ilas/3 (U28 bes, 

Employée Signature Date 
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Garrity Advisory 

Employee enn TaNhoaw (VV. 1BM M7 RANK PIT 
LAST FIRST MIDDLE 

ASSIGNMENT © CCA Workstation Scopsa SHIFT _( 

STATEMENT TAKEN AT _ 27/4 Union Exth Suite Poo 

QUESTIONED BY Sub ©. Posue £ BR Mew tA Joe 
‘ , DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 
+ 

Department is conducting an investigation into L2023- 061 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 

and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Nha 42 — UNIS 2 WOW pun 
Employee Signature Date 
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Garrity Advisory 

Employee Tt IBM IY73Q_ RANK Ofc 
LAST FIRST MIDDLE 

ASSIGNMENT DrcBecon Diro\ Workstation OCU SHIFT 

STATEMENT TAKEN AT 27/4 Union. atl Se. 700 

questionen ev Sil. Cinig | Ze Uohason vfs [2:17 pun 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into _ {| 2D23~Db/ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

Or! wl zor Wie" 
Date mployee Signature 7 

002377



¢ 

Garrity Advisory 

Employee £/ Leh Visha haber TBM 2394// RANK 22° 
FIRST MIDDLE 

ASSIGNMENT CU Workstation Scorpion “TeamSHIFT _C__ 

STATEMENT TAKEN AT 2 774 Uvisonr Feld Suite 700 

QUESTIONED BY Sct. @. Que /Sgl 0. Meer t/n /2023 
v DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into tL 2223-00 \ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 

could result from this investigation. 

This advisory will be attached and become a part of your statement. 

<P 

\ Vidal = Leth 23 125° 
Employee Signatére Date 
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Garrity Advisory 

Employee. Machin Cinna 1BM (3995 Rank (il 
LAST FIRST MIDDLE 

ASSIGNMENT Upiferm Yui Workstation JC [se«pes SHIFT _\/ 
‘ini cyl) Ci - STATEMENT TAKEN AT 27/4 Union Ext Sie. 70d 

QUESTIONED BY byt. Crug [4 gt has ufos 10-FOaw 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into __ | 202 4~O0/ . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

EP IN SO sass ‘Puja Jo: 30 
Employee Signature Date 
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Garrity Advisory 

Employee7]il/5 Se Desnncy! Binet IBM _/ 36% RANK PTT 
LAST FIRST MIDDLE 

ASSIGNMENT Unibstmnee{ Pottal Workstation Oley SHIFT C 

STATEMENT TAKEN AT 2.7/4 Union Extd Ste. Zoo 

QUESTIONED BY Sal. Craig [sa lohasan uf23 127 pn 
T DATE/TIME" 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into 2023 -O6] . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal Prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

fet HEP PK ye OMS A0XS //32'Lhes 
Employee Signature Date 
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Garrity Advisory 

Employee ini th usin Le 1BM 139997 RANK P77 
FIRST MIDDLE 

ASSIGNMENT OCU Workstation Se919 SHIFT _C_ 

STATEMENT TAKEN AT ZL Varin Evtl Sate Zoo 

QUESTIONED BY 9,4. (C. Qa (Sut Ro Mew i[vi2o23 
; , DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into I 2023- oe) . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 
the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 

these questions may result in disciplinary action up to and including dismissal from 
the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 
engaged in, are considered to be given under duress. These statements have been 
ruled inadmissible in state and federal criminal prosecutions. This department will 
not attempt to use these statements against you in any criminal prosecution that 
could result from this investigation. 

This advisory will be attached and become a part of your statement. 

j- 23 
Date y.990"% 
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Garrity Advisory 

Employee___ih:}o0n Crick D 1BM _/399{_ RANK fl 
LAST FIRST © MIDDLE 

ASSIGNMENT ___[[niforn Patrol __ Workstation Zick din SHIFT Charle. 
. / STATEMENT TAKEN AT 2-7/4 Union Ext'd Ste 700 

QUESTIONED By _SAf- Craig and Sgt Paige. ifto|23_ 2:39pm 
DATE/TIME 

This is to advise you that the Inspectional Services Bureau of the Memphis Police 

Department is conducting an investigation into | LOZ3 —¢ dO} . 

This interview is being conducted pursuant to DR 139. In accordance with the DR, 

the department has a right to require you to answer questions specifically directed 
and pertinently related to the performance of your official duties. Refusal to answer 
these questions may result in disciplinary action up to and including dismissal from 

the Memphis Police Department. 

Based upon the current state of criminal law and procedure, as outlined in Garrity vs. 
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions, 
statements made during the course of an interview, such as you are currently 

engaged in, are considered to be given under duress. These statements have been 

ruled inadmissible in state and federal criminal prosecutions. This department will 

not attempt to use these statements against you in any criminal prosecution that 

could result from this investigation. 

This advisory will be attached and become a part of your statement. 

LE Ze. Ol [0-202 /Y34ir5 
Employee Signature Date 
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