Garrity Advisory

P

Employee_ (= 0u  0sg oo 1M 7677 RANK
LAST | FIRST MIDDLE

L

ASSIGNMENT |1 s T-'\Eir?'u.h!";ur‘-.\“-f%\\(‘u Workstation :33 SHIFT 23
STATEMENT TAKEN AT _ L ]14 Union Extd Ste 700
QUESTIONED BY %&ﬁ @W‘é{ f 537%- Pdflf()& f!bizﬁ [0:04am_

" DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into [2-023"00’

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S5. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could resuit from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory
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QUESTIONED BY ﬁﬁkcrﬂjj /%fﬁ@igi, j{fj/ﬁ 1285 pan

" DATE/TIME !

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into 121025 -0

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee_ | ¢4 (2 floest A IBM (9305 RANK [Vt
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QUESTIONED BY 56#-. @mfg / 65%. pé{fg/c;. 113]23 95 7am

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into J’Z@Z?”OO}

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory
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QUESTIONED BY % Ci’é%; /555% ledt‘b /1/7/1;3 :’Z’%

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police

Department is conducting an investigation into f‘Zé)agfé ﬁ@/

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee Acasld Sant el 1M 134y RANK I

LAST FIRST MIDDLE
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QUESTIONED BY Qﬁj[ @Miﬂ / %“P pﬁé%& f {’i 22> 5o p
\ . I { ]

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into i 2?02/3"12:‘){

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory
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QUESTIONED BY _JAf. Cr&;ﬁ f 5qt. f}/ttﬁ'&« )23 &M gm

/ DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ___| 2025 -00D)]

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory
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DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ELDZB - DO(

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee ey %ﬂimﬂue; Y IBM I('"(g?}RANK_PH
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i
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DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ! 2005 00|

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory/&iﬂ be attached and become a part of your statement.
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Garrity Advisory

employee__ Moy Nar\  Nlioo 1w 43T Rank 00

LAST FIRST MIDDLE

ASSIGNMENT \)mi\.*ﬂzm {}ahnul\ Workstation HC[A SHIFT (q
STATEMENT TAKEN AT _ 2114 Ulhion ij"f’)/:{ Ste. 700
QUESTIONED BY 5@'5'%@!/&&6? [ Yt fuoe 223 {422 pm

" DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into !'10&3 %ﬁr

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

o hdlh. 011095 1600
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Garrity Advisory

Employee MC’\TL Adanm,  Sames IBM 12922 RANK Eﬂ
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STATEMENT TAKEN AT 2714 Ahjon Extd Ste, 700
QUESTIONED BY /- @ra?@ /f%q‘ Fhigr@ |23 ¢:22p4

DATE/TIME i

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into !2-028"'001

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee MCkinnie  Vaiandna. Chereiic 18M 12775 RANK FI
LAST FIRST MIDDLE -

ASSIGNMENT Scerprorn Powin 3 Workstation oCcy SHIFT ©

STATEMENT TAKEN AT 204 [Wion Extd St Top
QUESTIONED BY %HL @miﬁ / %H Qujge  112/2> 5 3i4pm

"DATE/TIME 7

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into /2025 C0)

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department, '

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Employee Signature Date
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Garrity Advisory

Employee_ Mupktee  Tiwma IBM (4447 RANK PIT
LAST FIRST MIDDLE
ASSIGNMENT Un iy Vedve | Workstation s  SHIFT _c

STATEMENT TAKEN AT 2114 Unilon Ext'd Ste. 700
QUESTIONED BY 333(} Cén‘:i_ia% ! %G% fﬁﬁfﬂiﬁ« I/10/23 43 %)m
M [

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into | 2025 0D

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically dlrected
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled madmussuble in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Em ployee Signature Date
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Garrity Advisory

Employee_ {flore “Tan Deven  IBM [4147  RANK PIC

LAST FIRST MIDDLE

ASSIGNMENT Uniforsm Pibrol Workstation Rdeusy  SHIFT _C

STATEMENT TAKEN AT _ 2714 Uhon Extd Ste. Jop

QuesTIONED BY 1. Craq /6{2{043!26 i[1]23 5i28pm
J ) U Ny, ' +

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into I wZﬁDDI

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements .made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

i,.%n 14162 oL 11/2% 1 7.8

Employee Signature Date
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Garrity Advisory

EmpIOYEEDCm]i)be{s\/}‘)@‘@m.m Woee,  IBM FOOIE RANK

LAST ./ FIRST MIDDLE

ASSIGNMENT' @g%};gﬁ&ég(jiéza:{m ,Workstation ___ SHIFT E,_,
STATEMENT TAKEN AT ZJ 4 Lin;&n E)d!cﬁ Ile. oo

fji?izé 54 8@1;14

DATE/TIME

QUESTIONED BY

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ’ ZL}M“DD

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

Employee SignatEre
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Garrity Advisory

N

Employee YT, /;/o‘cmé{,; ;bc?Mﬁ-‘ééBM /(315 RANK ﬁﬂﬂ

LAST ./ FIRST J/ MIDDLE
ASSIGNMENT £/ (. Workstation SHIFT /&
. ~ )
STATEMENT TAKEN AT _ 2.7/4 Unipn Lxt d . 70O

QUESTIONED BY «531% pﬁrgkf / 5577‘- ﬁfé{jﬁ {/Zé/zﬁ 1P gm

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into /MZ?"‘ dﬁ

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation,

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee 5buna Cody (fustin  1BM 1223 RANK 5y

LAST— FIRST MIDDLE

ASSIGNMENT rel| Resp & workstation 2ov'  SHIFT (C
STATEMENT TAKEN AT 27/% Uniewy Fxt ol Ste Jod

QUESTIONED BY _ 947 é’MM /54‘/ Fﬁfﬁb Z’/Zﬁ'/ﬁ

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into [ 222306/

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Mempbhis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

Smd O > 1208C -25 -23
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Garrity Advisory

Employee K{)SSD /‘41/62'91.) egeph 1BM Ak RANK L+
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STATEMENT TAKEN AT 2714 Union &EX%‘% St . 700
QUESTIONED BY éﬁl é’f’dm / 547/ f? %4 /B3 | 351012\

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into /5?0,23 "0(.’)/

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

1/12/23  J33S Luwrs

Date
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Garrity Advisory

= 4 /oo
Employee 2, 774 qu_uf}' M 1gw=9 7 k/RANK L
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Secw 2D/ ol { =" ‘ond
assiGNMENT = 2 Workstation—<="%" “"surrr  C-

STATEMENT TAKEN AT 2704 Union Exdd Ste. Too

QUESTIONED BY Qfgﬁ @f’!{'ﬁ {/ 5@‘?’1 Pf{rge/ "f;‘-i/ 25 (145 am

" DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into __[ 2L/ Z~¢>0

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

Empldyee Signature Date
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Garrity Advisory
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QUESTIONED BY 55‘*%34’/33‘& amj )18z 2] pp~

DATE/TIME !

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into (2023 ~00|

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.
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Garrity Advisory

Employee //ZEVUWH a Wi//ie A - IBM _f;Z/ -~/ RANK _{-“7_7@ ol
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FIRST MIDDLE

ASSIGNMENT _Z/éc. o/ ©/°< Workstation << U  SHIFT /3

STATEMENT TAKEN AT _47/4 Uniopn. EYA S 700
QUESTIONED BY 5@‘7{- @féulg / %k /74,/?0 ///5/23 %50 hry

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into J?/DZ?J"’QM

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

%x.- % J’;ﬁ_ﬂ_ﬂ_’%ﬁ / ~
e //’;8 Ze2 2 IDE S {"'";_5
Employée Signature Date -
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Garrity Advisory
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QUESTIONED BY Sﬁ’f @m‘\aj /Lf'i Willams Ifief23

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ‘ 2-02—8 ~-00 !

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

7%

/%zﬁ*f/he/?’%é/ )= 04D

’Employee Signature 1643 b S Date
's
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Garrity Advisory

Employee /?//Z’)%u’ é/;é/// /? IBM $ 557 RANKL S 2.

FIRST MIDDLE

ASSIGNMENT &2 < ( é) Workstation 24”5 SHIFré

STATEMENT TAKEN AT _27)4 Uhion Eytd Ste. 700

QUESTIONED BY 4k (rag | Sk Paige. f!7/2.5
U SR U

" DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into 1202.3 -0

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled |nadm|55lb[e in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

Employee Signature //ﬁate

e /?/%W At - 7 2228 42 i
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Garrity Advisory

Employee %Fm—rr" (}MJ%RH&L (e i 1M ON ; RANK Qdcmfz,

LAST FIRST MIDDLE

ASSIGNMENT AFS‘ B Workstation AFS SHIFT _ £,
sTaTement Taken aT 2714 Unien Exd A Se 700

QUESTIONED BY 5@"}- @,m{% }5%% pcq%g_/ {/25”/23 oL &QPM

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into ‘ 2028 *t(’_)f

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

o215 »
WE 5/3«5/6;3 (428 hrs,

Employee Signature Date
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Garrity Advisory

Employee &C{b\n ) VA IBM 4711 RANK (1T
LAST FIRST MIDDLE

ASSIGNMENT () ( (A Workstation _Scopen  SHIFT (

STATEMENT TAKEN AT _ 2714 Uuiew  kvby Sode oo

QUESTIONED BY _ 9.\ (. luvve /50 [ hewr /11 /2022
! ‘ DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into L do2%- pe

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

Mo 20— U727 (VoM g

Employee Signature Date
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Garrity Advisory

Employee Ha\eg Dovdis S IBM 14130 RANK O
LAST

FIRST MIDDLE

ASSIGNMENT [hlorm (bve\  Workstation OCL)  SHIFT
STATEMENT TAKEN AT _ 2714 Unien. Extd Sz, 700
QUESTIONED BY 631% @m?j / 9@% Johnson éf?s!zé !2:('7pz%

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into f 2-023 “'D'Df

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

M@ /MJJ Ol wlzors 1217 ™
mployee Signature 4 _ Date
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Garrity Advisory

Employee /#ﬁﬂ// Wb fosert IBM 4354 RANK 2z

FIRST MIDDLE
ASSIGNMENT _2( ¢ Workstation Scorpion TeamSHIFT _ (-
STATEMENT TAKEN AT _ 2704 e Exl) S, te 760
QUESTIONED BY _ Sci. ¢ Duce /Sl € fneu (/1) 70273
v 7 ' DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police

Department is conducting an investigation into L7023 po

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

o e pl e )73 025

Employee Signatdre Date
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Garrity Advisory

Employee Martin iﬁqm;\dr BM |97 RANK@

LAST FIRST MIDDLE

ASSIGNMENT Unifore Yol workstation 0 u Jepon SHIFT |/
STATEMENT TAKEN AT _L7/4 \nion Extdl Y. 70D
QUESTIONED BY 55@# (fir’!fxéﬁ / %f{fﬁﬁﬂ%ﬂ f;ﬁ/ﬁ.’? 10:30 am

I DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into l Z'DZ; MDDf

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

=
=) Mj%%s‘ )23 o 30

i -

Employee Signature 'Date
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Garrity Advisory

Employee /1i1/< S0, Dirvarce! i ortin 18M | 36 RANK P17
LAST

FIRST MIDDLE

ASSIGNMENT Unbsmed [teal _ Workstation 0Ly sHIFT (
STATEMENT TAKEN AT 2714 Union Exid Ste. 700
QUESTIONED BY %44 /lr:{ii} f/’ ‘%iu!’oﬁmwn f/f{f'&% 127 pm

! DATE/TIME !

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into __| 202300

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

_W;%mm Ol/11/ 3033 // /32 Fhes

Employee Signature Date
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Garrity Advisory

Employee SrhS.THfl Judm L 1BM /399 RANK /77
LA

FIRST MIDDLE
ASSIGNMENT QCL Workstation S¢=pi 2/ sHIFT (_
STATEMENT TAKEN AT 7714 Unign Ext) S0 Foo
QUESTIONED BY __ 5.0 ( Qe /50 @ pecw L[\ )2o73
! : ' DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into 17c25% ew)

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these guestions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs,
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subsequent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

J-tf -3
Date }\‘jﬁf\m
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Garrity Advisory

Employee_ W ilson  Chasle D iBM _3%{  Rrank I

LAST FIRST " MIDDLE

ASSIGNMENT  [lilown Debtl  Workstation Lidepy Ybon. SHIFT Clarle
. . g f '
STATEMENT TAKEN AT 2714 Unien Exd'd Ste 700

QUESTIONED BY 4 Qmjg ond SgtPige. 110]23 2:39pm

DATE/TIME

This is to advise you that the Inspectional Services Bureau of the Memphis Police
Department is conducting an investigation into l 2—02-3 "'OO[

This interview is being conducted pursuant to DR 139. In accordance with the DR,
the department has a right to require you to answer questions specifically directed
and pertinently related to the performance of your official duties. Refusal to answer
these questions may result in disciplinary action up to and including dismissal from
the Memphis Police Department.

Based upon the current state of criminal law and procedure, as outlined in Garrity vs.
State of New Jersey, 385 U.S. 493, 87 S. Ct. 616 (1967), and subseqguent decisions,
statements made during the course of an interview, such as you are currently
engaged in, are considered to be given under duress. These statements have been
ruled inadmissible in state and federal criminal prosecutions. This department will
not attempt to use these statements against you in any criminal prosecution that
could result from this investigation.

This advisory will be attached and become a part of your statement.

LT o0l jo- 202y [{ 3hrs

Eﬁploﬁe Signature Date
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